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ABSTRACT 

This study examined the influence of socio-economic status on job performance of teachers in public 

senior secondary schools in Rivers State. The study was guided by two research objectives from which 

two research questions were posed and two hypotheses were tested. The study adopted a descriptive 

survey design with a population of 6,665 teachers and principals in public senior secondary schools in 

Rivers State. Presently, there are 286 government senior secondary schools with a total of 6,397 teachers 

and 268 principals. The sample of this study was 424 respondents comprising 376 teachers and 48 

principals of   public senior secondary schools in Rivers State. Taro Yamane’s statistical formula was 

used in determining the sample size of the teachers and principals separately while the multi-stage 

sampling technique was adopted in selecting the sample of the study. The instrument for data collection 

was a structured questionnaire tagged “Influence of Socio-Economic characteristics on Job Performance 

of Teachers Questionnaire”. The instrument was validated by the researcher’s supervisor, one expert in 

Educational Management, and one other expert in Measurement and Evaluation. The internal consistency 

of the instrument was established using the Cronbach Alpha methods. Reliability coefficients of 0.81 and 

0.83 for the various clusters in the instrument respectively. This showed the instrument was reliable. The 

research questions were answered using mean statistics and standard deviation while the hypotheses were 

tested using z-test statistics at 0.05 level of significance. The result of the analyzed data revealed that 

teachers social and economic status  influence their job performance in public senior secondary schools in 

Rivers State to a high extent.  Based on the findings, it was recommended among others that The 

government should increase the salaries of teachers and ensure promotions and incremental steps are 

implemented to improve the economic status of teachers. This way, they can afford some materials 

needed to enhance their teaching. 
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INTRODUCTION 

Teachers are in the front line of education system and, therefore, they are always blamed as the main 

source of all the students’ failure in achieving success (Joni, 1991). This blaming is of relevant since, at 

the time of visit, some  teachers  are  busy  enough  to  selling  snacks and  soft  drink  at  the  school  

canteen  than  working  hard  to improve knowledge and skills of teaching. Besides, in other occasions, 

we also see some of teachers are engaged in a small business of raising livestock and opening stall. These 

salient conditions motivate us to a more study on socioeconomic status (SES) with the specific view of 

teachers SES. Teachers’ SES is most commonly determined by combining their level of education, 

occupational status, and income Education is one of the major pillars of development. A nation is as 

developed only as the quality of education provided to its citizenry. Majority of people who man various 

sectors of a nation’s economy are trained in the educational institutions of such country. This explains 

why Government of most developed and developing nations of the world make serious efforts in funding 

and improving their education systems. Such efforts are seen in the provision of up-to-date educational 
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facilities and resources in schools, adequate remuneration of teachers to serve as motivation, introduction 

of scholarship schemes and so on. 

Unfortunately, the narrative is very different in Nigeria as successive governments over the years have 

only paid lip service to the funding of the education sector. Most government owned schools whether 

primary or secondary are characterized by decaying physical facilities, inadequate instructional materials 

and insufficient teaching staff. This problem is further compounded by the poor remuneration of teachers 

who stay for years in teaching without promotion or increment of salaries. This explains why most 

secondary school teachers have low socio-economic status (Amos, 2013). 

Furthermore, teachers are in the front line of education system and, therefore, they are always blamed as 

the main source of all the students’ failure in achieving success (Joni, 1991). This blaming is of relevance 

since, it has been observed in most public secondary schools in Nigeria that some  teachers  engage in  

selling  snacks and  soft  drink  at  the  school  canteen  than  working  hard  to improve knowledge and 

skills of teaching. Besides, in other occasions, some teachers are seen to engage in a small business of 

raising livestock and opening stall. These they do in a bid to earn more money to pay their ever increasing 

bills and improve their socio-economic status. 

The American Psychological Association (APA) defines socioeconomic status as “the social standing or 

class of an individual or group” (APA 2018). Socio-economic status has been commonly used as a latent 

construct for measuring family background (Bofah & Hannula 2017). However, among empirical studies, 

there is no consensus on how to best operationalize the concept. In many studies, the measurement of SES 

does not receive much attention, with very limited discussion over why certain indicators were used rather 

than others (Bornstein & Bradley 2014). SES has been defined as an economic and sociological combined 

measure of a person's work experience as well as an individual's or family's economic and social position 

in relation to others (National Center for Educational Statistics, 2008) 

Teachers’ socio-economic status is most commonly determined by combining their level of education, 

occupational status, and income. Socio-economic status is the  comparative standing in society  based  on  

income,  power, background  and  status  (Woolfolk, 2007). In most debates,  there are three levels  of 

socio-economic status: first is low, second is moderate and third is high because  most  problems  

connected  with  low  socio-economic  status  are associated  to poverty,  sometimes poverty level is used 

as a similar concept to low socio-economic status (Asraf,  Yasin, Farid & Ahmad, 2019). 

