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ABSTRACT

This study examined the extent to which women's marital responsibilities are affected by their careers
in banking and teaching in Benin City, Nigeria. Three research questions were raised, while three
hypotheses were stated. According to the first hypothesis, married female bankers and teachers
performed their house chores responsibilities significantly differently from one another. The second
hypothesis proposes that there is no statistically significant difference in the level of care that married
female bankers and teachers provide to their children. The third hypothesis proposed that there was no
discernible difference in the number of married female bankers and teachers. The statistical results
were tested at the 0.05 level. The study sampled 150 married female bankers in Benin City using the
purposive convenient sampling technique. To ensure equal representation, 75 bankers and 75 teachers
were selected. The study confirmed that differences existed between married female bankers and
teachers in the attention given to their children, in the performance of their domestic chores, and in
their companionship with their husbands. Hence, the paper concludes that there was a significant
difference in the marital adjustment of female bankers and teachers. By extension, married women in
Nigeria adjust differently to their dual roles, irrespective of the nature of their job. Consequently,
couples are advised to get rid of illogical or irrational ideas and attitudes and to substitute rational
ideas and attitudes so that they can acquire a more rational philosophy of life and marriage. The study
contributed to the dearth of studies regarding the various aspects of life of working housewives in
Nigeria by providing data to prove certain beliefs that were held about married women in
employment.

Keywords: Work-family Adjustments, Women Marital Responsibilities, Attention to Children,
Domestic Chores, and Companionship

INTRODUCTION

One of the most significant changes in family lives over the last five decades has been the sharp
increase in the number of married women who seek paid jobs. Usually, women are expected to
perform a variety of chores at home and perform several duties both for their immediate and extended
families. However, the rise in technological development and the change in the societal value system
have led some people (men and women, inclusive) to falsely conclude that household chores no
longer consume much of women's time and energy. This has, however, culminated in two schools of
thought (Odjesa & Okonofua, 2024). The first school of thought strongly holds that being a mother
itself is a full-time job, and any attempt to combine job and carrier is overstretching the strength of
our women labor force too far (Pham, 2023). This is termed the “traditional view of the role of
women in society. "Meanwhile, the second school of thought strongly argued that it is not wrong for a
woman to seek paid jobs considering the fact that the major reason is to keep their families from the
edge of poverty, earn money for family necessities like house and car payments, and finance their
children's educations (Perez-Roa, 2024). This was termed the “modern view of the role of women in
society." Consequently, most women in present times strongly believe that an ideal woman is one
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who is self-sufficient and does not rely on their partners for financial assistance (Obrenovic, Jianguo,
Khudaykulov, & Khan, 2020). Hence, the most important issue facing households in the 21% century
lies in the degree of adjustment attained by any housewife in coping with the problems of the two
systems, because if not well handled, it may result in anxiety and depression among women.
Although there are myriads of factors that influence marital adjustment in the 21% century, Balwi,
Zaini, Sukor, Ibrahim, and Yasin (2018) stressed that the most prevalent factor is the challenge of
balancing the dual role of women both as housewives and career women. added that, with more
couples pursuing careers simultaneously, marital adjustment encompasses the challenges of balancing
dual careers, advancing professionally, and maintaining a fulfilling personal life. Consequently, this
paper is concerned with finding information about the marital adjustment of women in the
occupations of banking and teaching and also examining the extent of the difference that exists
between the marital adjustments of married women. The study used two occupations: baking and
teaching. The reason for choosing married bank workers is because banking involves long hours,
high-pressure environments, and sometimes extensive travel or irregular schedules. Meanwhile,
teaching often involves more regular hours but can come with its own stressors, such as managing
classrooms and meeting educational standards. More so, the major reason for choosing Benin City as
our domain is the high concentration of married women in the two occupations the researcher is
studying due to the availability of schools and banks.
In an attempt to provide tenable answers to the overriding issue that informed the study, three research
questions were raised. The three research questions raised are:

1. To what degree does the nature of women's occupation affect the performance of domestic

chores?
2. To what magnitude does the nature of women's occupation affect the attention of children?
3. To what extent does the nature of women's occupation affect their degree of companionship
with their husband?

Consequent upon the above, a study of this nature will help address how women in banking and
teaching perceive the balance between their professional responsibilities and family life. Again, it will
help to address whether the differences in these professions allow for family time and personal
pursuits or not.

