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ABSTRACT

The aim of this research is to investigate the effect of skills acquisition on the reduction of graduate
unemployment in South South Nigeria. The study was anchored on Economic Survival Theory of 1981
and also cross sectional research design was adopted in this study. Data for the study were gotten from
both primary and secondary sources. The research was conducted in 4 of the 6 States in South South
Nigeria due to the availability of functional Skills Acquisition Centres. A total of 366 questionnaires were
administered to respondents using simple random techniques. Out of the 366 administered questionnaires,
354 were fully completed and retrieved. The data obtained from the field were subjected to descriptive
statistics and regression analysis. Based on the result of the regression analysis and analysis of variance
(ANOVA) indicates a validation of the four alternative hypothesis implying that skills acquisition
training, skills acquisition strategies, challenges faced by unemployed graduates and acquired skills have
influence graduates unemployment reduction and business startup among graduates in South South
Nigeria. Findings from this study reveal that Skills Acquisition training enable graduates to be self-reliant
and develop strategy for channeling necessary energies away from paid employments to self-employment.
The study also reveals that graduate unemployment can be reduced with their effective involvement in
skills acquisition training. The study concluded that strategies adopted by these skills acquisition centres
are giving the graduates a better employment status, leaving them with employable skills and the zeal to
startup their own business. On the basis of the findings, the study recommended, amongst others that,
more efforts from both the federal and state government should be channeled towards investing in the
development of skills acquisition centers. The study contributed to knowledge by seeking the government
and others to provide an enabling environment which goes beyond the skills they have acquired to give a
startup loans and others as a way of motivation to graduate in South South Nigeria.

Keywords: Skills Acquisition; unemployment and Poverty; Enabling Environment; Corruption and
Mismanagement; Graduates unemployment Reduction

INTRODUCTION

Nigeria is the most populous nation in Africa with population of over 160 million and the second-largest
economy in the continent is endowed with both human and material resources but years of unbridled
corruption, mismanagement and sheer waste of resources have hindered economic growth in the country.
Consequently, the nation’s resources have been left under-utilized leading to unemployment and abject
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poverty (Bakare, 2013). The importation of foreign policies that were workable in developed economy
failed to improve the economic system with soaring rate of unemployment of our able-bodied youths.
(Gbagolo & Eze, 2014).

The phenomenon of skills acquisition has gained unprecedented importance because of its role in the
socio-economic development of the society. Economically, skills acquisition invigorates markets and
serves as a strong means of providing alternative employment opportunities for unemployed graduates
and youths through the formation of small and medium scale enterprises. Socially, skills acquisition
empowers citizens, generates innovation and changes mindsets (United Nations, 2010). The Federal
government of Nigeria (2004) is of the view that skills acquisition makes entrepreneurs adaptable to
changing situations by promoting self-reliance, thereby alleviating the problem of unemployment.
Unemployment is a macroeconomic problem that does no one any good. It is a social malady. The
debilitating effects on the individuals in the society are unquantifiable. It threatens the lives of Nigerians
especially the youths, causing dejection, frustration, poverty and dependency on family members who
have their own problems to take care of (Chukwu & Igwe, 2012)

Besides, it is worth stating that the ugly effects of unemployment include low national income, low
standard of living, low per capita income to mention but a few. And it is against these scenarios that it
become pertinent to find out how graduate unemployment can be reduced using skills acquisition
development as a key driver (Ibe & Ariagbaoso, 2013). (Okifo & Ayo, 2013)

Unemployment, both of the educated and the uneducated manpower, has become one of the most topical
and thorny issues in contemporary Nigeria. The continuing global economic slowdown and uncertain
economic prospects have resulted in a grim global economic landscape. This plunged many economies
into deep recession, the ripple effects of which have affected the job markets. These effects are more
pronounced in the developing and underdeveloped countries of the world, with increased unemployment
being the outcome.

Nigeria has one of the highest levels of youth unemployment in the world (60-65%) (Federal Ministry of
Labour and Productivity Report, 2008). These are mostly young adults that have graduated from
universities and polytechnics or institutions of higher learning. Available estimate shows that about 1.6
million persons, mostly young adult, graduate annually. In addition to this number, about 3.8 million
others are youths that have no formal education, or have completed primary or secondary school, or
dropped out from tertiary institutions all of which are annually poured into an already saturated labour
market (Federal Ministry of Labour and Productivity Report, 2008).

Many of the youths are not productive and have actually been reduced to petty traders and smugglers; in
many instances, the growth in the phenomenon of trafficking in persons and child labor can be attributed
to poverty and joblessness among the youths. For a few who are able to find their way out of the country
to work in other countries, their departure has contributed to depleting the quality of human capital
resources in the country. (Hassan, 2013)

Small business growth have for long been recognized as engines of economic growth and
industrialization. Accordingly, evidence is replete from developed countries and developing countries
that skills acquisition contributes to the development of any country through small and medium scale
enterprises. Besides, in developing countries of Africa where the rate of population growth oversteps
employment growth, the promotion of skills acquisition is both a desirable tool for employment creation
and as a strategy for poverty alleviation. Consequently, given the widespread acceptance of the role of
skills acquisition and new firm formation as engines of growth and innovation, several developing
country public policies pay increasing attention to private sector development (Chinonye, Oludayo,
Oluyomi & Uzoma, 2015).

