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ABSTRACT

The study was carried out to determine entrepreneurial education skills possessed by Business Education
students for employment generation in rivers state universities. Four research questions and four null
hypotheses guided the study. Descriptive survey research design was adopted for the study. The
population of the study was 345 Business Education students, made up of 156 Business Education
students in rivers state University and 189 Business Education students in Ignatius Ajuru University. Due
to the large number of the population taro Yamane formula was adopted, and sampling technique was
applied. A 25-item structured questionnaire was the instrument for data collection. The research questions
were answered using mean scores, standard deviations while the null hypotheses were tested using t-test
statistics. The findings revealed, among others, that Business Networking Skill, Creative thinking skill,
Time management skill and effective communication skills, are possessed by Business Education
Students for employment generation in Rivers State universities. Therefore, it implies that entrepreneurial
skills are possessed by Business Education Students for employment generation in Rivers State
Universities. Based on the findings the researcher recommended, among others, Business Education
students should imbibe innovative idea and strategies to adequately equip students with skills for
entrepreneurial success and Institution training and Business Education students for entrepreneurial
development should have well qualified training personnel who are well groomed in instilling
management and marketing competencies in students.

Keywords:

INTRODUCTION

Entrepreneurship is increasingly gaining global acknowledgement as an essential catalyst for expediting
economic development (Taylor & Plummer, 2016). In most countries of the world, including both
developed and developing economies, it has become fashionable to view entrepreneurship as the panacea
for the decline and deterioration in economic activities (Matlay, 2018). It plays a vital role in the
economic prosperity and social stability of many developed countries. Entrepreneurship Education as a
discipline occupies a high position of relevance in the socio-economic scheme of things in this country. It
is observed that the course which embraced governmental and societal acceptance at its rudimentary stage
now asserts itself as a sine-qua-non for personal, social and corporate survival of developing economies.
In Nigeria today, acquisition of either middle-level or high-level entrepreneurial skills has become a life-
battling ambition of Business Education students especially in Rivers State University.
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Entreprencurship education skill has become a crucial component of the new curriculum in higher
institutions, especially in these economies in transition. Education and training is beginning to take a new
aspect as many people are diving, driving and embracing education in its totality. This singular act of
being educated has resulted to enormous number of students from various universities. The perceptions of
earning a living with university certificate after graduation has engendered Nigerian system of education
and have also generated an increase in the number of skills acquired in the programme. In fact,
development is an epidemic economic issue whose social implications affect almost every country of the
world and her citizens either directly or indirectly. This has been the traditional role of Business
education to prepare students in occupational knowledge, job, skills and experience. In order to reduce the
rate of number of Business Education graduates roaming about on the street with certificate, without
having a meaningful source of livelihood, the concept of entrepreneurship education was introduced into
tertiary education in Nigeria. Entrepreneurship Education as part of the total educational system involves
the acquisition of skills, development, ideas and management abilities necessary for job creation. Ememe
(2021) sees Entrepreneurship Education as the process of using private initiative to transform a business
concept into a new venture or to grow and diversify an existing venture or enterprise with high great
potential. Entrepreneurship Education is a lifelong process, starting as early as the elementary school and
progressing through all levels of education, including university education.

Entrepreneurship Education is a structured formal conveyance of Entrepreneurial competencies, which in
turn refers to the concepts, skills and mental awareness used by individuals during the process of starting
and developing their growth-oriented ventures. Entrepreneurial orientation is the development of effective
entrepreneurial skills, and efficient application of the skills in management of business to create a
significant difference from other businesses. It remains the gateway to sustainable wealth creation in
Nigeria (Ogundele, 2022). In the view of Matanmi and Awodun (2017), if Nigeria desires to move out of
the distributing high level of unemployment and ravaging level of poverty, adequate attention must be
given to the development of Entrepreneurship. UNESCO (2018) stated that entrepreneurship education
includes all kinds of experiences that give students the ability and vision of low access and transform
opportunities of different kinds. Entrepreneurship education therefore seeks to provide students with
knowledge, skills and motivation to encourage innovative and creative development in the students.
Onejaife (2016) identified entrepreneurial skills which in his opinion are teachable, learnable and
transferable. These include proactively, achievement orientation and commitment to others, internal and
external loci of control, creativity and innovation, time management, leadership, self-confidence, and
positive attitude. Other scholars have also identified “building vision”, “faith and commitment” “being
aware of one’s strength” “clearly defining one’s target group” and “planning and thorough
implementation of plans” as sellable transferable entrepreneurial skills such as creativity, leadership,
communication, finance, management and many more. Kuratco and Hodgets, cited in Osisioma (2019),
listed 42 skills which can be advantageous to a well-motivated entrepreneur.