Summarily, the rest of the segments of the paper are structured into a literature review and hypotheses
formulation, methodology, results and discussions, and conclusion and policy recommendations.

LITERATURE REVIEW AND HYPOTHESES FORMULATION

The term "women's marital adjustment” simply refers to how well women adapt to the challenges and
demands of married life. Factors like job stress, work-life balance, and societal expectations may vary
between occupations and affect marital adjustment differently. Hence, marital adjustments give a
perfect picture of how changes in the social, economic, and cultural landscape affect households.
Padilla (2024) and Parsa (2014) define marital adjustment as the capacity to handle the day-to-day
obligations, changes, and demands of a married life with whatever level of emotional composure and
effectiveness is necessary at the given moment. It also entails living in harmony with one's spouse and
taking pleasure in their company, engaging in family activities and interests, taking on new duties as
they arise, and adapting one's lifestyle to fit the evolving needs of the family. The condition of
accommodation that is reached in several areas where conflict may arise in a marriage is referred to as
marital adjustment (Khalil, Gul, & Aftab, 2024). Marital adjustment, according to Locke and
Williamson, is the existence of traits in an individual utilized to prevent or resolve disputes in
marriages.

From the foregoing, it is noteworthy to state that marital adjustment is not a static state but rather a
dynamic process that requires ongoing effort, communication, and mutual respect from both partners.
Couples who actively work on understanding each other, resolving conflicts, and nurturing their
connection are more likely to achieve higher levels of marital adjustment and long-term relationship
success.
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Theoretical Underpinning

The study was anchored on social exchange theory. This theory offers a framework for evaluating the
dynamics of marriage and family relationships in terms of relationship satisfaction. But according to
social exchange theory, a married couple is defined as an exchange system that includes reciprocal
behavior as well as rewards and costs (Zaman, 2014). This means that there are varying degrees of
reciprocity, trust, unequal power, value, utility, outcome, norms, and social conditions for
interpersonal behavior, which can be altruistic in some circumstances, competitive in others, and
complementary in others. However, this work's greatest worth can be found in its capacity to clarify
the theoretical emphasis of upcoming studies on marriage and family relationships and to offer a
framework for such studies.

A thorough review of longitudinal studies on marriage revealed that theoretical explanations for why
certain spouses and couples experience particular outcomes have focused on one of three main
domains of influence: personality traits and experiences before marriage (e.g., negative affectivity,
parental divorce); stressful events and circumstances after marriage (e.g., stress related to work and
health, transition to parenthood); and the emotions and communication skills spouses exhibit while
adjusting to each other and the stress they encounter (e.g., expressions of affection, displays of anger,
and aggression).

Empirical Review

Research on marital adjustment and work-life balance explores how individuals navigate their
professional responsibilities alongside their marital relationships. For example, Hosain (2024)
conducted qualitative research to emphasize the difficulties experienced by dual-career couples with
one or more children in preserving their work-family balance. The author deliberately chose 26
households in Bangladesh (a total of 52 participants) where all spouses work full-time and have one
or more children. Focus group discussions (FGDs) were employed by the author to ascertain the
difficulties they faced. Following a summary of the FGD results, the study identified a number of
difficulties faced by those couples who work two jobs: the inability to distinguish between their
personal and work lives; a lack of quality time for partners and children; difficulties in raising
children; a shortage of childcare facilities and a lack of professionalism among caregivers; and stress
and anxiety for their child or children while at work.

Abdou, EI-Amin, Mohammed, Alboray, Refai, Almakhayitah,... & Allam (2024) investigated
experimentally the impact of work-family conflict (WFC) as a mediating factor in the relationship
between psychological distress and job stress (measured by role overload, ambiguity, and conflict)
among frontline personnel at 3- and 4-star Egyptian resorts. Utilizing the PLS-SEM 4.0 version
(4.0.9.9), four hypotheses were studied. The study validates the four hypotheses, stating that work-
related stresses significantly contributed to employees' psychological discomfort based on the data
from 563 frontline employees who took part in the research. The results also showed that these
pressures have a major negative impact on employees' family life, leading to conflicts between work
and family responsibilities. Furthermore, the outcomes underscored the importance of WFC as a
causative element in the psychological suffering of workers. Ultimately, the study found that WFC
mediates the relationship between psychological discomfort experienced by employees and
occupational stress to some extent.