Skills acquisition has been recognized as an important element in the dynamics of all economies and it is
regarded as the driving force in economic growth and job creation. The economic structure in Nigeria is
well served by tertiary institutions in that; they generally provide a resource pool (graduates) for
businesses across board. Graduates involvement in the economic development is of paramount
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importance. Developing graduates to have the spirit and drive towards skills acquisition education and
business start-ups would entail preparing them to become successful, independent, employers of labour
and hence very useful to the economy. In the same manner, it would make the society and economy skills
acquisition inclined. Graduates of tertiary institutions in Nigeria today increasingly recognize that; in the
current economic climate, most jobs are rarely for life in the formal sector. The world of employment is
changing. “Permanence and longevity is no longer a significant feature of career paths. (Salihu, 2014).
Traditional paths have disappeared, where parents’ believed in sending their children to school to make
good grade and secure good white collar jobs with the government. This widely held view has led to the
speculation that there will be continuing growth in self-employment as a career option for individual
graduates at different stages in their life.
The study on skills acquisition and graduate’s unemployment reduction in South South Nigeria is of great
relevance to the Nigeria economy. This is because skills acquisition is a veritable tool for job creation.
This study will thus guide the relevant government agencies in the formulation and implementation of the
much needed policies toward improving the level of skills acquisition which will assist in the reduction of
unemployment particularly among the perpetually increasing unemployed graduates.
Statement of the Problem
In Nigeria, there is a rising problem of underemployment and unemployment which leads to poverty and
all forms of social vices. By implication, it has become obvious that government alone cannot remain the
sole provider of the means of production, labour and recruitment. However, the employability of
graduates in Nigeria is at a low ebb because tertiary education has not equipped them with current
technical employable skills. This realization has led to increased agitation for skills acquisition
development among Nigerian graduates so that they would not only be self-employed but job creators.
This is in line with the Federal Government’s policy of promoting private sector participation in
economic development. But over the years, skills acquisition among graduates has been characterized by
many challenges which has undermined their ability to achieve self-reliance thereby worsening the spate
of graduate unemployment and its associated social ills in Nigeria. (Chinwe & Ugwu, 2013)
The rising rate of insecurity according to Anene & Iman (2012) in Okolo (2010) cannot be devoid from
the debilitating effects of poverty and unemployment, which have enveloped the country. They expressed
worry over the high rate of graduate’s unemployment in the country. Katisa (2010) frowned at the
increasing involvement of youths in criminal activities in the country and called on government at all
levels to initiate proactive curricula in our educational system. Okolo (2010) described unemployment
and poverty as a very dangerous development that must be tackled in order to prevent the attendant
damage to the nation.
On a general note, so many studies have been done to address skills acquisition education as a key to
solving graduate unemployment, the impact of skills acquisition education on employment generation,
skills acquisition and skills acquisition education a Strategy for Sustainable Development etc. These
studies include that of Banabo and Ndiomu (2011), Olufemi Akinsanya & Olusegun (2015), Salihu
(2016), Okifo and Ayo (2013), Hassan (2013). The above opinion of various authors addresses skills
acquisition education, skills acquisition development and skills acquisition education strategy. None of
these studies focused on skills acquisition and graduates unemployment reduction in Nigeria, hence this
study.
Objectives of the Study
The broad objective of the study is to empirically investigate whether skills acquisition affects graduates
unemployment reduction in South South Nigeria. The specific objectives are to;
@) Examine the effect of skills acquisition training on unemployment reduction in Nigeria
(b) Examine the influence of skills acquisition strategies adopted by training centers on
unemployment reduction in Nigeria.
Research Hypotheses
The following hypotheses will be tested in this study:
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HO0::  Skills acquisition training does not significantly influence graduate unemployment reduction in
South — South Nigeria.

HO2:  Skills acquisition strategies adopted by training centers does not significantly influence graduate
unemployment in South — South Nigeria.