It act as an engine driving the economy and this has resulted in a growing interest in the development of
education programs that would encourage feeling of entrepreneurship among Business Education students
in life which will be helpful in developing small scale industries and start-ups after graduation.
Entrepreneurship education is extremely important as it encourages innovation, foster employment
generation and competitiveness. With the help of Entrepreneurship education and training, new business
firms can be formed which may give social recognition to the students and identify them as human capital
indicators as well.

As Educators, we have the responsibility to develop the discovery, reasoning and implementation skills of
our students so that they may excel in highly uncertain environment. Entrepreneurship education
programs enhance the likelihood that our students will identify and capture the right opportunity at the
right time for the right reason. However, this is a significant responsibility and challenge also. The basis
of present approach of entrepreneurship education is the world of yesterday. It means future actions are
based on individuals past behavior. Yet, entrepreneurship is about creating new opportunities and
executing in uncertain and even currently unknowable environments, entrepreneurship education and
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entrepreneurship development programs have more relevance today than ever before. Koko (2010)
asserted that Business Education serves society by enabling individuals to develop competencies in
accounting, business law, career development, communication, computation, economics and personal
finance as well as entrepreneurship, information technology management and marketing. Business
education is expected to inculcate basic entrepreneurial skills (accounting and managerial skills) into the
students (Ademiluiyi, 2017). Accounting entrepreneurial skills refers to skills that have to do with the
planning, budgeting, controlling, documenting and reporting of cashflows in a business in order to
achieve predetermined goals. Akudolu (2010), the term "Entrepreneurship" is not just used to describe
innovative businesses but also "individuals who create or seize business opportunities and pursue them
without regard to resources under their control." Entrepreneurship is important because it makes a
significant contribution to lowering the level of unemployment and encouraging youth, especially
Business Education students to start their own businesses. (Abubakar, 2017).Entrepreneurship education
as part of the total educational system is the type of education that involves the acquisition of skills,
knowledge, attitude, competences and management abilities necessary for job creation. (Obasi, 2010).
This implies that entrepreneurship education is an educational programme that provides the students with
the knowledge, skills, attitude and competences needed to start up a business. Akpotowoh and Amahi
(2006) opinioned that the skills acquired in any of the area of business related progamme promotes
training in entrepreneurship as well as equip business education students with requisite skills to establish
and run small businesses of their own.

Mora, (2016), described entrepreneurship as the act of being an entrepreneur. Developing economies face
massive challenges with high levels of unemployment among students, especially university students due
to the saturation in the labour market and also the fewer job openings that are in the labour market
(Longe, 2017). For similar reasons, entrepreneurship education has become a crucial component of the
new curriculum in higher education institutions, especially in these economies in transition (Li and
Matlay, 2005). No single business subject has garnered more attention over the past few decades than
entrepreneurship has (Desman, 2008). However, the terms entrepreneur and entrepreneurship, like most
terms or concepts in humanities, have no unanimously 18 accepted definition. Gibb (2015) alluded to the
assertion that despite the colossal increase in the academic literature over the past decade in
entrepreneurship progress in advancing and developing lucid concepts of entreprencurship, has been
relatively slow. In other words, entrepreneurship is more about finding opportunities and developing these
opportunities for the purpose of creating value (Danka, 2000). While the definition may be limited in
terms of scope, however, it emphasis two cardinal attributes that describe the entrepreneur, these include,
a high degree of initiative and the willingness to take a high degree of risk with the hope of gain in it
(Burns, 2001). It is unobjectionable to assert that entrepreneurship was initially skewed more towards new
venture creation and growth (Gibb, 2015); for example, the Global Entrepreneurship Monitor
encapsulates it as an attempt to create a new business enterprise or to expand an existing business by an
individual, a team of individuals or an established business (Matlay, 2010). However, the definition and
the focus of entrepreneurship is increasingly becoming multifaceted- extending beyond just new venture
creation.