Yilmaz, Van de Putte, and Stevens (2019) examined the relationship between work-family conflict,
part-time work, and marital adjustment in dual-earner couples, exploring how employment
arrangements impact marital dynamics by comparing Turkish women with native Belgian women.
They demonstrated that it is very difficult to balance family lives and workplace responsibilities,
mostly in families with close family ties. The division of family-related responsibilities,
internalization of gender roles, support networks and outside pressures from society and family, and
socialization processes of minority women in both family structures were also found to be highly
significant in explaining differences in women's WFC experiences.

Wulandari, Hamzah, and Abbas (2019) investigated the association between work-family conflict and
job satisfaction, as well as the relationship between work-family conflict and marital satisfaction. The
40 participants in the sample (6 males and 34 women) were nurses employed at Purwokerto's Hospital
X. The work-family conflict scale, the job satisfaction scale, and the marital satisfaction scale were
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the tools employed in this study. The data analysis's findings demonstrated a negative and substantial
inconsistency between marital satisfaction and work-family conflict. This implies that marital
happiness decreases with increasing levels of work-family conflict. The same findings applied to
conflicts between family work and job satisfaction as well; that is, there were those who made a
strong negative argument against job satisfaction in relation to family work conflicts.

Khairuddin (2018) examined if work-life or work-family balance acted as a mediating factor in the
relationship between these characteristics and turnover intention, as well as how respondents from
various groups regarded the two types of informal support. Information was obtained from 446
workers in the private sector. The findings indicate that work-family balance (WFB) and work-life
balance (WLB) are positively impacted by both informal supports. The outcome also demonstrates
that WFB and WLB moderate the association between turnover intention (TOI) and informal
supervisory support (ISS), as well as between TOI and informal career support (ICS). The outcome,
however, indicates that neither the link between WFB and TOI nor the association between WLB and
TOI is moderated by marital status. Therefore, the strength of WFB and WLB is not greatly
influenced by marital status. The results provide fresh information to the academics by indicating that
the supports are required in two distinct variables, ISS and ICS.

Shockley, Shen, DeNunzio, Arvan, and Knudsen (2017) adopted a dyadic approach to investigate the
association between work-life balance and marital quality, considering the perspectives of both
partners in the relationship. The study included over 350 respondents, with N > 250,000 workers.
They supported the asymmetrical domain permeability model, provided no support for the
sensitization and male segmentation viewpoints, and provided evidence in favor of the rational
approach. Lastly, given evidence that the already proposed theoretically described mechanisms are
inadequate to explain this link, we develop theory by attempting to find missing mediators that
explain the association between gender and work interference with family.

Hwang and Ramadoss (2017) examined the mediating role of coping strategies in the relationship
between work-family balance and marital satisfaction among married individuals in the United States.
Results indicated that effective coping strategies helped mitigate the negative impact of work-family
imbalance on marital satisfaction.

Dhingra (2016) examined the relationship among workplace stress, marital adjustments, and conflict
management among couples with dual jobs. The research sampled 60 multinational staff in
Delhi/NCR. The Organizational Role Stress Questionnaire by Udai Pareek, the Marital Adjustment
Scale by Kumar and Rohtagi, and the Thomas Killman Conflict Mode Instrument were used. The
results supported the finding that workplace stress is positively related to martial adjustment. They
also confirmed that people's approaches to stress differ depending on the sex involved.

The various studies reviewed above demonstrate the complex interplay between work, family, and
marital relationships. They underscore the importance of achieving a balance between work and
family responsibilities for maintaining marital satisfaction and stability. Additionally, they highlight
the role of coping strategies, cultural factors, and social support in mitigating the negative effects of
work-family conflict on marital adjustment.

Consequent upon the above, the full hypotheses were formulated:

HO;: There is no significant difference between married female bankers and teachers in the
performance of domestic chores.

HO,: There is no significant difference between married female bankers and teachers in the attention
given to their children.

HOs: There is no significant difference between married female bankers and teachers in
companionship with their husbands.

METHODOLOGY

The study sampled 150 married female bankers in Benin City using the purposive convenient
sampling technique. To ensure equal representation, 75 bankers and 75 teachers were selected.
Accordingly, 150 copies of the questionnaire were shared, and the questionnaires were analyzed using
frequencies and percentages. Accordingly, the questionnaire consisted of two sections: section A and
section B. While section A was designed to contain information on the biodata of the respondents,
such as age, sex, and marital status, section B was designed to gather information on the direct
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relevance of the influence of paid employment on the marital duties in the life of a woman. More so,
chi-square was used in testing the hypotheses and was calculated at 0.05 levels of significance. The
decision rule here is to reject the null hypothesis (Ho) if the computed chi-square (x?) value is greater
than the critical value, but if it is less than the critical value, accept it.