2. Review of Literature
The concept of Skills
According to Speelman (2005) a skill is seen as ability to do something well, usually gained through
training or experience. Skills are often acquired after a training session or after a practical. It involves the
development of a new skill, practice of a way of doing things usually gained through training or
experience.
Ochiagha (2004) defined skill acquisition as the process of demonstrating the habit of active thinking or
behaviour in a specific activity. He further stated that skill acquisition is seen as the ability to do or
perform an activity that is related to some meaningful exercise, work or job. He maintains that for skill to
be acquired, appropriate knowledge, attitudes, habits of thought and qualities of character are learnt to
enable the acquirer develop intellectual, emotional and moral character which prepares him or her for a
brighter future.
Accordingly, Magbagbeola (2004) posited that skills acquisition requires the accumulation of different
skills that enhances task performance through the integration of both theoretical and practical forms of
knowledge. He enumerated the guidelines for the sustenance of skill acquisition programme to include
the followings;

¢ Provision of training that gives the trainees the opportunities to acquire skills that are appropriate

for preparation in a field of trade for gainful employment.

e Provision of definite skills that relate to each trade that makes one a professional in one field
instead of the others.
that training have to be done by competent, experienced and qualified instructors
Skill acquisition requires much practice, patience, interest, ability, aptitude and personality traits.
Skill acquisition requires conducive environment.
Training requires constructive human relationship, business skills, imitation and constructive
ideas.

e The principles guiding training in a particular field in terms of attitude, customer-relationship,

productivity, efficiency, supply and demand needs to be appreciated.

From the above scenario, it can be stated that skill acquisition requires a holistic approach in the
realization of creative ideas. It helps in the transformation of knowledge and skills into creative venture.
Emeka (2011) said there are things people can do to impact their generation, they can acquire skill. Skill
acquisition is not left for the poor and middle class people. Even career women or professional woman
and man as well as the youth can acquire these skills to make the versatile and self sustaining and
independent.
Skills acquisition can also be in areas of making detergents, odour controls used in toilets for mopping
the floor and bathrooms, production of Izal, Rob, Soda soaps, basket caps, school bags and a whole lot of
skills. The concept of skill acquisition is aimed at fighting and reducing unemployment level in Nigeria
and in South — South Nigeria in particular.
The consequences of this phenomenon of poverty include state of powerlessness, helplessness, despair
and thus the inability to protect oneself against economic, social and political discrimination and
marginalization. Other factors are deprivation, lack of rights, vulnerability and exposure to risks, shocks
and stress.
The predicament may further lead to desperation which in turn produces violence, high rate of robbery,
theft, thuggery and other deviant human behavioural tendencies. (Donjor, Stephen Tamaraye, 2011)
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Types of Skills

Where there is no availability of white collar jobs, one has to make good use of a skill to survive.(Lami,
2017)There are different types of skills

i. Food Services

There is an endless demand for food all over the world; | do not believe there can be too many food
handlers or vendors because all human beings irrespective of their social strata must eat to survive and not
every meal can be prepared at home. | know excellent fine dining restaurants that are owned by people
who have obtained degrees in non-food related fields.

Many young Nigerians have acquired training as chefs and have been able to build popular and successful
food brands that have earned them both money and fame, some of them operate from the comforts of their
home with the help of social media and the internet.

There are many caterers, bakers and their likes who make good money by running their brands online.
Food service is an in demand vocational skill that enjoys a healthy outlook that keeps growing steadily.
Anyone with food service skills must definitely find a job if they are not yet ready to run their own
business (Lami, 2017).

ii. Computer Support and Services

Computer software and equipment is a fast rising market, because the computer is useful and complex,
creating a need for more specialists and technical support.

The good thing here is that one can acquire moderate vocational training on computer support and
technology to earn a reasonable amount of money (Lami, 2017)

iii. Hair Styling and Beauty Services

There is a rise in demand for beauty services in Nigeria. Young men and women have broken boundaries
in this industry by becoming owners of beauty brands and employers of huge labour.

BankeMeshida of Bmpro and Tara Durotoye of house of Tara are owners of Nigerian leading make up
lines that employed and trained many young Nigerians to be successful in the line of beauty.

Hair styling, like makeup is a trendy skill that is high in demand especially bridal hair styling. Individuals
generally want to feel and look good and beauticians can help them achieve that. This industry has grown
and is still growing with good opportunities especially for people who are and desire to be self-
employed.(Lami, 2017)

iv. Digital Marketing Skills:

Social media is proven to be an effective marketing tool in today’s world. Social media platforms are an
effective vehicle for reaching millions of people simultaneously for business or leisure purposes. There is
a lot of money to be made on social media if it properly harnessed. Companies and brands recognise this
and have begun to make use of it by hiring digital marketers. Maximise your social media accounts today
by learning how to market goods and services online. All you will need is an internet connection, a
mobile device or laptop. (Lami, 2017)

V. Manufacturing Skills:

People acquiring vocational skills in the manufacturing trade are often hired to pass on the knowledge to
another set of people or to work in manufacturing agencies. Some of them have been able to manufacture
their own products for sale. Products manufactured include liquid soaps, bar soaps, ointments, balm,
detergents, disinfectants and stain removers. (Lami, 2017)

Vi. Tailoring and Fashion Designing Skills:

Like beauty and hairstyling, the fashion industry is another industry with a very high demand rate that has
provided an escape from unemployment and poverty for the Nigerian youth.