Teachers  are  expected  to  perform  different  roles including mentoring, nurturing and supporting 

students and normally improving their socio- economic  development  through education (Iwu & Iwu, 

2013). Teachers who  have high  socio-economic status are  capable  to  give  enough  time  for  

formulation  of materials and  media that  needed in tomorrow teaching and learning process. On the other 

hands teachers who have low socio-economic status are not only capable to fulfill their family’s basic 

needs  but are not able to give enough time and opportunities at home that improve their skills and 

knowledge which are needed to deal with daily challenges.  (Iwu et  al., 2017). It is against this backdrop 

that this study examined the influence of socio-economic status on job performance of teachers in public 

senior secondary schools in Rivers State.   

Statement of the Problem 

Secondary level of education in Nigeria is aimed at preparing individuals for successful transition into 

tertiary institutions or for paid employment. This level of education is therefore, critical to development 

of human capital which would man various aspects of the economy. The success of teaching and learning 

situation in secondary schools is determined by a number of factors which includes the curriculum, 

learner and the teacher. Teachers are the implementers of the curriculum. Therefore, their inefficiency 

would result in the preparation of poor quality graduates. 

Most employers of labour and tertiary institutions in Rivers State have decried on the quality of students 

been turned out from public secondary schools in the state and other parts of Nigeria. Most of them lack 

the needed skills and knowledge that should enable them function in the world of work or successfully 

transition into tertiary institutions. Consequently, they are unable to cope with the academic demands of 

tertiary institutions. This explains why there is increasing cases of examination malpractice, sorting 

(paying for grades) and other kinds of malpractices.  
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This brings to question, the quality of teachers providing education services in schools. Some teachers are 

seen to be engaged in other businesses within and outside the school environment to enable them pay 

their bills since their meager salaries are not enough. Most of them cannot afford to update their skills and 

knowledge because of paucity of fund. The question then is do these teachers have the requisite skills and 

training for their jobs? Do they have the needed financial resources to cope with the demands of 21st 

century teaching?  How does their economic and social status influence their performance on their job? 

Providing answers to these questions is the problem of this study. 

Purpose of the Study  

The purpose of this study was to examine the influence of socio-economic status on job performance of 

teachers in public senior secondary schools in Rivers State.  Specifically, the study sought to achieve the 

following objectives: 

1. Find out the extent to which teachers’ economic status influence their job performance in public 

senior secondary schools in Rivers State.  

2. Ascertain the extent to which teachers’ social status influence their job performance in public 

senior secondary schools in Rivers State.  

Research Questions 

1. To what extent does teachers’ economic status influence their job performance in public senior 

secondary schools in Rivers State?  

2. To what extent does teachers’ social status influence their job performance in public senior 

secondary schools in Rivers State?  

Hypotheses  

The following null hypotheses were tested at 0.05 level of significance: 

1. There is no significant difference in the mean ratings of teachers and principals on the extent to 

which teachers’ economic status influence their job performance in public senior secondary schools in 

Rivers State.  

2. There is no significant difference in the mean ratings of teachers and principals on the extent to 

which teachers’ social status influence their job performance in public senior secondary schools in Rivers 

State.  

 

METHOD 

This study adopted the descriptive survey design with a population of 6,665 teachers and principals in 

public senior secondary schools in Rivers State. Presently, there are 286 government senior secondary 

schools with a total of 6,397 teachers and 268 principals. The sample of this study was 424 respondents 

comprising 376 teachers and 48 principals of   public senior secondary schools in Rivers State. Taro 

Yamane’s statistical formula was used in determining the sample size of the teachers and principals 

separately while the multi-stage sampling technique was adopted in selecting the sample of the study. The 

instrument for data collection was a structured questionnaire tagged “Influence of Socio-Economic Status 

on  Teachers Job Performance Questionnaire”.  Responses to the questionnaire items were structured 

four-point summated rating scale of Very High Extent (VHE) rated 4points, High Extent (HE) rated 3 – 

points, Low Extent (LE) rated 2 – points and Very Low Extent (VLE) rated 1-point.The instrument was 

validated by the researcher’s supervisor, one expert in Educational Management, and one other expert in 

Measurement and Evaluation. The internal consistency of the instrument was established using the 

Cronbach Alpha method. Reliability coefficients of  0.81, and  0.83 for the various clusters in the 

instrument respectively. This showed the instrument was reliable. The research questions were answered 

using mean statistics and standard deviation while the hypotheses were tested using z-test statistics at 0.05 

level of significance. 
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Research Question 1: To what extent does teachers’ economic status influence their performance in 

public senior secondary schools in Rivers State? 
 