RESULTS AND DISCUSISONS

This section is subdivided into three (3) sub-sections. The first section covered the respondents’ bio-
data; the second section covered the responses to the research questions; and the third section dealt
with the testing of hypotheses and discussions of findings.

Respondents’ Bio-data

Table 1: Age of Respondents

Age % Bankers Age % Teachers
18- 35 30 40 18- 35 42 56
36 - 45 30 40 36 - 45 27 36
46 - 65 15 20 46 - 65 6 8
Total 75 100 Total 75 100

Source field work, 2023

The data above shows that out of 75 respondents from banks, 30 (40%) belonged to the 18-35 age
cohort; 30 (40%) belonged to the 36-45 age cohort; and 15 (20%) belonged to the 46-65 age cohort.
The data above shows that out of 75 respondents from schools, 42 (56%) belonged to the 18-35 age
cohort, 27 27(36%), 36-45 age cohort, and 6 (8%) belonged to the 46-65 age cohort.

Table 2: Marital Status of Respondents

Marital status Bankers % Marital status % Teachers
Single Mother 7 9.33 Single Mother 5

6.67
Married 50 66.7 Married 60 80
Divorced 10 13.3 Divorced 5

6.67
Widowed 8 10.7 Widowed S

6.67

Source field work, 2023

Table 2 reported that 80% of the teachers are married, while 50% of the bankers are married. Again,
6.67% of the teachers are divorcees, while 13.3% of the bankers are divorced. By implication, there
are more married women in the teaching profession than in the banking profession. Also, the divorce
rate is higher in the banking profession than in the teaching profession. In like manner, there are more
single mothers in the banking profession than in the teaching profession. By extension, the nature of
the job influenced the marital status.

Table 3: Level of Education of Respondents

Bankers Teachers

Secondary education - - Secondary education 5 6.7
N.C. E. 5 6.7 N.C.E. 5 6.7
University 58 77.3 University 50 66.6
Others 12 16 Others 10 13.3
Total 75 100 Total 75 100

Source field work, 2023

For Bankers, 6.7% of the respondents were N.C.E. graduate, 77.3% were university graduate while
16% were others. More so, 6.7% were secondary graduate, and 66.6% were university graduate while
13.3% were others.
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Responses to Research Questions
Table 4 to 6 responded the three research questions stated earlier with respect to whether the nature of
women occupation affect the performance of domestic chores, attention to children and degree of
companionship to their husband or not.

Table 4: Responses to Question 1

BANKING TEACHING
Choice Frequency Percentage Choice Frequency Percentage
SA 10 13.3 SA 16 21.3
A 7 9.3 A 42 56
U 18 24 u 15 20
SD 5 6.67 SD 0 0
D 35 46.67 D 2 2.67
Total 75 « 100 Total 75 100

Source field work, 2023
For Bankers, 13.3% of the respondents strongly agreed to the assertion above, 9.33%
agreed, 24% were undecided, 6.67% strongly disagreed while 46.67% disagreed.

Table 5: Responses to Question 2

BANKING TEACHING
Choice Frequency Percentage Choice Frequency Percentage
SA 10 133 SA 45 60
A 9 12 A 21 28
v 15 20 u 7 9.3
SD 5 6.67 SD 0 0
D 36 48 D 2 2.67
Total 75 100 Total 75 100

Source field work, 2023
For bankers, 13.3% of the respondents strongly agreed to the assertion that the children of the
respondents do not complain of lack of attention; 12% agreed; 20% were undecided; 6.67% strongly
disagreed; and 48% disagreed. In like manner, the respondents agreed strongly that they supervise and
get the children ready for school in the morning.

