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ABSTRACT 

This study examined the impact of vocational skills on occupational practices and socio-economic 

improvement among the participants from skills acquisition centers in Sokoto state. A descriptive-analytic 

research design was used. 300 respondents were randomly selected across the centers. The findings of the 

study showed that there is a relationship between vocational skills and the socioeconomic improvement of 

the participants. Researchers recommend among other things that; more skills acquisition centers should 

be opened in Sokoto state Nigeria.    

Keywords:- Vocational skills, Occupational practice , Socio-economics status, Skills Acquisition center. 

 

INTRODUCTION 

Vocational training is specialized training for a particular career or trade. The training in most cases does 

not consider professional skills but lays emphasis on the practicability of skills learned, hence linking to 

the working fields. Vocational skills help workers to improve their working styles, speed, and 

performance, hence ensuring quality service delivery within set targets and standards (Doak, 2009 in 

StudyCorgi. 2021). Apart from Training of skills that are on demand, vocational training also emphasizes 

transferable skills. Transferable skills help individuals to adapt to changes in jobs and market demands 

(Kornacki, 2009 in StudyCorgi. 2021). To achieve the goal of providing vocational training, an 

organization’s human resource departments need to come up with policies that promote vocational 

training. Organizations should also sensitize their workers on the importance of vocational training. 

Importantly, training methods adopted by organizations should emphasize the existing labour demands 

(Kinh, 2008 in StudyCorgi. 2021) 

 

Skills Acquisition 

Skills acquisition refers to the ability to be trained on a particular task or function. It is a form of 

training for individuals or groups of individuals to acquire skills needed for self-sustenance (Idoko, 

2014 in Ndubuisi, et al., 2021). Skill acquisition is the manifestation of ideas and knowledge through 

training geared towards instilling in the youths the spirit of entrepreneurship needed for meaningful  
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development (Douli, 2012 in Ndubuisi, et al., 2021). Skill acquisition is a major tool for extreme poverty 

and hunger eradication with the aim of creating an avenue for jobs and wealth which will bring self-

reliance and sufficiency and, contribute to the growth and development of a country’s economy (Isaac, 

2011 in Ndubuisi, et al., 2021). Skill acquisition is the ability to be trained on a particular task or 

function. According to Idoko, (2014) in Ndubuisi, et al., (2021) skills acquisition requires the 

gathering of various abilities that enhance task execution through the coordination of both theoretical 

and practical forms of knowledge. It involves the training of people in different fields of trade under a 

legal agreement between the trainers and the trainees for a certain duration and under certain 

conditions. According to the Development Education Center (2019), reported in Ndubuisi, et al., 

(2021) skill acquisition and youth development are emphasized in Nigeria to meet the 

following needs: reduction in t h e  youth unemployment rate, diversification of job 

opportunities, effective function, crime reduction, employment generation, and national 

development. 

Vocational Skills and Occupational Practices 

Vocational learning opportunities play a critical role in skill development and employability. The 

importance of vocational development can largely be summed up as the difference between theoretical 

knowledge versus practical skills. In non-vocational studies, learners often spend hours of their time 

exploring a variety of different subjects. Their class time tends to be only a few hours per week, as they 

will spend many hours in the library and on computers conducting research and writing papers that help 

them continue to build their theoretical knowledge in a variety of fields, Peters, (2022). Even within their 

chosen discipline, they often spend a significant amount of time exploring theories, ideas, and procedures 

used by other professionals in the industry, Peters, (2022). They have significantly fewer opportunities to 

actually put these ideas to work compared to learners going through a vocational education situation. The 

skills for work and vocational pathways are significantly limited for these students, as their theoretical 

knowledge does not have the work experience that helps them transition from a classroom study topic into 

their actual profession. This can sometimes cause challenges when the students graduate and transition 

into the working world, Peters, (2022). 

However, for students in a vocational education and training setting, this situation gets corrected. Students 

spend hours in the practical workshops each week learning hands-on practical skills related to their 

chosen field. Class time tends to increase in these schools, compared to their outside research time, 

because students spend more time exploring actual work opportunities that prepare them for their future 

jobs. They do not focus as much time on researching the theoretical as learning the practical, Peters, 

(2022). 

