International Journal of Business & Law Research 9(3):168-184, July-Sept., 2021

)

"~ ©SEAHI PUBLICATIONS, 2021 www.seahipaj.org ISSN: 2360-8986

Political Participation of Women in Nigeria: A Legal
Overview

lloka, Patricia Chinwe (BA.ED, LLB, BL, LLM, PhD)

Law Teacher, Department of Private and Public Law,
Faculty of Law,
Chukwuemeka Ojumegwu Ojukwu University, Anambra State, Nigeria
Phone No: 08035696281/Email: Chypat4@gmail.com

ABSTRACT

More than half of the world’s population are female yet they are relegated to the background in political
matters. The world of politics has for a long time been regarded as a place reserved for men. Today,
democracy is the order of the day, various countries are working towards women’s participation and
representation in politics, even their inclusion in areas of decision making in governance. Section 40 of
the Constitution of the Federal Republic of Nigeria 1999 as amended propounds as one of its fundamental
rights provision that every person shall be entitled to assemble freely and associate with other persons and
in particular, he may form or belong to any political party but still women have been underrepresented.
The Beijing conference requires every country that participated in the conference to reserve 35 percent of
positions and offices to women but in Nigeria we are yet to attain it. Women are marginalized in politics
because of social, cultural and religious factors. The work appraises the underrepresentation of women in
politics. It is the contention of this paper that the government must show their commitments by
endorsing, adapting and domesticating most of the International and Regional Human Rights
instruments, promoting affirmative action to develop a critical mass of women in leadership positions,
setting up a central fund to assist women who are aspiring for political office, reviewing and challenging
electoral processes and discriminatory practices, supporting women public leaders through an active and
vibrant women’s movement. This paper advocates for a review of obnoxious practices that relegates
women to the background when it comes to politics. This paper is of the view that pending amendment of
some of our laws and a change in our mentality, our country should endeavour to reserve 50 percent of
political appointment and elective positions to the women.
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1.0 INTRODUCTION

The world of politics has for a long time been regarded as a place reserved for men. However today, there
is a growing agitation for doors to open for women in politics. Today, democracy is the order of the day,
various countries are working towards women’s participation and representation in politics, even their
inclusion in areas of decision making in governance. Nigerian women constitute about half of the
population of the country and are known to play vital roles as mothers, producers, time managers,
community organizers and social and political activists. But despite the major roles they play and their
population they are yet to achieve equality between men and women. The Beijing conference requires
every country that participated in the conference to reserve 35 percent of positions and offices to women
but in Nigeria we are yet to attain it. Women are marginalized in politics because of social, cultural and
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religious factors. Nigeria politics is capital intensive and many women in Nigeria are not as economically
empowered as men. The government must show their commitments by endorsing, adapting and
domesticating most of the International and Regional Human Rights instruments, promoting affirmative
action to develop a critical mass of women in leadership positions, setting up a central fund to assist
women who are aspiring for political office, reviewing and challenging electoral processes and
discriminatory practices, supporting women public leaders through an active and vibrant women’s
movement to provide technical support, information and solidarity, ensuring economic empowerment of
women, changing oppressive traditional and cultural practices, challenging corruption and promoting a
culture of peace and non-violence®.

However, politics and political participation in Nigeria has greatly improved especially in the reign of
President Goodluck Jonathan. His administration has gone a long way in giving effective representation
to women in political and public office appointments to women. President Good luck appointed more
women into cabinet positions than his predecessors both military and civilian in Nigeria’s 50 years’ of
Independence. His government scored high marks on the empowerment of women compared to previous
regimes. President Goodluck Jonathan appointed 13 women out of the 41 cabinet members representing
31% of the affirmative action.? Indeed President Goodluck Jonathan has met the 35 percent affirmative
action for the appointment of women into political positions in the country.®

Since the advent of the fourth republic, Nigeria has sustained the longest stretch of democratic rule.
During this period men have dominated the scene with the female folk tagging along with little emphasis
on the clamour for 35% affirmation. Anambra State has been leading the pack of women in politics. They
have shown out amazons who have contributed immensely to the strengthening of democracy and nation
building. Hon. Lynda Chuba-lkpeazu became the first elected female politician. She represented Onitsha
South Federal Constituency from 1999 to 2003. After 2003 elections, Hon. Mrs Eucharia Azodo (PDP
Aguata) emerged the first female speaker of the state house of assembly. As the speaker she was
consumed by the political crisis between Governor Chris Ngige and Chief Chris Uba. She was impeached
and replaced by Hon. Mike Balonwu. The Supreme Court later sacked Chris Ngige and Peter Obi was
sworn in as the executive Governor of Anambra State with Dame Virgy Etiaba as the Deputy. Hon.
Eucharia Azodo was later elected in 2011to represent Aguata Federal Constituency in the National
Assembly and was re-elected in April 2015 for another four year term in the House of Representatives.
Dame Virgy Etiaba became the first female governor in Nigeria on November 2006 when Peter Obi was
impeached by Mike Balonwu led House of Assembly. The court reinstated Peter Obi as the Governor on
February 2007 and Etiaba served out her tenure as the Deputy Governor. Senator Joy Emodi won the
People’s Democratic Party primaries but INEC later declared the result invalid. lyom Uche Ekwunife was
elected into Federal House of Representatives to represent Anaocha/Njikoka/Dunukofia Federal
Constituency of Anambra State and was re-elected in 2011. She was re-elected a senator in 2015 election
representing Anambra Central in the 8" Senate of the National Assembly. She ran for the Governorship
seat of Anambra State in 2010 and 2013 and at both times she came very close to clinching victory. In
2011, Hon Uche Nwebili representing Ogbaru North on the platform of All Progressive Grand Alliance
was elected speaker of the Anambra State House of Assembly, thus become the second speaker of the
house. Mrs Margery Chibuogu Chuba-Okadigbo was on July 71" 2012 sworn in as the senator representing
Anambra North senatorial district in the senate of seventh National Assembly. Hon. Mrs. Rita Maduagwu

1T Salaam ‘Democratic Socialist Movement for Struggle, Solidarity and Socialism in Nigeria’ (2003)
http://www.socialistnigers.org/women/1-3-03.html accessed on 25 June 2011.

2 Nairaland Forum ‘Anambra Women in Politics 1999-2015-Politics-Nairaland’ (2015)www.nairaland.com/2462594/anambra-
women-politics-1999-2015 accessed on 19 November 2015.