Statement of the Problem

One of the biggest problems facing Business Education students and society at large is that students from
this field of studies are unable to find employment because they lack the necessary skills that employers
of labour seek. As more and younger business education students graduate from this department each
year, the number of job seekers also rises, intensifying competition for the market's open positions. The
current global instability in the labour market makes the issue of business education students
unemployment even more difficult to solve. On the other hand, employers of labour's complaints about
business education students lack of the necessary skills create concerns about the relevance of higher
education to national economic difficulties.

Modern labour markets are so dynamic, complicated, and skill-driven that employers prefer workers with
the kind of skills that can bring value to their companies for little to no additional expense. The claim is
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that Business from Education students in Rivers state Universities do not appear to possess the requisite
and pertinent abilities to find gainful job. With the consequent social and economic ramifications on
society, this issue has continued to cause substantial concern among policy makers and other stakeholders
in many sectors. Particularly, it appears that a large number of Business Education students in Rivers
state Universities lack the necessary entrepreneurial skills to create jobs for themselves and compete for
jobs in the modern, dynamic global labour market.

The main aim of this study is to determine entrepreneurship education skill possessed by Business
Education students for Employment generation in Rivers State Universities. Specifically, the study sought
to determine the:

1. Extent Business Education students possess business networking skill for employment generation
in Rivers State Universities.

2. Extent Business Education students possess Creative thinking skill for employment generation in
Rivers State Universities.

Purpose of the Study

The main aim of this study is to determine entrepreneurship education skill possessed by Business
Education students for Employment generation in Rivers State Universities. Specifically, the study sought
to determine the:

1. Extent Business Education students possess business networking skill for employment
generation in Rivers State Universities.
2. Extent Business Education students possess Creative thinking skill for employment

generation in Rivers State Universities.
Research Questions
In the course of carrying out this research, the following questions were posed for the study:
1 To what extent does Business Education Students possessed business networking Skill ~ for
employment generation in Rivers State Universities?
2 To what extent does Business Education Students possessed Creative Thinking Skill for
employment generation in River State Universities?
Hypotheses
The following null hypotheses formulated and tested at 0.05 level of significance.
1. There is no significant difference in the mean ratings of Business Education Students in Rivers
State University and Ignatius Ajuru University of Education on the extent they possess business
networking skill for employment generation in Rivers State Universities.
2. There is no significant difference in the mean ratings of Business Education Students in  Rivers
State University and Ignatius Ajuru University of Education on the extent they possess creative thinking
skill for employment generation in Rivers State Universities.

METHODOLOGY

Descriptive research method was adopted for this study. The population of the study consist of three
thousand one hundred and ninety (3,190) Business Education students. The sample consist of 355
Business Education Students. The sample size was determine using Taro Yemane Formular for sample
size determination. Data collected was a self-structured questionnaire which was designed by the
researcher. The instrument was titled “Entrepreneurship Education Skill Possesed by Business Education
Students for Employment Generation in Rivers State Universities (EESPBESEGRSU)”. The instrument
consist of two sections, A and B. Section A was used to elicit information on the brief data of the
respondents while section B was used to elicit information from the respondents on the research questions
posed in chapter one. The instrument consists of 20 items and was structured in a four- point rating scale
of very low extent (VLE), low extent (LE), high extent (HE) and very high extent (VHE). Instrument was
face and content validated by three (3) lecturers from the Departments of Business Education. The
instrument was scrutinized by the experts based on wordings, content, and ambiguity. The instrument was
then modified to suit the aim of the study as all inputs made by the validators were taken into
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consideration before the final copy of the instrument was produced. The internal consistency of the
instrument were ascertained using the Cronbach Alpha method. To ascertain the reliability of the
instrument, 20 students who were not be part of the study were selected from the Business Education
department in University of Port Harcourt, and upon completion/retrieval of the instrument, it was coded
and analyzed using Cronbach alpha statistics with the aid of SPSS to obtain the reliability coefficient of
0.89.