Students also have courses that will walk them through chances to use the highly specialized equipment 

and spaces that they need to do their jobs well. Rather than simply learning about this type of equipment 

or how it might be useful in the job, they actually have the chance to try out their own skills while still in 

school. When the time comes for them to transition to an actual job, they have the experience they need to 

begin the job right away. They will not have to spend time learning how to physically operate the 

equipment on the job, allowing them to become a valuable employee and build a career faster, Peters, 

(2022). When employers look for new employees to join their institution, they know that they want to 

find someone who has the skills to do the job well and can adapt quickly to the work environment. 

Businesses spend a significant amount of money trying to onboard new employees, as they must go 

through a training process and anticipate that there will be a learning curve for the employee on a new 

job, Peters, (2022). 

Students do not enter the work field with little practical experience regarding the tools and environments 

in which they will work. Instead, they have specifically worked in these situations throughout their 

education under the supervision of their trainers. This creates a more favorable employability skills 

assessment. Potential employers can look at the academic record of these students and know the type of 

skills they will already have when they first enter the building. This effect can be leveraged even more, 

when a training institution is applying a competency-based training approach that is mapped with the 

Musa et al………Int. J.  Inno. Human Ecology & Nature Studies 10(4):1-7, 2022 



3 

 

industry's needs, Peters, (2022). For those interested in learning how to enhance employability skills, 

therefore, the first solution should lie in vocational learning opportunities. These skills can help students 

learn the techniques and strategies that they specifically need for this area of work and ensure that they 

are prepared to succeed. Employers can feel confident that the candidates they receive from a quality 

school already have the experience and training they need to begin work right away, Peters, (2022). 

Many graduates struggle to find employment immediately following graduation. It can be a stressful time 

for many students, trying to balance their last few months of studies as they begin to submit applications 

and search for positions in their chosen fields of work. For students who have graduated from a vocational 

training school, however, this situation can go a bit differently. They have the experience to list on their 

resume and employers know they have a significant portion of the training they need. Often, they even 

have started building a professional network through their job placements and internships they could 

potentially leverage. This helps to open doors to new possibilities, Peters, (2022). 

Graduates often want to know how they can enhance their employability opportunities. The answer lies in 

gaining the work experience that employers want to see. Bringing this experience can make it 

significantly easier to find a job. Experience gives employers more insight into how a candidate will 

perform on the job and how many resources will need to be dedicated to training a new hire for the job. 

For vocational students, these work experiences become part of the curriculum, Peters, (2022). 

Throughout the studies, students gain hands-on opportunities through internships and practical learning 

opportunities. Completing real work projects, as they do in a variety of classes, helps students build 

employable resumes before they even graduate, Peters, (2022). 

When it comes to finding a job and encouraging emerging professionals to excel in their new career path, 

making sure that graduates have the skills they need for the position plays an essential role. Students who 

do not have the necessary skills will quickly find themselves struggling in their new position. They may 

start to lose confidence and feel unsure about what to do. The businesses that hire them will also feel 

frustrated as they lose money and time. They find themselves training new employees who do not have 

the insight and practical knowledge they need to do what they were hired to do, Peters, (2022). 

Research Context 

Sokoto State is one of the 36 states of Nigeria located in the extreme northwest of the country on the 

national border with the Republic of the Niger. Its capital and largest city is the city of Sokoto. Sokoto is 

located near to the confluence of the Sokoto River and the Rima River. As of 2005, it has an estimated 

population of more than 4.2 million. Being the seat of the former Sokoto Caliphate, the city is 

predominantly Muslim and an important seat of Islamic learning in Nigeria. The Sultan who heads the 

caliphate is effectively the spiritual leader of Nigerian Muslims 

Problem Statement 

Statistical data shows that four in every ten Nigerian (40.1 percent) earn less than ₦377 per day, but in 

Sokoto, Taraba, and Jigawa, about nine in ten earn that amount, according to Nigeria’s statistics bureau 

(2019) poverty and inequality report. Following closely behind these states are Ebonyi and Adamawa, 

where eight in ten earn ₦377 daily; as well as Zamfara, Yobe, and Niger, where seven in ten earn that 

amount. On the flip side are states with low poverty rates: Lagos (5 in 100), Delta (6 in 100), Osun (9 in 