3 Vanguard News, the women in Jonathan’s life (2012) www.vanguardngr.com/2012/12/the-women--8Dec--2012 accessed on 12
Nov. 2015.
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(APGA Nnewi 11) has succeeded Nwabili in 2015 election as the third female speaker of the house of
Assembly in Anambra State.*

The women have also made their marks in appointive positions. Late Mrs Dora Akunyili was the Director
General of National Agency for food and Drug Administration and Control (NAFDAC) of Nigeria and
Nigerian minister of Information and communication from 2008 to 2010. She ran for election as senator
for Anambra Central for APGA in April 2011 but was defeated by Chris Ngige. She died in an India
hospital after a battle with cancer. lyom Josephine Anenith was a special adviser on Women Affairs to
president Obansanjo until 2006. She was appointed Nigerian Minister of Women Affairs on 6 April 2010
when acting President Goodluck Jonathan announced his new cabinet. Anenith was the chairperson of the
Federation of Women lawyers from 1999 to 2005. Princess Stella Odua-Ogiemwonyi was the Nigerian
Minister of Aviation. She was elected in 2015 election as a senator to represent Anambra Central in the
eighth National Assembly. The ability of these women to occupy key positions in both the national and
state executives and legislatures and the success derived have shown that women in politics have come to
stay in Anambra State. Nigerian States should emulate this model so that our democracy will have an
equitable balance and more dividends.®

1.5.1 Factors Responsible for low Participation of women in Nigeria politics:

Patriarchy and Gender Roles.

The family is the main institution of patriarchy, which is an important concept in explaining gender
inequality. Literarily, patriarchy means “the rule of the father”, more broadly, it refers to a society ruled
and dominated by men over women. This happens in most African families. Men have been given a
higher social status over females and this reflects in state activities. The family plays an important role in
maintaining this patriarchal order across generations. The socialization of children to expect and accept
different roles in life has created a social mechanism for the development of values that engender the
several forms of discrimination against the female sex. The men have enjoyed for a long time dominance
over women especially in the area of politics that often continue to stereotype women and justify their
subordination. Nigerian women’s role in governmental decisions making remains slim. Up till now, many
Nigerians think that a woman is limited to certain political positions. But women around the world have
made significant marks in political participation in recent decades.

Lack of Economic Incentives (Poverty)

Women’s historical experience of discrimination puts them at a disadvantage economically. Political
campaigns are expensive and require solid financial backing for success. Over the years, sexual division
of labour and job opportunities offered on sex basis has given men productive gender roles, enabling them
to posses more purchasing power over their female counterparts. The Nigerian labour market has about
75% of labour being supplied by men. This economic disparity favour men to the disadvantage of women.
Only few women that are affluent possess the economic power to bankroll political campaigns. Societal
values assumes that political activities are masculine and this makes it worse as financiers and sponsors of
politicians prefer male candidates over female ones, since they believe they stand a better chance. The
proportion of women in the industries and the civil services is very minimal. Statistics indicate that in the
Federal Civil service, which is the highest employer in the country, women are mostly found in the junior
categories. Women are mainly involved in petty trading, selling wares in the market, hawking in urban
areas. According to statistics 78% of women are mostly engaged in the informal sector, which are farming
and petty trading® Despite this, their contribution is not commensurate monetarily. The women’s unpaid
labour is twice that of men; women’s self-advancement has been curtailed by the burden of reproduction,

4 Nairaland Forum (no.2)

5 Ibid
6T .Salam Op. cit
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particularly in Nigeria with a very high birth rate as well as the cultural roles associated to women- role of
child bearing, child raising and home making.

Nigerian women, like their counterparts, around the world, face a lot of discrimination that limit their
opportunities to develop their full potential on the basis of equality with men. The 1999 constitution
forbids discrimination on the basis of sex and women employment rights are further protected under the
labour Act. Nevertheless the reality is that Nigerian women are far from enjoying equal rights in the
labour market due to domestic burden, low level of educational attainment, biases against women
employment. In some establishments women are not allowed to get married or pregnant because it is
thought that it will reduce their productivity and of course profit. These adversely affect their political
participation. Sections 55, 56, and 57 of the Labour Act’ seek to protect women from night and
underground work and empower the Minister of labour to make regulations that prohibit women from
undertaking certain specified jobs. Police Regulations® 121, 122, 123, 124, 125, 126 and 127 makes no
pretensions about discriminating against women on the basis of their sex. For instance Regulation 124 as
stated earlier provides that a woman who desires to marry must first apply in writing to the commissioner
of police requesting permission to marry and giving the particulars of the finance. Regulation 127 as
highlighted earlier holds that unmarried woman police officer who becomes pregnant shall be discharged
from the Force. All these discrimination against the women folk results to perpetual poverty thereby
lowering their chances of political participation in politics. Expectedly, women are the worse hit. In some
cases, women can retain their job if they do not mind becoming the objects of sexual satisfaction of their
bosses or the employers. In Sogbeton v Sterling Product Ltd® a woman’s employment was instantly
terminated because of her refusal to succumb to the sexual overtures of her employer. Some women
particularly the young ones are only employed as long as they are ready to use their bodies to woo
customers for their business organizations. This is called “corporate prostitution”.

Lack of Education

Lack of education has been a strong visible barrier to female participation in politics. The social pressures
on females such as early marriages, and other extraneous factors as well as consideration of female
education as secondary to that of boys and certain inhibitive religious practices in some parts of Nigeria
are the major causes of the high rate of illiterate amongst women. Due to lack of education they do not
have adequate knowledge of written and unwritten rules protecting women’s political rights. This is
highlighted in the case of Badejo v Federal Minister of Education'® A girl who scored high marks but
failed to be admitted into any of the Unity Secondary Schools (Federal Government College in the
Country). She discovered later that children who scored less gained admission depending on their places
of origin and with regard to quota system. She then sued the Federal Government. The court however
failed to develop our jurisprudence in that case. The court would have in mind the intendment of the
guota provision in the constitution. Though quota if applied here really places the girl child from certain
geographical location at a disadvantage and must be remedied. The case may be compared with the
American position on racial discrimination and the intended affirmative action in the case of Brown v
Board of Education™ here the US Supreme Court declared that the segregation of children to public
schools was unconstitutional.

Virility Deficiency: Women’s conception of Politics

Some consensus has been of the belief that Nigerian politics is based on high political virility- those who
have all it takes to compete in the turbulent environment; those who possess the force and those who can
march violence with violence. This consensus belief that men possess the superiority strength,

7 Cap L1, Laws of the Federation of Nigeria, 2004
8 The Nigerian Police Regulation 1968 pursuant to section 46 of Decree No 41 of 1967 (now cap p 19, Laws of the federation
of Nigeria, 2004).

9(1973) 1 ALR Comm 323
10 [1996] 8 NWLR (part 464) 15
11(1954) 347 US 183 24 S Ct 686
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competitiveness, are self reliant and are prepared to tussle in political endeavour, whereas women are
considered too passive to engage in politics and governance. This consensus is also constructed by
societal norms and values, which through socialization has defined different gender roles according to
biological differences women’s perception of politics as a dirty game and continued fright at the thought
of violence. Despite the women’s numerical strength, they are still perceived as “supporters club, team of
cheerers and clappers” in contrast to their male counterparts. And the meekness of women is not to their
advantage in political tussle.