The driving force here is passion. Under six to twelve months, people who are passionate about fashion
are able to acquire enough skill to help them start up their own tailoring shops and fashion lines.
Consistency in this industry actually pays off, some indigenous fashion labels that we have watched grow
from scratch to top are designs by Mai Atafo, Deola Sagoe, Lanre Dasilva Ajayi and many other young
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ones doing remarkable jobs. They style celebrities and top government officials, royalties and others who
can afford their services. (Lami, 2017)

Vii. Auto Servicing Skills:

Commonly and fondly refer to as mechanics in Nigeria, provide essential services that cannot be
overlooked. You will find mechanics shops in almost every Nigerian street or areas to provide fast relief
and aid to people whose cars break down at odd places and times. Regarded as a dirty job that requires
much labour, it is a skill that is high in demand and if handled with expertise and professionalism will
yield very good returns.(Lami, 2017)

viii.  Construction Services Skills:

Construction services include brick layers, electricians, elevator installers, building inspectors and others
involved in the entire construction process.

Humans need shelter just like the need food and clothing. The demand for construction services is high
because we need for our homes, schools, roads, hospitals and every other buildings for different purposes.
Most people who render these services did not acquire the knowledge from universities but from
vocational training. You too can train in any of these fields and be successful.

iX. Carpentry Skills:

Carpentry deals with wood carving, production and repairs. It is a high skilled trade that plays a vital role
in our lives. Our furniture at home, schools, offices, churches, recreational centers, hospitals and virtually
everywhere are made by carpenters. (Lami, 2017)

X. Photography Skills:

This involves the creation of durable and beautiful images by use of an image sensor or other related
materials. Most people love to create and keep memories by taking photos while others communicate
their stories to the world by photos. There is a good market and demand for photographers in Nigeria with
weddings as the largest market. One will be amazed at the costs of making photos and videos at weddings
and other events. There are many budding photographers their talents on the internet. Lagos state seems to
be the home of photography because you will find many training schools here as well as many job
opportunities (Lami, 2017).

Skills acquisition and Job Creation

Skills acquisition education is a life-long learning process and consist of five stage namely, basic,
competency awareness, creative application, start-up and growth. Wiklund & Shepherd (2003) suggest
that skills acquisition orientation consist of two components, namely, action orientation, which results in
actual skills acquisition behaviour; and mental orientation or way of thinking of the small business
manager, which is not necessarily put into action. According to Alberti, Sciscia & Poli (2004), for
effective Skills acquisition education there should be a relationship between the goals of Skills acquisition
programme, the audiences to which the programme is delivered, the contents of the Skills acquisition
courses or modules, the method of delivery or pedagogy, and finally, the assessment that will be used.
Skills acquisition training and education encourages Nigerian to become jobs creator rather than job
seekers. It also equips them with skills for constant improvement and innovations in their undertaken.
Ogundele (2004) observes that for the success of National Economic Empowerment and Development
Strategy (NEEDS), Nigeria require a new development approach which will release the best in the nation
human capital for the economic development and empowerment efforts.

Technical skills involve such things as writing, listening, oral presentation, organizing, coaching, being a
team player, and technical know-how. Business management skills include those areas involved in
starting, developing and managing an enterprise. The personal skills acquisition skills differentiate an
entrepreneur from a manager. Skills included in this classification are inner control (discipline), risk-
taking, being innovative, being change-oriented, being persistent, and being a visionary leader among
others (Osuagwu, 2006).

163



Omene...... Int. J. Innovative Development & Policy Studies 9 (4):158-172, 2021

Economic Survival Theory

This theory posits that skills acquisition is prevalent among people affected by political disturbance or
people victimized by discrimination or oppressed by marginalization. Thus it is possible for people who
have lost their jobs to corporate downsizing to become entrepreneurs. They do this not by choice but by
sheer will to survive. Mbaegbu (2008) argued that having lost their means of livelihood, these people
now channel their creative energies to skills acquisition, usually after the initial period of inertia and
despondency. A phenomenon that Gilder (1981) refers to as the movement from poverty to wealth.

This theory which is adopted by the researcher as the framework for the presentation and better
understanding of this research work. The Centre-piece of the proponents of this theory’s argument
focuses on what Gilder (1981) referred to as the “movement from poverty to wealth”. The theory
assumes that skills acquisition is more prevalent among people who are:

1. Oppressed by marginalization
2 Suppressed by discrimination
3. Victimized by circumstances; and
4 Affected by political disturbance.

According to Mbaegbu (2008), people who fall into this category have to channel their creative
abilities to skills acquisition.