Table 6: Responses to Question 3

BANKING TEACHING
Choice Frequency Percentage Choice Frequency Percentage
SA 7 9.3 SA 35 46.67
A 35 46.7 A 33 44
U 18 24 U 6 8i
SD 5 6.67 SD - 0
D 10 13.3 D 1 1.33
Total 75 100 Total 75 100

Source field work, 2023

For bankers, 9.3% of the respondents strongly agreed with the assertion above, 46.7% agreed, 24%
were undecided, 6.67% strongly disagreed, and 13.3% disagreed. For teachers, 46.67% of the
respondents strongly agreed with the assertion above, 44% agreed, 8% were undecided, 0% strongly
disagreed, and 1.33% disagreed. Also, they confirmed that it is always convenient for me to visit
friends with my husband.
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Hypotheses Testing and Discussions

To test the research hypotheses stated earlier, chi-square was used. Table 7 presents the summary of
the test of hypotheses. Meanwhile, the proceeding paragraphs dealt with the discussion of findings:
Table 7: Summary Hypotheses Testing

Hypothesis Df | X=3(0-E)YE Critical Value Decision

HO:: 4 65.47 (4, 0.05) =9.49 Reject HO;
HO.: 4 65.47 (4, 0.05) =9.49 Reject HO;
HOs: 4 | 37.06 (4, 0.05) =9.49 Reject HO;

Source: Researcher’s Compilation (2023)

The results indicate that a significant difference existed in all three hypotheses. Specifically,
differences existed between married female bankers and teachers in the attention given to their
children, the performance of their domestic chores, and their companionship to their husbands. First,
the study confirmed that the occupations of banking and teaching have a significant difference in the
way the two groups carry out their domestic chores. A possible explanation for this is that in Nigerian
society, household chores are considered a woman's responsibility. Even when the wife and mother go
to work outside the home, she still assumes the additional burden of housework. Another explanation
for this is that bankers have not organized their housekeeping in such a way that the important chores
are not neglected.

Secondly, a significant difference existed in the attention given by bankers and teachers to their
children. The difference observed between the two groups could be attributed to the fact that teachers
have a fixed schedule of duty that makes it convenient for them to supervise or stay with their
children in times of need. Teachers usually prefer to go to school with their children at the same time.
They come back with the children and take their meals together, and at night, teachers are always at
home with their children. The major reason behind this difference could be the freedom teachers
enjoy by leaving the school when necessary, particularly after teaching their lesson. Teachers could
also reschedule their lessons with permission if the need arises. The situation is different for the
bankers, as they do not have such flexibility in their duty schedule.

Lastly, there is a significant difference between married female bankers and teachers in the
companionship given to their husbands. Married female teachers have the advantage of a schedule of
duty that allows them to stay in the evenings with their husbands, but for married female bankers,
there is difficulty in adapting their schedule of duty and giving their husbands full attention. Probably,
the husbands of bankers are not satisfied with the companionship of their wives, particularly when
their wives do not close on time.

Another explanation for the adequate companionship provided by married female teachers could be
found in a study by Blood and Wolf. They reported that almost half of the teachers they studied said
that companionship was the most valuable aspect of their marriage, far ahead of even a high standard
of living.

CONCLUSION AND POLICY RECOMMENDATIONS

This study aims to determine how women's marital duties are affected by their careers in banking and
teaching. Put differently, the purpose of the study was to determine how a housewife's responsibilities
are affected by her paid job. Three were put forth and investigated. According to the first hypothesis,
married female bankers and teachers performed their household responsibilities significantly
differently from one another. The second hypothesis proposes that there is no statistically significant
difference in the level of care that married female bankers and teachers provide to their offspring. The
statistical results verified that, at the 0.05 level, there was a significant difference. The third
hypothesis proposed that there was no discernible difference in the number of married female bankers
and teachers. Hence, the paper concludes that there was a significant difference in the marital
adjustment of female bankers and teachers. By extension, married women in Nigeria adjust differently
to their dual roles, irrespective of the nature of their job. Based on the findings of this study, the
following recommendations have been made:
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1. Women in paid employment should be sensitized on their roles in improving and maximizing
their marital responsibilities, and adequate information about the occupation should be
provided to them before they are employed.

2. Role sharing is also important as a means through which the positive aspects of multiple roles
can outweigh potential negative consequences.

3. Couples are advised to get rid of illogical or irrational ideas and attitudes and to substitute
rational ideas and attitudes so that they can acquire a more rational philosophy of life and
marriage.

The study contributed to the dearth of studies regarding the various aspects of life of working
housewives in Nigeria by providing data to prove certain beliefs that were held about married women
in employment. Also, the study refutes the claims held by most Nigerians that fewer working hours
give married women more opportunities to perform their roles as housewives. Instead, the study
confirmed that married women in Nigeria adjust differently to their dual roles, irrespective of the
nature of their job. However, the study is limited to the women in Benin City. Considering the fact
that the topic of interest has global relevance, future researchers should cover the south-south
geopolitical zone of Nigeria.
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