Obstacle and Barriers placed by Men to deter the Women Folk.

Our male- biased world creates a barrier to women participation, for instance in politics, Nigeria women
are under-represented in the political, economic and social spheres of national life. In the political terrain
women are both under represented and misrepresented. Men create unnecessary hurdles, purposely to
make life difficult, if not impossible, for women.'> Women politicians are often looked upon as
prostitutes. Political meetings hardly commence before 12 midnight just as to deter women from
attending such meetings. The few who are undeterred and insist on attending such meetings often times
have to contend with sexual harassment. Most often than not, women bear the greater burden of taking
care of the family, consequently affecting the actualization of their potentialities. As wives and mothers,
women play very significant roles in shaping the character of men who are entrusted with leadership
position. Surprisingly however, the women are denied leadership positions.

Religious Doctrine

Some religious doctrines militate against the active participation of women in politics and position of
authority. Patriarchy has god on its side, that is, Christianity portrays Eve as an afterthought produced
from Adam’s spare rib. Furthermore, it is held that the origin of gender discrimination began from their
sins. Islamic doctrines strictly bar women from some political Endeavour, public speaking etc that can
facilitate their political ambitions. Women are the lives-wire around which the whole family revolves, yet
centuries of oppression by men, encouraged by cultural and religious inhibitions have hampered women’s
creative and developmental activities such that they are largely regarded as mere appendages of men, only
to be seen and not heard. Most often than not, women are regarded as objects, who must imbibe the
culture of silence. They are sometimes forced to remain silent when discussions are going on because
their ideas are considered of little value. This is the situation that obtains in virtually in every aspect of
our national life as regards women. Unfortunate as it is, men have come to believe with the Aristotelian
assertion that women are quite unworthy of participation in public affairs.

Right of Inheritance:

Traditionally, the patrilineal Nigerian society excludes women from ownership of landed property*. The
principle of male superiority is apparent in Nigeria, Daughters and wives in Nigeria have no right of
which a daughter could succeed the deceased, unless she chooses to remain unmarried in her father’s
house. The issues are apparent in the case of Muojekwu v Muojekwu* However the situation is changing

12M O Ene, Many More Women Wanted! Bridging the Gender Gap by Increasing Women Participation in elections and
Representation in Governance (2005) http://www.kwenu.com/lectures/moe/commonwealth-abuja.htm accessed on 25 June
2011.

13 M Oekalago, Nigerian NewsBBC’(2011) Htt/newsbbcco.ukin /programmes accessed on 24 June 2011.

C.F. Section 43 of constitution of FRN, 1999 married women’s property Act, 1882 (an Act of British parliament that is a statute
of general application in Nigeria, Article 17 of UDHR, Article 17 of ACHPR, married Women property Law of Western
Region of Nigeria 1999, S. 4(a), 4(3) of Widows and Widowers (Prohibition) Law, 2005.

14 (1997) 5 NWLR (pt. 567) p. 208
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as held in Muojekwu v Iwuchukwu® and Asika v Atuanya'®. In Asika’s case, the court upheld the
provisions of the Nigerian 1999 constitution as in section 42 and 43’

There is no gainsaying the fact that the customary inhibition of any class of females to access and/or
acquire land by way of rights to inheritance or succession is detrimental to development of any nation?é.
The female should have right of disposal of any property inherited as was held in the Tanzanian case of
Ephraim v Pastory & Anor*® that a woman has a right to any parcel of land inherited by her to transfer in
commercial transaction. Men who inherited clan land sell same as and when necessary.

The effect of denial of land to the women folk can be economic, social and psychological. Women are
responsible for most food production in developing countries. There is stark poverty in the country
especially amongst the females. Many women suffer psychologically due to the non recognition of
women’s rights to land by most customs. It breeds insecurity among women and exposes them to self pity
and lack of confidence, and frustrations and this in effect affect their political ambition and participation,
because political campaigns are highly monetized. In Nezianya v Okagbue® the court held that a widow
cannot appropriate her deceased husband’s property without the permission of male members of her
deceased husband’s family. That she has only possessory right to the property.

That her female children were not entitled to the said landed property of their deceased father. Just on the
same vein in Akinnubi v Akinnubi? the Supreme Court reiterated that it is the custom of most traditions in
Nigeria, that a widow is also a chattel (part of her deceased husband’s property) to be inherited by her
deceased husband’s male relatives.

Lack of Affirmative Action Quota

Affirmative Action is usually a measure put in place to ensure non-discrimination; it is a broad term
encompassing a host of policies that seek to support weak groups in society. They include policies where
deliberate action is used to stop discrimination. A policy process of this kind allows for rules that have the
objective of enhancing equal opportunity for individuals and the improvement, in the situation of
marginalized groups. In 1979, the United Nations General Assembly adopted the Convention on the
Elimination of All Forms of Discrimination against Women (CEDAW). This Convention has variously
been described as the “Bible of women empowerment” and “women’s international Bill of Rights”. Since
its adoption it has become a reference point for the women’s movement in the demand for gender
equality. The Convention “reflects the depth of the exclusion and restriction practiced against women
solely on the basis of their sex by calling for equal rights for women, regardless of their marital status in
all field — political, economic, social, cultural and civil. It calls for national legislations to ban
discrimination, recommends temporary special measures to speed equality between men and women. The
Convention provides that: Adoption by states parties of temporary special measures aimed at accelerating
equality between men and women shall not be considered discrimination but these measures shall be
discontinued when the objectives of equality of opportunity and treatment have been achieved. It is not
the use of Affirmative Action that seems to be the problem but the practical effects and there can hardly
be a stronger argument for gender based affirmative action than equal representation in a country where
women who constitute about half of the population have been continuously sidelined in public life to the
extent that they have never held more than 15 percent of both appointive and elective offices. (See Table
1 for statistics of elected positions). However the Constitution of the Federal Republic of Nigeria takes no
cognizance of the disadvantaged position of women and has no provision for gender equality. Apart from
the general reference to non-discrimination on the basis of sex etc, there is nothing in the Constitution that

15(2004) 1 NWLR (pt.883) p. 190 (103)

16 (2008) 17 NWLR (pt. 117)

17 Constitution of the Federal Republic of Nigeria, 1999

18 O lkpeze, Gender Dynamics of Inheritance Rights in Nigeria (Onitsha: Folmech Printing Pub.  Co Ltd, 2009) p.95
19(1993) LRC 231.