 

 

 
 

Table 1: Opinion Scores of Principals and Teachers on the Extent Teachers Economic Status 

Influence Job Performance 

 

S/N Statement Principals N=48 Teachers N=370 

Mean S.D Remarks Mean S.D Remarks 

1 Richer teachers are able to 

afford various teaching 

materials to make them 

effective in teaching. 

3.19 0.75 High Extent 3.04 0.70 High Extent 

2 Richer teachers with cars come 

earlier to school so they 

participate actively in all 

aspects of teaching and 

learning. 

3.20 0.68 High Extent 3.18 0.63 High Extent 

3 Richer teachers sometimes 

support children from very poor 

home financially so they don’t 

drop out of school so they act as 

parents too. 

3.24 0.78 High Extent 3.16 0.72 High Extent 

4  Teachers with low economic 

status are sometimes unable to 

concentrate due to financial 

pressure from the home front 

which adversely affect their 

teaching. 

2.97 0.88 High Extent 2.78 0.69 High Extent 

5 Teachers with low economic 

status are unable to afford smart 

phones and laptops to access 

updated information and 

knowledge so they give 

obsolete information to 

learners. 

3.04 0.84 High Extent 2.98 0.75 High Extent 

6 Most teachers with poor 

economic background look for 

alternative businesses to keep 

up with their financial needs 

and this affects their efficiency 

on the job. 

3.00 0.76 High Extent 2.90 0.71 High Extent 

 Grand Mean. 3.11  High Extent 3.00  High Extent 

Data on Table 1 above showed the mean and standard deviation values of principals and teachers on the 

extent teachers’ economic status influence their performance in public senior secondary schools in Rivers 

State. All the items in the table (1-6) had mean values that fall within the range of high extent. With grand 

mean scores of 3.11 and 3.00 for principals and teachers respectively, the answer to research question one 

is that teachers’ economic status influence their performance in public senior secondary schools in Rivers 

State to a high extent. 
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Research Question 2: To what extent does teacher’s social status influence their job performance in 

public senior secondary schools in Rivers State? 

 

Table 2: Opinion Scores of Principals and Teachers on the Extent Work Experience Influence 

Job Performance 

S/N Statement Principals N=48 Teachers N=370 

Mean S.D Remarks Mean S.D Remarks 

7 The level of income teachers earn  

determines how committed they 

are to their job of teaching. 

3.19 0.63 High Extent 2.90 0.67 High Extent 

8 Teachers who go for post-

graduate studies in their field 

often acquire updated knowledge 

that improve their teaching. 

2.99 0.66 High Extent 2.90 0.70 High Extent 

9 The perception of teaching as a 

profession for those in the lower 

class makes teachers look for 

greener pastures. 

3.11 0.69 High Extent 3.01 0.67 High Extent 

10 Most teachers find moving into 

schools located in remote villages 

demeaning because of their social 

class. 

3.01 0.94 High Extent 2.89 0.98 High Extent 

11 Female teachers from wealthy 

families are not very regular and 

committed to their teaching. 

3.02 0.89 High Extent 2.98 0.79 High Extent 

12 Teachers from high social class 

often provide assistance to 

students who may drop out of 

school on financial grounds. 

3.14 0.86 High Extent 3.02 0.82 High Extent 

 Grand Mean. 3.08  High Extent 3.07  High Extent 

The analyzed data on Table 2 above for research question two showed the mean and standard deviation 

values of principals and teachers on the extent teacher’s social status influence their job performance in 

public senior secondary schools in Rivers State. The table revealed that all the mean scores fall within the 

range of high extent. With grand mean scores of 3.08 and 3.07 for principals and teachers respectively, 

the answer to research question two is that teacher’s social status influence their job performance in 

public senior secondary schools in Rivers State to a high extent. 

Test of Hypotheses 
Ho1:  There is no significant difference in the mean ratings of teachers and principals on the extent to 

which teachers’ economic status influence their performance in public senior secondary schools in Rivers 

State.  

Table 4.3: Z-test Analysis on Teachers and Principals Response on the Extent to which 

Teachers’ Economic Status Influence their Job Performance. 