Empirical Review

Chinwe & Ugwu (2013) carried out a study on challenges facing Nigerian graduates in skills acquisition.
The study adopted descriptive survey design. Population of study comprised one hundred and ninety
(190) postgraduate students broken into three categories viz: those that enrolled for post-graduate studies
on graduation are (97), those that are already working are (37) and those that have spent a number of
years in various skills acquisition engagements before embarking on the study (56). Instruments for data
collection were questionnaire and interview with gquestionnaire items derived from the research questions.
Only a section of the third category of respondents was interviewed further to ascertain the various skills
acquisition activities they engaged in and how it benefitted them. Frequency tables mean, and percentages
were used to analyze data. The findings showed that up to 60% of the respondents did not possess the
requisite skills acquisition and ICT competencies crucial for the skills acquisition opportunities in
Nigeria. Moreover, they have not developed their interest, culture and mindset toward skills acquisition,
because of some major challenges such as inadequate education and training, poor access to markets,
inadequate infrastructure and facilities, lack of finance and low support services. Other findings include
unfriendly business policies, lack of self-confidence, fear of failure and high interest in paid
employments.

The study only looked at challenges and not the programmes employed by government to impact
graduates in reducing unemployment challenges which this study seeks to address.

Odunayo (2014) examined attitude of Young graduates towards skills acquisition skill acquisition in
Abeokuta town, Ogun state, South West, Nigeria. The study identified the specific attitude of the young
graduates towards skills acquisition skills and also identified the factors affecting skills acquisition
characteristics among the Youth/Young graduates. A structured questionnaire was used for the study. The
guestionnaire was distributed to participants at MudalLawal Stadium, Abeokuta, Ogun State when they
converged for immigration interview. Thus, the sample size used for the study comprised valid 400
respondents which represents 20% of the unemployed youths in attendance. The statistical tool for
analyzing the data and interpretation was the chi-square (non-parametric) statistical technique and
percentage counts. The study revealed that most of the Youths/Young graduates had little or no
knowledge about skills acquisition education and training from their respective tertiary institutions.
Therefore, the findings show that skills acquisition training should be part of programmes of National
Youth Service Corps (NYSC) in Nigeria to make the fresh graduate self-employed after a year mandatory
programme to serve their father land. The National Universities Commission (NUC) should mandate all
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Tertiary Institutions in Nigeria to create Skills acquisition development center and put in place two
compulsory courses on skills acquisition for all undergraduate students' irrespective of their discipline.
Governments at all levels can also support with funding schemes, tax policies through micro enterprises
and the supply of needed infrastructures, business information and advices.

The study basically addressed attitude of young graduates towards skills acquisition and not the
programmes employed by government in reducing unemployment which this study seeks to tackle.
Banabo & Ndiomu (2011) carried out a study on skills acquisition and skills acquisition education a
Strategy for Sustainable Development. The purpose of the investigation is to x-ray, theoretically and
empirically, how skills acquisition can be encouraged among Nigerian youths while encouraging skills
acquisition education among Nigerian Varsities to develop the minds of these youths. The paper adopted
an empirical approach where 300 small scale entrepreneurs and 300 students were surveyed using simple
random sampling technique. It was therefore discovered that the majority of youths vices like kidnapping,
militancy, unemployment, poverty etc can greatly be reduced by engaging youths in skills acquisition
ventures. Among other things, it was recommended that government should mobilize competent skills
acquisition personnel to move round schools and communities using both formal and informal approaches
to train and retrain youths and adults, literates and illiterates, employed and unemployed. This study
addresses skills acquisition education strategy for Sustainable Development. While this present is looking
at those who undergone the training.

Olufemi Akinsanya & Olusegun (2015) carried out a study on the impact of skills acquisition education
on employment generation and the effect of skills acquisition skill acquisition on skills acquisition
performances. Survey research design was employed by the researcher. 72 graduates’ entreprencurs
which form our respondents were selected from 6 Local government Areas (LGAS) of Oyo State, South
West, Nigeria, through the use of multi-stage sampling technique. Primary data were used for the study
and were gathered through the use of structured questionnaire. The relationship among skills acquisition
education, training, university type, employment generation and entrepreneurs’ performances were tested
using t-test and Pearson Product Moment Correlation. The outcome showed that majority (82.6%) of the
respondents agreed that skills acquisition education empowered them to start a business of their own (r=
0.826, p < 0.05). The findings also indicated that skill acquisition by majority (61.4%) of the respondents
had improved their performance (r= 0.614, p < 0.05). Furthermore, the results showed that there exist
significant differences between types of university attended and employment generation among the
graduates’ entrepreneurs. The study is on impact of skills acquisition education on employment
generation and the effect of skills acquisition not the programmes employed by government in reducing
unemployment which this study seeks to deal with.

Salihu (2016) conducted an empirical analysis to examine the relationships that exist between skills
acquisition education and tertiary institutions graduates’ business start-up in North Central Nigeria.
Descriptive survey research design was employed; and graduates were sampled using Taro Yamane
sampling Formula. The researcher adopted a structured questionnaire which included the general skills
acquisition education and business start-up test in gathering information. Data were analyzed using
descriptive statistics and logistic regression was used in testing two hypotheses. The major finding of this
study revealed that skills acquisition career aspirations have a significant impact on graduates’ business
start-up. More so, the study result shows that skills acquisition culture has impacted on graduate’s
business start-up significantly.