20 (1963) 1 ALL NLR 352

21(1997) 4 NWLR (pt. 486) 144
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aims at redressing the disparities that exist along gender lines in Nigeria. On the other hand, the Federal
character principle, which is meant to ensure equitable representation of states and ethnic groups in
national appointments, actually places women at additional disadvantage by implying that they can only
represent their state of origin. Where culture does not permit a woman to represent her place of birth, she
loses a golden opportunity. There have been many cases where a woman’s state of origin disallows her
appointment and the husband’s state also refuses to endorse her. In many of these instances the
government plays safe by appointing a man instead. And this has continued to exacerbate women’s under
representation in national politics.

Table: Comparison of Women Representation in 1999, 2003, 2007, 2011and 2015 General Elections.

SIN No of [No & % of | No & % of | No& % of | No & % of | No & % of
Av women women women women women
seats elected in | elected in | elected in | elected in | elected in

1999 2003 2007 2011 2015

1 President 1 0 (0%) 0 (0%) 0 (0%) 0 (0%) 0 (0%)

2 Senate 109 3(2.8%) 4(3.7%) 9(8.3%) 7.6.42%) 8(7%)

3 House of 360 12(3.3%) 21(5.8%) 26(7.2%) | 25(6.9%) 19(-)

Representatives
3 House of 360 12(3.3%) 21(5.8%) 26(7.2%) | 25(6.9%) 19(-)
Representatives

4 Governorship 36 0 (0%) 0 (0%) 0 (0%) 0 (0%) 0 (0%)

5 Deputy Governor 36 0 (0%) 2(5.8%) 6(16.7%) | 1(0.28%) 4(-)

6 State House of 990 12(1.2%) 38(3.84%) | 53(5.35%) | 18(1.82%) N/A

Assembly
22
8.5.2 Factors leading to the Growth of Women Participation in Politics.

Women Empowerment Programs

Women empowerment is a multi-dimensional process involving the transformation of the economic,
political, social, psychological and legal circumstances of the powerless with its aim of dismantling the
cultural, traditional and social norms, which disvalue, disempowered and dispossess women with its
central objectives tied to the needs of women to opportunities, facilities, skill acquisition and position of
authority, especially within the political sphere. This recent development accords women the opportunity
to develop their individual talent and contribute more meaningfully to societal development, helping
subvert cultural as well as the societal norms which have been of disadvantages to the women folk. Forum
of Nigeria Women in politics (FONWIP) is an example, whose central objective is to promote women
empowerment and eradication of all forms of violence and discrimination against women. It supports

22D Oladoye ‘In Retrospective:2011 Aprial polls and Gender Ranking in
Nigeria’(2011)http://agora.nigeriaelections.org/readmore/22/2011/05/77 accessed on 24 June 2011, M Omolara,
‘Participation in the 2015’ General: fault lines and mainstreaming exclusion (2015) http:// General: fault
lines.nigeriaelections.org/readmore accessed on 20 October 2015, H Sogbesan, ‘Analysis: 2015 Elections hold no Promise
for Improved Women Representation in Nigeria’ (2015) wwwww.premiumtimesang.com/features-and-int accessed on 12
November 2015. , I Eme, ‘An Analysis of Nigerian Women’s Score Card in 2015 Polls’ (2015)
www.singaporeanjbem.com/pdfs/sg-vol4(4)/2.pdf accessed on 17 November 2015, N E Akpan, ‘Men With Out Women: An
Analysis of the 2015 General Elections in Nigeria (2015)www.inecnigeria.org/wp-contennt/uploads/20 accessed on 13
November 20015.
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women in decision making in both public and private sector. The group organizes seminars on
empowerment and inequality among other things. It requested that government should yield to 30%
female representation in government appointments, made several attempts to increase official awareness
on gender issues in public policies. They also conduct workshops for women who aspire to run for public
offices.

Activities of United Nations and Other International Organizations to End Gender Inequality
The principles, policies and actions towards ending gender inequality in Nigeria politics have been
advanced and undertaken with the influence of International Organizations by both government and
nongovernmental organizations. On its part, the United Nations (UN) has fostered several Declarations
and Conventions aimed at ending all forms of political discrimination among women. Among such
documents that prohibit women discriminations are

i. The Universal Declaration of Human Rights (UDHR) 1948

ii. The International Convention on Civil and Political Rights (ICCPR) 1966

iii. The Convention on the Elimination of all Forms of Discrimination Against Women

(CEDAW) 1979

iv. Millennium Development Goal (MDGs) 2000

V. Beijing Declaration and Platform for Action (BPA) 1995.
Following conferences in Copenhagen, Nairobi, Vienna, Cairo and Beijing, women participation and
development has become a recurrent issue, women access to decision making and full participation in
public affairs is now recognized as a fundamental condition for democracy and for attaining sustainable
development as true democracy is characterized by full and equitable participation of women in both
formulation and implementation of decision in all spheres of public life. And no state can claim
democracy if half of its population are excluded from decision making processes.
The UN also has programs and agencies dedicated in uplifting the status of women in political affairs, e.g.
the 4" Conference of women held in Beijing, China in 1995, with the theme “Equality Development and
Peace Contriving Strategies” towards active liberation and empowerment of women with its overall aim
at annulling those practices and values that discriminate against women; taking steps to increase the
number of women representation in legislative bodies around the world; the improvement of women’s
social, economic and political status, which is essential for the achievement of both a transparent and
accountable government, ensuring and encouraging the women towards realizing their abilities and
utmost important in the political and social development such that they will be significantly represented in
the decision making bodies in every organization, politically educating and empowering women to take
active part in the political process as party members, leaders, voters and candidates. It is so unfortunate
that in all the political parties in Nigeria, none is headed by a woman.
Quotas and Proportional Representation
These are generally seen as a positive action of laws allocating quotas for women to assist in the
promotion for gender balance in public life. Quotas are considered as a legitimate means of securing this
end. In many countries the exclusion of women in politics is as a result of many reasons - financial,
cultural, traditional and political. Asserting this fact and the reasons that have made it so implies that
guotas should not be seen as discrimination towards men and cannot be branded unconstitutional as most
guotas are formulated under neutral basis. The law in (Nigeria) provides for a maximum of 60% and a
minimum of 30% representation of either sex, which was implemented as a result of the Beijing
Conference. The Conference agreed that 30% of public seat and positions should be reserved for women.
In the 4™ Republic which started on May 29 1999 the Nigerian political terrain has witnessed an increase
in the number of women political appointees as few women have emerged as chairpersons of local
government councils. Lagos state produced a female Deputy Governor in the person of Senator Bucknor
Akerele. In senate there were three (3) women namely Chief (Mrs) Agbalajobi Florence Ita giwa
representing Cross River State, South Senators District, Mrs Stella Omu from Delta State and Haijia
Khairat Abdul- Rasaq representing the FCT. Twelve (12) women in the House of Representatives;
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Barrister Iquo Minimah, Mrs Patience Ogodo, Lolo Abiola Edewor, Patience O. Etteh, Dorcas Odurinrin,
J.F. Adeyemi, Binta Garba Kosi, Gbenni Saraki, Florence Aya, Linda lkeazu, Temi Harrinnan and Mercy
Almona Isei. In Executive councils, former President Obasanjo also appointed a number of women in the
Federal Executive Council. In the former administration eight (8) women occupy strategic ministerial
posts, they are