100), Ogun (9 in 100), and Oyo (10 in 100). The report shows that 15 of the 17 states below the national 

average (i.e., where the majority of residents are poor) are in the northern part of the country. South-

eastern states Ebonyi (80%) and Enugu (58%) are the other two poorest states. Kwara, Kogi, Benue, and 

the FCT, all in the north-central, are the only other northern states below the nation’s poverty line.  Also, 

five of the best seven states are in the southwest. Ekiti, the sixth state in the region, ranks 12th with a 28 

percent poverty rate. South-south states, Edo and Delta, are the other two in the top seven. This variation 

exists, the report showed, due to the size of the households in each region. Households with 2–4 people 

have a poverty rate of 17.88 percent. Those with 5–9 people have 40.9 percent, while those with 10–19 

people 67 percent rate of poverty. “There must be a strategic state policy on population control,” Azeez 

Olaniyan, a conflict and security expert, said. “A country that seeks to lift people out of poverty must 

engage in active production, rather than remain a service economy.” Furthermore, the data showed that 
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the more education the head of a family has, the lower the rate of poverty in that household.  Mr Olaniyan 

explained that the government needs to invest in human capital development such as education and 

human welfare for its people to flourish. 

Research Questions 

1. What is the perceived impact of vocational skills on the occupational practice of the participants of 

vocational skills acquisition centers from Sokoto state, Nigeria?  

2. What is the relationship between vocational skills acquired by vocational skills participants and 

their socio-economic lives? 

Research Hypotheses 

1. There is no significant relationship between vocational skills and improvement occupational 

practices 

2. There is no relationship between vocational skills and improvement in socioeconomic lives 

 

RESEARCH METHODOLOGY 

Research Design 

A descriptive-analytic research design was used. This design was used to obtain data concerning the 

current state of a phenomenon. The design points to the determination of the nature of an ongoing 

situation as it stands in the study. 

Population and Sample 

The target population comprised all the beneficiaries of the Skills Acquisition Programme beneficiaries 

from three senatorial districts in Sokoto state who, at the time of the study, were still residing in the 

catchment areas where they operate their businesses. A sample size of 300 respondents was used for the 

study. The respondents were randomly selected by the proportional stratified random sampling technique 

from all the beneficiaries of the skills acquisition centers from the three senatorial districts in Sokoto 

state. 

Research Instrument 
The research Questionnaire was the main instrument used for the study.  

Data Collection Procedure 

Data was collected personally by the researchers. This involved visiting the respondents personally and 

explaining the purpose of the study to them and then administering a research questionnaire to them. 

 

RESULTS 

The results of the study are presented in accordance with the earlier stated research objectives: 

Table 1: Demographic information of the Skills Acquisition Participants in Sokoto state Nigeria 

Status  Variables  Frequency  

Gender  Male  271% 

Female  29% 

Marital status  Single  196% 

 Married  104% 

Age  21-40 

41-60 

76% 

24% 

Education Non-Formal 14% 

Primary 26% 

Secondary 34% 

Tertiary 26% 

Source: Field Survey, 2022 

Table 1 reveals that 271 males and 29 females were involved in the study. 
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Research Objective 1: Vocational Skills Acquired by Participants 

Table 2: Vocational skills acquired by the Participants 

S/N Vocational skill  Frequency 

1.  Hairdressing/Barbing  69 

2.  Carpentry  109 

3.  Welding  87 

4.  Tailoring  24 

5.  Catering  11 

6.  Total  300 

Source: Field Survey, 2022 

 

Research Question 1: What is the perceived impact of vocational skills on occupational practices of the 

participants of skills acquisition centers from Sokoto state, Nigeria?  

Table 3. Perceived impact of vocational skills on occupational practices of the participants of skills 

acquisition centers from Sokoto state, Nigeria? 