This study is on the relationships that exist between skills acquisition education and tertiary institutions
graduates’ business start-up. While this present is looking at those who undergone the training. Viz a Viz:
graduates.

Hassan (2013) investigated the Unemployment problem in Nigeria from the perspective of skills
acquisition development. The study made use of primary data sourced from 220 respondents in Kogi State
through administering of questionnaire. Their responses were tested using appropriate statistical tools like
the simple percentage and the Chi-square research techniques; the result show that the unemployment
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problem in Nigeria can be solved through skills acquisition development and that government effort in
this regard is not sufficient given the magnitude of the unemployed in Nigeria.

RESEARCH METHOD

The design chosen for this study is a Cross Sectional research design. The population of the study consist
of the entire participant in the chosen Skills Acquisition Centers which sum up to 4,300 (see table 3.1
below). The study was carried out in the chosen skills acquisition centers in the South-South Nigeria. The
South-South Nigeria is made up of Edo, Delta, Bayelsa, Rivers, Akwa —Ibom and Cross Rivers States.
The research was conducted in 4 of the 6 states due to the availability of functional Skills Acquisition
Centers. Sample size of 366 was derived using the Taro Yamene’s formula. Hence, the sample size for
this study is 366 for the selected skills acquisition centers in south-south Nigeria. In determining how to
get the respondents, the multi stage sampling technique was used for the study. This sampling technique
is adopted to give a realistic approach to collecting data and to make sure that all chances are employed
for equal representation.

Table 3.1 Summary of Chosen Skills Acquisition Centers in South - South Nigeria

S/n | States Skills Acquisition Centers Population % Diff | Sample Size

1. | Delta Songhai Delta 700 16.3 60
Delta Delta State Youth Development and Skills 520 121 44

Acquisition Center '

2. | Edo National Institute for Oil Palm Research 400 9.3 34
Edo Skills and Competency Acquisition 550 12.8 47

3 Rivers Global Chefs Skill Acquisition 350 8.1 30
Rivers Metoks Vocational Training Center 420 9.8 36

4 | Akwalbom | Akwalbom Skills Development Center Project | 660 15.3 56
Akwalbom | Industrial Training Fund 700 16.3 60

Total 4300 100.0 366

Source: South South States Ministry of Youth Development, (Aug, 2021)

Instrument for Data Collection

The instrument for data collection is the questionnaire developed by the researchers, titled “Skills
acquisition and Graduates Unemployment Reduction in Nigeria (SAGURN)” for participants. It is
organized in two sections, A and B. Section A deals with the data of the respondents while section B
contains relevant questions to be answered by the respondent. A five- point Likert scale is provided and it
indicates the weight of each response mode as follows, Strongly Agree (SA)- (5 points), Agree (A)-(4
points), Disagree (D)-(3 points), Strongly Disagree (SD)-(2 point) and Undecided (U)-(1 points).

In testing for the reliability of the instrument, piloted study was conducted using Cronbach Alpha
reliability coefficient. The procedures entail the administration of the validated instrument to 10% of the
sample size which amounted to 36 respondents outside the chosen Skill Acquisition Centers. The pilot
survey conducted was done in two-fold. 25 respondents were administered questionnaires to and data was
collected. After two weeks a re-survey was also carried following the initial survey. Data derived from
both survey were correlated to find the stability of the instrument using Cronbach Alpha reliability test.
The Cronbach Alpha reliability test decision states that if the alpha value is more than 0.85 it means that
the items in the questionnaire instrument is reliable for the research and vice vice-versa. The result of the
pilot test in Table 3.2 shows an alpha value above 0.8 which is found to be consistent, then the instrument
was deemed reliable.

The responses were collated, presented and analyzed using statistical tools such as mean, median and
standard deviation. Correlation, multiple regression and post regression diagnostic test was used to test
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the hypotheses formulated and to certify the regression model. These analyses were made possible
through the use of Stata version (13) and SPSS.

RESULTS

The distribution of respondents based on socio-demographic characteristics. Sex distribution of
respondents shows that 56.8% of them were female while 43.2% of them were male. On age distribution,
the result shows that 68.6% of them were between the ages of 20-25 years 18.1% were between the ages
of 26 years and above, while 13.3% were between 14-19 years. This implies that the age bracket of the
respondents were more of youths than old adults. On marital status, 69.8% of them were not married,
while 26.8% were married.