Prof Dora Akunyill Minister for Information

Mrs Felicia Njeze Minister of State

Mrs Diazani Madueke Minister of Defense

Mrs Agata Jerry Minister of Transport

Mrs Aishatu Dikku Minister of State

Mrs Grace Ekpiwhre Minister of Science and Technology
Mrs Fatima Ibrahim Minister of State of Energy and Power
Mrs Bingudu Minister of Women Affairs 2

From the foregoing it is evident that there has been an increase in the number of positions manned by
women in Nigeria. This has been made possible due to the quota allocation system as approved by the UN
to be implemented in global politics. It can therefore be seen that the practice of the quota system assists
in reducing the low level of women participation in politics, a veritable solution to male dominated
patriarchal society.

Enlightenment Programmes

Support network and prospective role models through the identification of aspirants and pairing them
with established women politicians, playing mentoring a role and providing capacity building training to
young or aspiring female politicians. Building a coalition of NGOs and grassroots women associations
that coordinates the support and advocacy for women aspirants. In such organizations awareness
programmes will be conducted to educate the women on their political and legal rights and to claim them
with a gender perspective, thereby providing enabling environment that allows for women to engage in
decision making process in a sustainable and effective way free from political harassments and violence.
The programmes should aim to raise public awareness on critical gender and development issues,
promote networking among women and to systematically engage in advocacy on poverty, conflict,
governance, and technology.

Provision of legal funds for women Empowerment

The government should establish a legal fund in their budgeting allocation to assist women folk in their
endeavour to liberate themselves from male’s dominance and marginalization. The fund will enable
women politicians challenge electoral malpractices. The women should identify and engage relevant stake
holders such as Independent National Electoral Commission and political parties to introduce quota.
These funds will help the women organize women’s manifesto thereby supporting advocacy actions for
the implementation of Article 7 of the Convention on the Eliminating of all forms of Discrimination
Against Women (CEDAW) as well as critical areas of the Dakar and Beijing platforms for Action that
deal with women’s political and economic empowerment, conflict and peace-building and access to
education, science and technology.

Women’s Emancipation and Achievements

General Olusegun Obasanjo in his civilian administration offered ministerial positions to a number of
Igbo women. Kema Chikwe served as a Minister of Transport and later of Aviation, Ngozi Okonjo-
Iweala was the Minister of Finance and later of Foreign Affairs, Oby Ezekwesili was the Education
Minister, and Leslye Amede Obiora headed the Ministry of State for solid minerals. Other Igbo women
who have occupied important national positions are Justice Rose Ukeje, Chief Justice of the Federal High
Court, Justice Ifeyinwa Nzeako of the Federal High Court of Appeal; Ndi Okereke Onyiuke, Director —
General of The Nigeria stock Exchange, Late Prof Dora Nkem Akunyili, Director General of the National
Agency for Food and Drug, Administration and Control (NAFDAC) and later minister of Information,

23 D Oladoye op cit
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Joy Ogwu, Director-General of the Nigeria Institute of International Affairs. Uzoamaka Nwuizu was
Director General of the Nigeria Immigration Services before her death in 2004. Two Igbo women also
served as special assistants to President Obasanjo. They were Catherine Acholonu for Arts and culture
and Esther Uduehi on Assembly Matters (Presidential Liaison officer to the House of Representatives).
Mrs. Justina Eze has since 1999 been serving as the Nigerian ambassador to Guinea Bissau and Cape
Verde.?

The positions occupied by these Igho women are, indeed, great achievements. However, it is important to
note that most of the positions were appointive and not elective. This weakened the degree to which the
appointees could have exercised political authority and also made them what critics have referred to as
tools and stooges of those who appointed them. Thus the adage “He who pays the piper dictates its tune”.
Some of these women were forced to relinquish their positions in humiliation when they tried to assert a
certain degree of autonomy or pursue policies that appeared detrimental to the interest of those who had
appointed them, even when such actions were to benefit the country. The political price that these women
had to pay brings into question the sincerity of those who appointed them to such important political
offices.®

8.5.3 2011 April Polls and Gender Ranking in Nigeria.

Out of over ten thousand candidates of all the political parties that contested for political offices in the
on-going general election, figures has proved that only 909 are female. It was confirmed that women
candidates constitute 9.1% of the total number of candidates contesting the April 2011 polls, leaving
90.9% as male candidates across political parties?®. This analysis shows the figure of women contesting
for the president, vice president governor, Deputy Governor, National Assembly and State Houses. The
implication of this is that very few women passed through the primaries to make the candidates list, thus
reinforcing the demand that the conditions for party primaries should be investigated to support need for
a more level playing field.

Gender Ranking on the six Geo-Political Zones

Analyzing the gender ranking based on the six geopolitical zone, with emphasis on the south-west which
had the highest number of female candidates in the April 2011 election with 15.5% of the 2116 persons
contesting from the zone across political parties, the analysis here exempts the president and the vice
president positions. South East was next with 11.9% of the 1611, South-South with 10.5% of 1624 and
North central with 8.5 of 1371. However, the North East and the North West have the least gender
representation with 4.2% of 1187 and just 2.3% of 2008 respectively.?’

Gender Ranking on State Level

To comprehensively break this down at state level, the FCT has the highest number of female candidates
leading with 24% followed by Ekiti State (20.9%) Osun State (20.5%) Lagos State (17.8%) Kogi (17.0%)
and Ebonyi State (16.0%) States like Bauchi (1.1%) and Yobe (0.85) have very low representation with
the least being Jigawa with no single female representation.