Data gathered from the respondents was analyzed with the used of. Mean and standard deviation to
answer the research questions. While ‘t’ test was used to test the hypotheses at 0.05 level of significance
decision for the analysis was based on a criterion mean score of 2.50. Thus, a mean score of 2.50 and
above was considered high extent, while mean score below 2.50 was low extent. Decision for the
acceptance and rejection of each hypothesis was made. If the calculated ‘t’ is lesser then the table value
you retain the hypotheses otherwise not retain.

ANALYSIS OF DATA AND RESULTS

Research Question 1: To what extent does Business Education Students possessed business networking
skill for employment generation in Rivers State Universities?

Table 1: Summary of Mean and Standard Deviation Statistics on the Extent Business Education
Students Possessed Business Networking Skill for Employment Generation in Rivers State
Universities

RSU IAUE A ¢
Students Students gg_l‘;f;l ¢
(n=156) (n=189) (n=345)
S/N  Items Mean SD RMK Mean SD RMK Mean SD RMK
Maintain
networking
1 relationships ~ with 2.35 1.21 LE 2.27 0.45 LE 2.31 0.88 LE
towards goal
attainment.
Communicate ideas
and facts with
2 colleagues towards 2.92 1.44 HE 2.16 0.84 LE 2.51 1.21 HE
business
development.
Build social
3 networking 3.04 140  HE 299 069 HE 3.01 1.07 HE
relationships
towards set goals.
Interact with clients
in a personal and
4  professional 2.60 0.80 HE 2.90 1.14 HE 2.77 1.01 HE
business
environment.
Build business
connections  with
5 clients on various 2.55 0.50 HE 3.16 0.97 HE 2.88 0.84 HE
social media
platforms.
Grand mean 2.69 0.28 HE 2.70 042 HE 2.70 0.36 HE

Source: Researcher’s Fieldwork (2025).

The result from Table 1 shows the mean and standard deviation on the extent to which Business
Education students possessed business networking skills for employment generation in Rivers State
Universities. The grand mean for RSU students was 2.69, SD = 0.28, while for IAUE students it was 2.70,
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SD = 0.42. The combined grand mean across all items was 2.70, SD = (.36, indicating a high extent (HE)
of business networking skills possessed by the respondents. The highest-rated item was “Build social
networking relationships towards set goals”, rated 3.04, SD = 1.40 by RSU students, 2.99, SD = 0.69 by
IAUE students, with an aggregate mean of 3.01, SD = 1.07. This was closely followed by “Interact with
clients in a personal and professional business environment”, rated 2.60, SD = 0.80 by RSU students,
2.90, SD = 1.14 by IAUE students, and a combined mean of 2.77, SD = 1.01. The statement “Build
business connections with clients on various social media platforms” had 2.55, SD = 0.50 for RSU
students, 3.16, SD = 0.97 for IAUE students, with an aggregate mean of 2.88, SD = 0.84. The next item
was “Communicate ideas and facts with colleagues towards business development”, rated 2.92, SD = 1.44
by RSU students, 2.16, SD = 0.84 by IAUE students, and a combined mean of 2.51, SD = 1.21. The
lowest mean rating was “Maintain networking relationships with towards goal attainment”, which had
2.35, SD = 1.21 for RSU students, 2.27, SD = 0.45 for IAUE students, with a combined mean of 2.31, SD
= (.88.These results suggest that while both RSU and IAUE students demonstrated business networking
skills at a high extent, IAUE students were slightly stronger in leveraging social media networking,
whereas RSU students rated higher in colleague communication.