Table 4.1: Descriptive Analysis of the mean value of the effectiveness of skill acquisition training

X |S.D.
Skills acquisition training will enable graduates to be Self-reliant 4 .84
Skills acquisition training can be used as a strategy for channeling necessary energies of graduates away 4 77
from paid employments to self-employment. ]
kill acquisition training will help graduates to contribute meaningfully to economic development of the 275 64
country ' )
Skill acquisition training creates a positive image for the entrepreneurs thereby contributing to the 283 65
choice of skills acquisition as a professional alternative by graduates. ' '
Skills acquisition training will empower graduates to be employers of labour 2.71| .64
Skills acquisition training prepares the youths to be responsible and risk bearing management. 2.77| .65
Skills acquisition training will enable graduates to evaluate skills acquisition opportunities. 2.08| .67

Source: Fieldwork, 2021 Criterion = 2.50
Table 4.1 presented a descriptive analysis of the mean value of the effectiveness of skill acquisition
training amongst graduates. The criterion mean was set at 2.50 to determine the level of respondents’
agreement to the items. Specifically, they affirmed that skills acquisition training enable university
graduates to be self-reliant (4 £0.84), is used as a strategy for channeling necessary energies of graduates
away from paid employments to self-employment (4 +0.77), contribute meaningfully to economic
development of the country (4 £0.64), contributes to the choice of skills graduates possess (2.83+0.65)
and prepares the youths to be responsible and risk bearing management (2.77+0.65). Based on the above,
respondents strongly agree on the effectiveness of skill acquisition training among graduates.

Table 4.2: Descriptive Analysis of the mean value of the skill Acquisition strategies adopted by
training centers

Items X |S.D
Financial institutions, NGOs, & private sector organizations supporting skills acquisition programmes | 2.38| .52
Strengthening the center’s for academic programmes through adequate facilities and practical training in 242| 97
skills by qualified professionals ' '
Government and NGO providing loans without collaterals to graduates who are undergoing the skills
acquisition.

2.71| .55

Developing an adequate resettlement plan for those acquiring the skills 2.77| .58
Providing a continuous School-on Wheel (SOW) programmes to sharpen their skills 3.04| .83
Regular exhibitions held to encourage the learners and demonstrations are done during training. 3.27| .76
\/Adequate infrastructure are provided and training is charge free 3.10| .87
Source: Fieldwork, 2021 Criterion = 2.50

Table 4.2 shows the descriptive analysis of the skill acquisition strategies adopted by the training center.
Five out of the seven listed strategies were strongly agree upon by the respondents because they were
above the criterion mean value of 2.50. Specifically, respondents agreed that their centers have adequate
infrastructures and they train for free (3.10+0.87) organize regular exhibitions that demonstrate what they
do and encourages them (3.27%0.76), provide a continuous School-on-wheel (SOW) particularly for those
that are still formally schooling (3.04+0.83) and give loans without collateral after the completion of the
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training. But they seems not to agree with the fact that Financial institutions, NGO’s and private sectors
voluntarily supports them (2.77+0.58) and that academic programmes are not introduced into the formal
skill acquisition programmes (2.71+0.55). Based on the above, we conclude that strategies adopted by
skill acquisition centers are adequately utilized and followed up by the center.

Table 4.3: Descriptive Analysis of the mean value of graduate unemployment reduction

X | S.D
The training acquired provide me with employable skills 2.76| .86
The training acquired provide me with the strategies for wealth creation 2.64| .56
The training acquired reduce my intention towards criminal activities 291| .80
The training acquired promotes my entrepreneurial skills 2.94| .53
The training acquired will help reduce unemployment among graduates 2.74| .50
Source: Fieldwork, 2021 Criterion = 2.50

Table 4.3 shows the descriptive analysis of how skills acquisition is affecting graduate unemployment
reduction. Based on the result, respondents agreed that the current training they are acquiring will provide
them with employable skills (2.76+0.86), strategies for creating wealth (2.64+0.56), reduce their intention
towards criminal activities (2.91+0.80), promote their entrepreneurial skills (2.94+0.53) and reduce the
level unemployment among graduates (2.74+0.50). This result is a clear indication that skill acquisition
training is strongly impacting on graduate unemployment reduction in the south-south Nigeria.

Test of Hypotheses

Hypothesis |

Skills acquisition training does not significantly influence unemployment reduction in South — South
Nigeria.

Table 4.4: Result of Linear Regression Analysis on skill acquisition training affecting graduate
unemployment reduction in the south-south Nig_]eria

Model Coefficient SE T P-value
All Participants

Intercept 211 176 1.198 232
Skill Acquisition Training 931 .061 15.220 .000
SEE=.44981 ,R?*=0.397 F=231.657 (0.000) Significant Level (p<0.05)

Dependent Variable: Graduate unemployment reduction, Predictors: (Constant), Skill Acquisition
Training

Source: Researcher’s Computation (using SPSS version 22)

Table 4.4 shows a regression analysis result on whether skill acquisition training affect graduate
unemployment reduction in the south-south region of Nigeria. The regression result shows an observation
of an Adjusted R-Squared value of 0.397 showing that about 40 % of the systematic variations in the
graduate unemployment reduction is explained by the change in skill acquisition training. This implies
that dependent variable in Nigeria cannot be 100 percent explained by all the variables used in this study.
The unexplained part of the dependent variable can be attributed to exclusion of very important
independent that can explain the dependent variable but are outside the scope of this study. The F-statistic
value of 231.657 and its associated P-value of 0.000 shows that the regression, on the overall is
statistically significant at 1% level.