Respondents N X̅ SD Df LS z-Cal z-Crit Decision 

Principals 48 3.11 0.78 416 0.05 0.02 1.96  Not Rejected 

 

 

Teachers 370 3.00 0.70     Significant Difference 

Does not Exist   

Note:  LS  Level of significance; z- cal = z calculated; z-crit = z critical  
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Table 3 above shows that the calculated z-value of 0.02 is less than the z-critical value of 1.96 at 0.05 

significance level and 528 degree of freedom. Since the calculated value is less than the critical z-value, 

the null hypotheses was accepted indicating that there is no significant difference in the mean ratings of 

teachers and principals on the extent to which teachers’ economic status influence their performance in 

public senior secondary schools in Rivers State.  

Ho2:  There is no significant difference in the mean ratings of teachers and principals on the extent to 

which social status influence their job performance in public senior secondary schools in Rivers State.  

Table 4: Z-test Analysis on Teachers and Principals Response on the Extent to which Teacher’s 

Social Status Influence their Job Performance. 

Respondents N X̅ SD Df LS z-Cal z-Crit Decision 

Principals 48 3.08 0.78 416 0.05 0.14 1.96  Not Rejected 

 

Teachers 370 3.07 0.77     Significant Difference 

Does not Exist   

Note:  LS  Level of significance; z- cal = z calculated; z-crit = z critical  

 

Table 4 above shows that the calculated z-value of 0.14 is less than the z-critical value of 1.96 at 0.05 

significance level and 416 degree of freedom. Since the calculated value is less than the critical z-value, 

the null hypotheses was accepted indicating that there is no significant difference in the mean ratings of 

teachers and principals on the extent to which social status influence their job performance in public 

senior secondary schools in Rivers State.  

 

DISCUSSION OF FINDINGS 

The result of the findings in research question one revealed that teachers’ economic status influence their 

performance in public senior secondary schools in Rivers State to a high extent with grand mean values of 

3.11 and 3.00 for principals and teachers respectively. The analysed data revealed that teachers with high 

economic status are able to afford instructional materials needed for teaching in their classes, they own 

their own cars so are able to come early to school and sometimes support students from poor home with 

financial aids to enable them keep up with the financial demands of schooling. However, teachers with 

low economic status face a lot of financial pressures from their homes which sometimes affect their 

concentration on the job. They are unable to afford some 21st century instructional materials such as 

mobile phones, laptops etc. This ultimately negatively affect their performance on the job. In the same 

vein, the corresponding hypothesis one revealed that there is no significant difference in the mean ratings 

of teachers and principals on the extent to which teachers’ economic status influence their performance in 

public senior secondary schools in Rivers State. The findings of the study is line with Butler (2013), 

Tomul and Polat (2013), and Calvo and Bialystok (2014) who found partially significant results with 

respect to SES and academic achievement in certain educational areas. The findings of the study is also 

consistent with the findings of Werang (2012) which revealed that  there was  a significant relationship 

between teachers’ socio-economic status and teachers’ work morale. This inferred that high Socio-

economic status of teachers could enhance teachers’ work morale. This result was consistent with Nichols 

(2006) findings that “teachers suffer from low morale due in part to the low-pay-high-cost-of-living gap”. 

The findings of the study for research question two revealed that social status influence  their job 

performance in public senior secondary schools in Rivers State to a high extent with grand mean scores of 

3.08 and 3.07 for principals and teachers respectively. The findings revealed that the level of income 

teachers earn determines how committed they are to their job of teaching. Respondents were of the 

opinion that peoples’ perception of the teaching profession and the level of education teachers have also 

influences their performance on the job. The analyses of the corresponding hypothesis one revealed that 

there is no significant difference in the mean ratings of teachers and principals on the extent to which 

teacher’s social status influence their job performance in public senior secondary schools in Rivers State. 

This finding is in line with the findings of Asraf, Yasin, Farid and Ahmad (2019) which showed that 

socioeconomic characteristics have an influence on teacher’s job performance. Teachers want to change 
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their profession if they got some one better profession. Teachers  agreed  that salary,  financial assistance  

given prizes when teachers perform well, free medical care in case of ill health, advance payment in 

financial problems, extra  teaching  allowances  and  free  accommodation affect  teachers  performance  

and  the  motivators  that motivate  teachers  to  increase  performance.  

 

CONCLUSION 

Based on the findings of the study it was concluded that teachers socio-economic status influence their 

performance on their job to high extent. When teachers do not have enough money to meet their daily 

needs, they tend to look for extra sources of living and this affects their teaching negatively. 

 

RECOMMENDATIONS 

1. The government should increase the salaries of teachers and ensure promotions and incremental 

steps are implemented to improve the economic status of teachers. This way, they can afford some 

materials needed to enhance their teaching. 

2. The government should provide a scholarship scheme to enable teachers go for post-graduate 

trainings  to improve on their skills as this will improve their social status. 
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