Research Question 2: 7o what extent does Business Education Students possessed Creative Thinking
Skill for employment generation in River State Universities?

Table .2: Summary of Mean and Standard Deviation Statistics on the Extent does Business
Education Students Possessed Creative Thinking Skill for Employment Generation in River State
Universities.

RSU IAUE

Students Students A(%E;f;; ¢
(n=156) (n=189)
S/N  Items Mean SD RMK  Mean SD RMK Mean SD RMK

Express myself in a

6  concise way so that 2.56 1.50 HE 3.13 0.84 HE 2.87 1.22 HE
people can understand.
Use hand movements

7 andgesturesto 200 100 LE 295 094 HE 252 108 HE
reinforce the points I
am making.
Sensitively

g  communicate with 268 131 HE 242 049 LE 254 096 HE
people from different
cultures.
Use pauses and silence

o toallowpeople 362 079 VHE 226 079 LE 287 104 HE
understand the points
being made.
Take notes when

0 0. 3.56 0.50 VHE 2.00 0.81 LE 2.71 1.04 HE
listening to others.
Grand mean 2.88 0.58 HE 2.55 030 HE 2.70 048 HE

Source: Researcher’s Fieldwork (2025).

The result from Table 4.2 shows the mean and standard deviation on the extent Business Education
students possessed creative thinking skills for employment generation. The grand mean for RSU students
was 2.88, SD = 0.58, while for IAUE students it was 2.55, SD = 0.30. The aggregate grand mean was
2.70, SD = 0.48, indicating a high extent (HE) of creative thinking skills among the students. The highest-
rated item was “Use pauses and silence to allow people understand the points being made”, with 3.62, SD
= 0.79 from RSU students, 2.26, SD = 0.79 from IAUE students, and an aggregate mean of 2.87, SD =
1.04. This was closely followed by “Take notes when listening to others”, rated 3.56, SD = 0.50 by RSU
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students, 2.00, SD = 0.81 by IAUE students, and an aggregate mean of 2.71, SD = 1.04. The item
“Express myself in a concise way so that people can understand” was rated 2.56, SD = 1.50 by RSU
students, 3.13, SD = 0.84 by IAUE students, with an aggregate mean of 2.87, SD = 1.22. The next item
was “Sensitively communicate with people from different cultures”, rated 2.68, SD = 1.31 by RSU
students, 2.42, SD = 0.49 by IAUE students, with an aggregate mean of 2.54, SD = 0.96. The lowest-rated
item was “Use hand movements and gestures to reinforce the points I am making”, with 2.00, SD = 1.00
from RSU students, 2.95, SD = 0.94 from IAUE students, and a combined mean of 2.52, SD = 1.08.These
results indicate that RSU students rated themselves higher in reflective and note-taking aspects of creative
thinking, while IAUE students excelled more in expressive and non-verbal creative communication.
Testing of Hypotheses

There is no significant difference in the mean ratings of Business Education Students in Rivers State
University and Ignatius Ajuru University of Education on the extent they possess business networking
skill for employment generation in Rivers State Universities.

Table 4.5: Summary of T-test on the Difference in the Mean Ratings of Business Education
Students in Rivers State University and Ignatius Ajuru University of Education on the Extent they
Possess Business Networking Skill for Employment Generation in Rivers State Universities.

Universities N Mean SD SEM t-cal df t-crit Decision

RSU Students 156 2.69 028 0.02
0.902 343 1.962 Retained
IAUE Students 189 2.70 042 0.03

The result from Table 4.5 shows the summary of the t-test on the difference in the mean ratings of
Business Education Students in Rivers State University and Ignatius Ajuru University of Education on the
extent they possess business networking skill for employment generation in Rivers State Universities. The
calculated t-value was 0.902, with a degree of freedom of 343 and a t-critical value of 1.962. This result
indicates that there is no significant difference between the mean ratings of Business Education Students
in the two universities on the extent they possess business networking skill for employment generation.
Therefore, the null hypothesis (Hypothesis 1) is retained at the 0.05 level of significance.