In testing the hypotheses, we provide the below specific analysis for the independent variable. Skill
acquisition training (t=15.220 (0.0.000) as an independent variable to graduate unemployment reduction
appears to have a positive and a significant influence on Graduate unemployment reduction at 1% level.
This therefore means we should reject the Null hypothesis as stated. This implies that skill acquisition
training significantly affects graduate unemployment reduction in the south-south region of Nigeria.
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Hypothesis 11

Skills acquisition strategies adopted by training centers does not significantly influence graduate
unemployment in South — South Nigeria.

Table 4.5: Result of Linear Regression Analysis on skill acquisition strategies affecting graduate
unemployment reduction in the south-south Nigeria

Model Coefficient SE T P-value

All Participants

Intercept 1.328 118 11.250 .000

Skill Acquisition Strategies 575 .043 13.289 .000
SEE=0.47266 ,R*=0.335 F=176.586 (0.000) Significant Level (p<0.05)

Dependent Variable: Graduate unemployment reduction, Predictors: (Constant), Skill Acquisition
strategies

Source: Researcher’s Computation (using SPSS version 22)

Table 4.5 shows a regression analysis result on whether skill acquisition strategies adopted by the training
centers affect graduate unemployment reduction in the south-south region of Nigeria. The regression
result shows an observation of an Adjusted R-Squared value of 0.335 showing that about 34 % of the
systematic variations in the graduate unemployment reduction is explained by the change in skill
acquisition strategies adopted by the training centers. This implies that dependent variable in Nigeria
cannot be 100 percent explained by all the variables used in this study. The unexplained part of the
dependent variable can be attributed to exclusion of very important independent that can explain the
dependent variable but are outside the scope of this study. The F-statistic value of 176.586 and its
associated P-value of 0.000 shows that the regression, on the overall is statistically significant at 1% level.
In testing the hypothesis we provide the below specific analysis for the independent variable. Skill
acquisition strategies adopted by the training center (t =13.289 (0.0.000) as an independent variables to
graduate unemployment reduction appears to have a positive and a significant influence on Graduate
unemployment reduction at 1% level. This therefore means we should reject the Null hypothesis as stated.
This implies that skill acquisition strategies adopted by training centers significantly affect graduate
unemployment reduction in the south-south region of Nigeria.

DISCUSSION OF RESULTS

The study reveals that skill acquisition training contributes meaningfully to economic development and
contributes to the choice of skills graduates possess, preparing the graduates to be responsible and risk
bearing management. This finding corroborate the empirical studies of Magbagbeola (2004), Emeka
(2011) and Donjor, Stephen Tamaraye, (2011) that skill acquisition training contributes meaningfully to
economic development and contributes to the choice of skills graduates possess which motivate graduates
to be self-reliant.

Secondly, on the strategies adopted by skill acquisition center, the study reveals that the different centers
have adequate infrastructures and graduate train for free, the centers organize regular exhibitions that
demonstrate what they do and encourages graduates and provide a continuous School-on-wheel (SOW)
particularly for those that are still formally schooling. As part of the strategies towards advancing skill
acquisition, the center works with other agencies to give loans without collateral to graduates after the
completion of the training. Empirical studies supporting this work are those of Osuagwu (2006), and
Alberti, Sciascia & Poli (2004).

CONCLUSION / RECOMMENDATIONS

The south-south Nigeria is consider as one of the regions in Nigeria and Sub-Sahara Africa currently
experiencing educational bomb, having graduates leaving her institution in tens of hundred on a yearly
basis. Finding a job placement for these graduates have become problematic as organizations in the region
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claims to have expended all available vacancy for employment. Curing this unemployment menace has
not been easy. Graduate skills acquisition seems to be the only and sustainable way to redress this menace
and the region deem it necessary to establish centers across board to engage these timid graduates in
acquiring skills that would alleviate their unemployment status. This study has reach out to examine the
effectiveness of these centers and concluded that strategies adopted by these center are giving the
graduates a better employment status, leaving them with employable skills and the zeal to startup their
own business.
This study made the following recommendations
i. More efforts from both the federal and state government should be channeled towards investing
in the development of skill acquisition centers
ii. Graduates should be further encouraged leaving out shame avail themselves with the skills
acquisition opportunities available to them.
iii. Institutions responsible for giving loans should provide an interest free loan scheme for graduate
undergoing skills acquisition training to start up their business
iv. There is need for develop agencies to partner with this graduate in business startup so that their
confidence can be promoted
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