S/N Items Statement  N Mean  SD Remarks  

1.  Became self-employed  300 4.1595 .67794 Agreed  

2.  Become employer 300 4.6811 .51631 Agreed 

3.  Increase in income  300 4.5676 .71532 Agreed 

4.  Improved my livelihood  300 4.3811 .82519 Agreed 

5.  Better your behavior  300 4.3324 .81668 Agreed 

6.  Saving some money 300 4.5676 .71532 Agreed  

7.  Better relationship with the society  300 4.1595 .67794 Agreed  

8.  Paying for children’s education 300 4.1595 .67794 Agreed 

9.  Contribution to development 300 4.3324 .81668 Agreed 

10.  Helping my parents 300 4.1595 .67794 Agreed 

Source: Field Survey, 2022 

Table 4: Test of the relationship between participation in vocational skills training and improvement in 

Occupational practices 

 Variable N Df Cal.r Critical r Level Comment 

 Participation in vocational skills 

training and improvement in 

socioeconomic living 

300 98 0.718 0.195 .05 Ho 2 

Rejected  

 

It is evident from Table 3 that the calculated value of r is 0.718 and this is greater than the critical r value 

which is 0.195; hence we reject the null hypothesis. This implies that there is a relationship between 

participation in Participation in vocational skills training and improvement in occupational practices. The 

results of this study have revealed a major issue that has implications for the implementation of vocational 

skills training in Sokoto state Nigeria. The findings of this study have revealed the vocational skills 

acquired have helped them to improve their workplace. 
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Research Question 2: What is the relationship between vocational skills and participants’ improvement 

in socioeconomic lives? 

Table 5. Relationship between vocational skills and participants’ improvement in socioeconomic 

lives 

S/N Item  X  SD  Remark  

1.  This vocation has improved my socioeconomic 

well-being  

4.1595 .67794 Agreed  

2.  This vocation has increased my income  4.6811 .51631 Agreed  

3.  I don’t longer rely on family members and 

friends for upkeep because of the skills I acquired  

4.5676 .71532 Agreed  

4.  The skills I acquired have made me be self-

reliant  

4.3811 .82519 Agreed  

5.  I can now take care of my family comfortably 

and save some money from this vocation  

4.3324 .81668 Agreed  

 

The findings on the impact of the vocational skills acquisition program on poverty reduction in Sokoto 

state as presented in the table above showed that 1 of 5 items revealed that vocational skills acquisition 

program in the State has a positive impact on the well-being and reduction of poverty among youths in the 

State. The findings in items 1 through 5 agreed with greater means (X=4.l4, 4.68, 4.56, 4.38, and 4.33) 

respectively. The result revealed that a greater proportion of the beneficiaries of vocational skills 

acquisition programs perceived that the program has given them the opportunity to improve their 

socioeconomic well-being, increase their income, and improve their productivity. Increase their standard 

of living, and made them self-reliant. 

Table 6: Test of the relationship between participation in vocational skills and improvement in socio-

economic lives.  

Variable  N  Df Cal.r Critical r Level  Comment  

Participation in vocational skills training 

and improvement in socio-economic 

lives.  

300 98 0.492 0.195 0.05 Ho rejected 

 

The result in Table 6 indicates that the calculated value of r is 0.492 and this is greater than the critical r 

value which is 0.195, hence we reject the null hypothesis. This implies that there is a relationship between 

participation in vocational skills training and improvement in the socio-economic lives of the respondents 

 

DISCUSSION OF THE FINDINGS 

According to the findings of this study vocational skills acquisition will tum out young men and women 

with productive skills with which they will put food on thousands of tables and contribute to the economy 

of the nation while at the same time improving their living standard. The relevance and utility of 

vocational skill acquisition lie in the practical application of what they are exposed to. Vocational training 

should emphasize skills that are relevant to the existing economic, social, and political demands. In other 

words, this training should lay great emphasis on existing industrial needs, which helps individuals to 

adapt to changes in work settings (Penney Seow, and Yek, 2007 in StudyCorgi. 2021). In addition, the 

training must merge both modern and traditional trade structures to meet existing economic demands. 

 

CONCLUSION 

Vocational skills impact significantly the socioeconomic lives of those who acquired the skills. Hence, 

providing adequate vocational training skills centres in Sokoto state will reduce the poverty level of the 

people of Sokoto state, Nigeria. 
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RECOMMENDATIONS 

1. All the vocational skills taught in all three centers in Sokoto should be related to experiences 

demanded of the people of Sokoto state.  

2. Governments should integrate these programs into normal school programs or as part-time 

learning.  

3. Governments should increase the number of vocational skill centres/institutions. These 

institutions should target school dropouts, hence allowing them to complete their education 

through meaningful learning. Doak (2009) in StudyCorgi. (2021, November 9) argues that the 

federal government must pump extra resources into this sector, to enable it to meet its demands. 
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