There is no significant difference in the mean ratings of Business Education Students in Rivers State
University and Ignatius Ajuru University of Education on the extent they possess creative thinking skill
for employment generation in Rivers State Universities.

Table 4.6: Summary of T-test on the Difference in the Mean Ratings of Business Education
Students in Rivers State University and Ignatius Ajuru University of Education on the Extent they
Possess Creative Thinking Skill for Employment Generation in Rivers State Universities.

Universities N Mean SD SEM t-cal df t-crit Decision

RSU Students 156 288 0.58 0.05
0.000 343 1.962 Retained
IAUE Students 189  2.55 0.30 0.02

The result from Table 4.6 shows the summary of the t-test on the difference in the mean ratings of
Business Education Students in Rivers State University and Ignatius Ajuru University of Education on the
extent they possess creative thinking skill for employment generation in Rivers State Universities. The
calculated t-value was 0.000, with a degree of freedom of 343 and a t-critical value of 1.962. This result
indicates that there is no significant difference between the mean ratings of Business Education Students
in the two universities on the extent they possess creative thinking skill for employment generation.
Therefore, the null hypothesis (Hypothesis 2) is retained at the 0.05 level of significance.
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DISCUSSION OF FINDINGS

Business Networking Skills Possess by Business Education Students for Employment Generation in
Rivers state Universities.

With regards to research question one which states that: Business Education Students possessed business
networking skill for employment generation in Rivers State Universities? The findings show that
Business Education students in rivers state universities have acquired business networking skills for
employment generation such as: maintain networking relationships with colleagues towards goal
attainment; communicate ideas and facts with colleagues towards business development; build social
networking relationships towards set goals; interact with clients in a personal and professional business
environment and build business connections with clients on various social media platforms.

This result is affirmed by the acceptance of null hypothesis one which states that to what extend does
Business Education Students possessed business networking skill for employment generation in Rivers
State Universities.

The finding of Amesi and Taiger (2021) on investigated modern office skills possessed by Business
Education students for effective job performance in Business Organizations in Rivers State is in
consonance with the finding of this study. The finding revealed that Business Education graduate students
were to a high extent, able to demonstrate basic knowledge of certain networking system skills.

Based on research question two which states that: Business Education Students possessed creative
thinking skill for employment generation in Rivers State Universities.

The finding shows that Business Education students in Rivers State universities have acquired creative
thinking skills for employment generation such as: turn creative ideas into workable solution; easily see
how to extend and build on a good idea; sit back from a problem and see the bigger picture; see what is
required to turn a creative idea into action and persuasively influencing others to adopt to my creative
ideas.

This result is affirmed by the acceptance of null hypothesis two which states that to what extend does
business education students possess creative thinking skills for employment generation in Rivers State
Universities.

The finding of this study is in line with the finding of Clarke (2019) who remarked that critical thinking
means being self-directed, self-disciplined, self-monitored and self-corrective thinking.

Okeke (2021) research study investigated the 21st century skill requirements by Business Education
students for successful Business Entrepreneurship in Anambra State found that findings showed that there
are various innovative, digital and critical thinking skills required by Business Education students for
successful entrepreneurship businesses. This is in agreement with the finding of this study.

CONCLUSION

Based on the findings as revealed in chapter four (4), it can be concluded that entrepreneurial skills are
possessed by Business Education students for employment generation in Rivers State Universities. Some
of the entrepreneurial skills possessed by Business Education students for employment generation in
Rivers State universities are: Business Networking Skill, Creative thinking skill, Time management skill,
and effective communication skills.

RECOMMENDATIONS
Business Education Students should imbibe innovative idea and strategies to adequately equip
themselves with skills for entrepreneurial success.
Institution training Business Education students for entrepreneurial development should have well
qualified training personnel who are well groomed in instilling management and effective
communication competencies in students.
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