24 G Badawi, Libraries and women’s participation in Nigerian politics(2010)http://hdl.handle.net/10539/8404 accessed
on 24 June 2011.
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Table 2: Gender by Office®

Office Gender Total
Female Male

Dep. Gov 58 (16.7) 289 (83.3) 347 (100.0)
Governor 13 (3.7) 340 (96.3) 353 (100.0)
House-of-Reps 220 (9.1) 2188 (90.9) 2408 (100.0)
President 1(5.0) 19 (95.0) 20 (100.0)
Senatorial 90 (10.1) 800 (89.9) 890 (100.0)
State Ass 524 (8.7) 5475 (91.3) 5999 (100.0)
Vice President 3(15.0) 17 (85.0) 20 (100.0)
Total 909 (9.1) 9128 (90.9) 10037 (100.0)
Table 3: Gender by zones

Gender
Zone Female Male Total
North Central 116 (8.5) 1255 (91.5) 1371 (100.0)
North East 50 (4.2) 1137 (95.8) 1187 (100.0)
North West 49 (2.3) 2039 (97.7) 2088 (100.0)
South East 191 (11.9) 1420 (88.1) 1611 (100.0)
South South 170 (10.5) 1454 (89.5) 1624 (100.0)
South Well 329 (15.5) 1787 (88.5) 2116 (100.0)
Total 905 (9.1) 9092 (90.9) 9997 (100.0)
Table 4: Gender by State

Gender
State Female Male Total
Abia 26 (8.7) 273 (91.3) 299 (100.0)
Adamawa 22 (9.0) 222 (91.0) 244 (100.0)
Akwalbom 33 (12.7) 227 (88.7) 408 (100.0)
Anambra 46 (11.3) 362 (88.7) 408 (100.0)
Bauchi 3(1.1) 261 (98.9) 264 (100.0)
Bayella 14 (5.7) 232 (94.3) 246 (100.0)
Benue 13 (5.6) 221 (94.4) 234 (100.0)
Borno 8 (3.8) 205 (96.2) 213 (100.0)
Cross River 17 (9.8) 157 (90.2) 174 (100.0)
Delta 46 (11.0) 371 (89.0) 417 (100.0)
Ebonyi 34 (16.0) 178 (84.0) 212 (100.0)
Edo 11 (7.7) 132 (92.3) 413 (100.0)
Ekiti 53 (20.9) 200 (79.1) 253 (100.0)
Enugu 42 (12.9) 284 (87.1) 326 (100.0)
FCT 12 (24.0) 38 (76.0) 50 (100.0)
Gowmbe 10 (6.6) 141 (93.4) 151 (100.0)
Jigawa 0 (0.0) 210 (100.0) 210 (100.0)
Kaduna 14 (4.6) 290 (95.4) 304 (100.0)
Kano 11 (2.5) 430 (97.5) 441 (100.0)
Kastina 10 (3.6) 265 (96.4) 275 (100.0)
Kebbi 4(1.9) 207 (98.1) 211 (100.0)
Kwara 25 (9.5) 237 (90.5) 262 (100.0)
Lagos 115 (17.8) 531 (82.2) 646 (100.0)
Nasarawa 5(3.2) 149 (96.8) 154 (100.0)
Niger 9 (4.6) 188 (95.4) 197 (100.0)
Ogun 40 (11.5) 308 (88.4) 348 (100.0)
Ondo 19 (8.8) 198 (91.2) 217 (100.0)
Osun 50 (20.5) 194 (79.5) 244 (100.0)
Oyo 52 (12.7) 356 (87.3) 408 (100.0)
281hid.
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Plateau 6 (2.9 198 (97.1) 204 (100.0)
Rivers 49 (12.8) 335 (87.2) 384 (100.0)
Sokoto 7 (1.8) 386 (98.2) 393 (100.0)
Gender

State Female Male Total
Taraba 6 (3.3) 178 (96.7) 184 (100.0)
Yobe 1 (0.8) 130 (99.2) 131 (100.0)
Zamfara 3(1.2) 251 (98.8) 254 (100.0)
Total 905 (9.1) 9092 (90.9) 9997 (100.0)

8.5.4 Women Performance in 2015 Election

The greatest losers in 2015 elections are women who recorded an all time low participation in 2015
elections compared to the previous ones. The men seem to have completely forgotten about women in the
election venturing into the process without their female presence. Infact with the result of just concluded
elections, it seems women’s low participation in elective positions have grown from bad to worse. There
is a growing concern of their participation in elective positions in the country witnessed decline or nose-
dived from 2007 to 2011 and now 2015. In 2015 election 14 females were elected into the House of
Representatives and eight women won as senators in the just concluded National Assembly election. What
this means is that there are only 14 females out of 360 law makers for this current House of
Representatives. The outgoing seventh assembly has 27 women and only eight of them were re-elected for
the 8" assembly. Similarly the 8" senate has eight women out of 109 senators. Again out of the 14
candidates that contested for the seat of the president the only woman amongst the contenders came out in
the 12" position.?® Just as men have always dominated the National Assembly since the inception of the
fourth Republic in 1999, the 2015 election result does not present a different picture in the number of
women representation in the next four years. The gubernatorial elections have so far produced four
women deputy Governors. Equally the only female viable female gubernatorial candidates Senator Aisha
Jummai Al-Hassan lost the election in Taraba State after a spirited fight which raised and dashed the hope
of women that at least history will be made with the election of the first female executive governor of a
state. Her counterpart in Akwa Ibom State, Senator Helen Esuene of the Labour Party did not fare better
as she made no meaningful impact in the male dominated election. According to E Ifendu,as quoted by
Etim, she opines that looking at what happened in Taraba and Akwa Ibom where women contested, there
was so much violence and hat until there is legislation on the 35 percent affirmative action women will
continue to have problems because election is very much monetized , women don’t have resources to
match men. There is no genuine internal democracy in the political parties and candidates are handpicked
adding that when one scales party primary he or she has scaled the most hurdle. The above paints a vivid
picture of the plight of women in the just concluded 2015 election.*

Distribution of the Total Number of Females Candidates cleared by INEC to contest the 2015 House of Assembly
according to the Six (6) Geo-Political Zones.

S/N Name of Zone Total Number of
Candidates
1 South East 203
2 South West 252
3 South South 96
4 North Central 108
5 North West 57
6 North East 39
Total 755

22N E Akpan op cit
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Distribution of the Total Number of Female Candidates cleared by INEC to contest the 2015 House of Assembly Elections
against the Number of Male Candidates according to the Thirty Six States of the Federation.

Gender
SIN State No of No of Male | Differences
Female candidates Candidates
1. Abia 27 126 -99
2. Adamawa 10 152 -142
3. Akwalbom 9 110 -101
4, Anambra 65 180 -115
5. Bauchi 7 111 -104
6. Bayella 9 135 -126
7. Benue 11 80 -69
8. Borno 2 112 -110
9. Cross River 10 62 -52
10. | Delta 37 158 -121
11. | Ebonyi 14 91 =77
12. | Edo 13 97 -84
13. | Ekiti 37 95 -58
14. | Enugu 67 98 -31
15. | Gombe 7 94 -87
16. | Imo 30 218 -188
17. | Jigawa 3 83 -80
18. | Kaduna 8 108 -100
19. | Kano 19 220 -201
20. | Katsina 1 163 -162
21. | Kebbi 18 91 -73
22. | Kogi 22 93 -71
23. | Kwara 32 99 -67
24. | Lagos 43 178 -135
25. | Nasarawa 2 123 -121
26. | Niger 13 103 -90
27. | Ogun 42 157 -115
28. | Ondo 30 141 -111
29. | Osun 72 117 -45
30. | Oyo 28 234 -206
31. | Plateau 28 62 -34
32. | Rivers 18 149 -131
33. | Sokoto 3 172 -169
34. | Taraba 15 95 -24
35. | Yobe 1 68 -67
36. | Zamfara 5 145 -140
Total 755 4520

31

From the above, a total of 755 women got clearance from INEC to contest the House of Assembly
election in the various states of the federation against a total of 4520 male candidates. This translated to
about 14’31% of the total number of female candidates for the House of Assembly election while the
male candidates accounted for 85.68% of the total. For the senate and House of Representatives, the
contention is no longer on the number of candidates since the figures that won the elections are already in
the public domain. The development also put the issue of women participation, gender equality and the
pursuit of 35% affirmation action in reverse in spite of the concerted efforts activists and groups as well
as other stake holders in drumming support for gender parity.

31 Ibid
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The Standing of Nigeria Women in Political Participation and Performance from 1999 till Date.

S/ | Position No of | No of | No of | No of | No of | No of
N Availa | women women women women women
ble elected in | elected in | elected in | elected in | elected in
seats 1999 2003 2007 2011 2015
1 Presidency 2 0 0 0 0 0
2 Senate 109 3 4 8 7 8
3 House of Reps 360 12 23 26 26 14
4 Governorship 36 0 0 0 0 0
5 Deputy 36 1 2 6 3 4
Governorship
6 36 State Houses of | 990 12 38 54 62 N/A
Assembly

32

The above record unveils the fact that women still have a long way to go as their level participation is still
very low.
8.5.5 Current Status of Women in Politics
The right to democratic governance and public life is an entitlement conferred upon all citizens by law.
The 1999 Nigeria constitution by virtue of section 40 states the following:

Every person shall be entitled to assemble freely and associate with other

persons, and in particular he may form or belong to any political party, trade,

upon or any other association for the protection of his interests.
Just on the same section 42 (1) of the same constitution sates further that

A citizen of Nigeria of a particular community, ethnic group, place of origin,

sex, religion or political opinion shall not, by reason only that he is such a

person be subjected to any form of discrimination.
This further confirms that you can go to court to seek redress if as a woman your franchise is violated and
that the Constitution as a whole prohibits discrimination on the basis of sex. From the foregoing, it
appears that there is nothing in the Constitution, which excludes the participation of women in politics in
Nigeria, yet when it comes to actual practice, there is extensive discrimination. Few and insignificant
number of women were elected into various posts in the 1999, 2003, 2007, 2011 and 2015 general
elections held in the country. Men dominate most public offices till date. Female gubernatorial candidates
have emerged but none has ever won and same goes for the presidency, legislative representation has
witnessed the presence of women yet they remain under-represented when compared to their male
counterparts.
Few and insignificant number of women were elected into various posts in past five general elections held
in the country between 1999 and 2015. The result of the survey shows that no woman was elected as
president and governor in the federation. We only had few women as members of House of Assembly
across the country and as members of the Upper House (Senate) and lower house (House of
Representative) of the National Assembly.
In 1999, when political activities kicked off with democracy in Nigeria, after fifteen years of military rule,
the percentage of women participation in politics was about 2%. While 2003 and 2007 the percentage of
women participation in politics was about 4% and 7% respectively. As at 2011, the total percentage of
women in political offices in the country was measured at about 8%3%. This could really explain the
gender gap in politics, more so, describe that there is a long way to go in addressing the issue of gender
balancing sexual politics practiced in our society.

32 |bid
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Prominent Activist Women Politician
There are few Nigerian women who have risen to great height. It is significant to note that following the
impeachment of her boss governor Peter Obi, on November 2, 2006, Dame Virgy Etiaba became the first
female governor in Nigeria. Etiaba, who rose from the position of a deputy governor to acting governor,
only functioned as Anambra State’s governor for six months. Since then she had been the only female in
the country to have risen to such political height. Although, Nigeria had had several female candidates
aspiring to hold several political offices but, the marginalization in all the country’s democratization
processes still hold women’s political candidacy and victory into political offices to much ransom. This
tends to validate widespread concern’s in spite of a national gender policy that was formulated to promote
a 35 percent affirmative action for women in political space (a policy that demands 35 percent
involvement of women in all governance processes) that women are grossly under-represented in the
legislative and executive arms of government.
Late Prof. Dora Akunyili, the All Progressive Grand Alliance senatorial candidate for Anambra central,
was really a hero. Like a moving train, the late communication Minister rose to a great height in the
history of women political participation in Nigeria. Akunyili, over the years, has developed a reputation
as a progressive who supported not only the cause of women but nation building. Such women with
political sagacity should always be remembered. She proved herself at the National Agency for food and
Drug Administration and control and also as a minister. There is every need for women to emulate such
women so as to encourage more women to come out and participate in politics, not only in this
dispensation but in the future.
Just on the same vein Mrs Patience O. Etteh who rose to a great height as the first female speaker of
House of Representative in Nigeria and she was instantly removed from office for a reason yet to be
known. Is the reason for her removal simply because she is a woman. The Anambra House of Assembly
on Monday, 13" June 2011 and Oyo House of Assembly elected female members, Mrs Chinwe Uche
Nwaebili of All Progressive Grand Alliance and Monstrat Jumoke Sumonu representing Oyo East/Oyo
West Constituency under the Action congress of Nigeria (CAN), as its speakers®4. The first female
speaker of the Anambra House of Assembly was Mrs Eucharia Azodo who was elected in 2003 but was
impeached a month later for alleged role in the kidnap of then Anambra State Governor, Dr. Chris
Ngige®. The election of a female speaker by Anambra State House of Assembly members is a welcome
development and in line with 35% affirmative position being canvassed by Her Excellency Dame
Patience Jonathan, but these crop of legislators must ensure that another round of “Azodoge” or
“Etegate” does not take place soonest else we all be made a laughing stock in the comity of states. A
commentator’s remark on the new election portrays the marginalization of the women folk and the gender
gap in our society. The commentator said*®

Things have spoilt, why a female speaker? Why is our legislature turning to

another thing? Does it mean that we no more have able honourable, reputable,

accountable men in the house. I am so ashamed of myself...”
To crown this steady rise was the historical election of the first woman speaker of the Federal House
Representative of June 5, 2007 in the person of Hon. Patricia Olubunmi Ette, in her inaugural address, her
assurance was heartwarming. “As the first woman to occupy this seat, blemish or failure must not be
mentioned in the same breath as the office | am assuming. | will not let Nigerian women down and those
who have decided that the Nigerian woman has come of age. Her election, no doubt, has put her in the
class of Nancy Peiosi, the first female speaker of the U.S House of Representatives. Her exalted position

34 |bid
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has no doubt buoyed the image of Nigeria in its democratic growth. She was instantly removed from
office for a reason yet to be known or is it simply because she is a woman? Just on the same vein the first
and only female speaker of Benue State House of Assembly in Nigeria Mrs Margaret Ichem was also
frustrated out of office®.

Furthermore, Sarah Jubril the Nupe born politician at the People Democratic Party (PDP) Presidential
Convention had only one vote allotted to her. How else can one describe the singular vote cast (which
was by the way self-voted) at the PDP Presidential Convention where not a single vote was allotted to the
only female candidate, Sarah Jubril, by both men and women delegates alike.® The researcher wish Sarah
got at least two votes. Having two votes meant that somebody, somewhere, perhaps, a woman has shown
that spirit of solidarity. Sarah Jubril has shown severally, that she is not one to give up, despite the many
disappointments that have dogged her political force and for that the researcher doff her heart to a great
woman.

Following the 2011elections in Nigeria, women won a total of 23 seats in the National Assembly (16 in
the House of Representatives and seven in the senate) and three deputy governorships, two speakerships
(including one in Anambra State House of Assembly where they won five of the 30 seats). Also, of the 34
ministerial nominees, there are eight women, so as always to make up for the lost opportunities, the
women are demanding 35 percent of elective and appointee positions. Whereas in 2015 elections, women
won a total of 26 seats in the National Assembly (19 in the House of Representatives and seven in the
senate) and four deputy governorships including one speaker in Anambra State House of Assembly. Also,
of the recent 36 ministerial nominees, there are six women.

2011 Elections 3°

SIN Position No of Women elected No of men elected Total

1 President 0 1 1

2 Governor 0 36 36

3 Deputy Governor 3 33 36

4 Senate 7 102 109

5 House of Rep. 16 344 360

6 Ministerial nominees 8 26 34
2015 Elections “°

S/N Position No of Women elected No of men elected Total

1 President 0 1 1

2 Governor 0 36 36

3 Deputy Governor 0 36 36

4 Senate 7 102 109

5 House of Rep. 19 341 360

6 Ministerial nominees 6 30 36

In advanced democracies, women have held very high and strategic positions. For example Madeleine
Albright, the US ambassador to the United Nation, was appointed the secretary of State and she was the

37Presidential Research & Communications Unit,* Wealth Creation’ (2011) http://www.nigeriafirst.org/article.7447.shtml
accessed on 28 June 2011.

38 A Awunor, 2011: Time For Nigerian Women to Wake Up’(2011)
htt://www.punch.com/Articl.aspx?theartic==Art20110305447560 accessed on 24 June 2011.
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first woman to hold that post. In the United Kingdom we cannot forget easily how Margaret Thatcher
became the first woman to hold the office of Prime Minister of the UK. She set a record of winning three
consecutive general elections and served as Prime Minister from 1979 to 1990. Even Johnson Sirleaf, an
economist and long-time political dissident, is another example Sirleaf eventually became the first female
Head of State of an African Nation, Liberia. Before the Beijing conference of 1995, women had been
active in politics in developed nations. Confident in their turf, women have left indelible foot print in the
sand of times. Most popular women politicians in history are iron lady and former Prime Minister of
Britain, Margaret Thatcher, former Prime Minister of India, Mrs Indira Gandhi, former USA secretary of
State, Dr. Madeline Albright, former USA senator and later USA secretary of State, Mrs Hillary Cliton,
former French Finance minister and later managing Director of the International Monetary Fund (IMF),
Mrs Christine Lugarde, current president of Germany, Angela Merkel and president of Philippines, Gloria
Aroyo and others too numerous to mention. President Goodluck Jonathan administration has gone a long
way in giving effective representation to women in political and public office appointments to women.
President Good luck appointed more women into cabinet positions than his predecessors both military
and civilian in Nigeria’s 50 years’ of Independence. His government scored high marks on the
empowerment of women compared to previous regimes. President Goodluck Jonathan appointed 13
women out of the 41 cabinet members representing 31% of the affirmative action. These women are Dr.
Ngozi Okonjo Iweala (Minister of Finance and Coordinating Minister of the Economy), Mrs Diezeani
Alison-Madueke (Petroleum Resources), Prof Rugayyatu Rufia (Education), Hajia Zainab Maina
(Women Affairs and Social Development), Prof Stella Odua-Ogiemwonyi (Aviation), Mrs Omobola
Johnson Olubusola (Information and Communication Technology), Mrs Ama Pepple (Lands and
Housing), Mrs Sarah Renge Ochekpe (Water Resources), Hajiya Zainab Ibrahim Kuchi ( Minister of State
Niger Delta Affairs), Prof Vila Onwaliri (Minister of State Foreign Affairs), Erelu Olusola Obada
(Minister of State Defence), Mrs Hadiza Mailafiya (Environment) and Olajumoke Akinjide (FCT). These
women and others show mastery of leadership and were applauded at different times. If women should be
given such opportunities in other positions and sectors of the economy, the achievement of 35 percent
affirmative action will not be farfetched. This will ensure active participation of women in all
ramifications. The present government should not lower the past record of President Jonathan who
appointed 13 female Ministers out of the 41 ministers in the last dispensation. The President Muhammadu
Buhari’s recent ministerial list of 36 nominees has only six women. From this, five are from the North
and one from the South West. They are Aisha Allassan from Taraba State, Kemi Adeosun from Ogun
State, Amina Mohammed from Gombe State, Khadija buker Ibrahim from Yobe State, Zainab Ahmed
from Kaduna State and Aisha Abubakar from Sokoto. The ministerial list so far is gender insensitive.*
Presently in the 2015 election, we have only 19 female members out of the 360 members of the House of
the representative and just 8female senators out of the 109 senators. In developed nations affirmative
action has progressed from 35 percent to 50/50. The minimum expectation of women from Buhari’s
administration is that he should at least maintain the number reached by the immediate preceding
administration which itself was an improvement on the Obansanjo administration. At least, they got close
to the 35 percent affirmative Action. In the 2015 election we have four deputy governors and they are Dr.
Mrs. Ipalibo Banigo (River State), Dr. Oluranti Adebule (Lagos State), Mrs Yetunde Onanuga (Ogun
State) and Hon Cecilia Ezeilo (Enugu State).*> With the power deposited in women by nature, they are
expected to climb to the highest rung of the power hierarchy in Nigeria.

41H Sogbesan, ‘Analysis: 2015 Elections hold no Promise for Improved Women Representation in Nigeria’ (2015)
wwwww.premiumtimesang.com/features-and-int accessed on 12 November 2015.,, G Akuta and I opera, ‘Cabinet
Appointment: Women’s Expectations from Buhari’s Government Hope Raised, Then Dashed” (2015)
www.ngrguardiannews.com./2015/10/cabinet accessed on 12 November 2015, I Eme, ‘An Analysis of Nigerian Women’s
Score Card in 2015 Polls’ (2015) www.Singaporeanjbem.com/pdfs/sg-vol4(4)/2.pdf accessed on 17 November 2015
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