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ABSTRACT 

This study examines the Igbo Trade Apprenticeship System (ITAS) as a critical factor in ethnic 

reintegration within Southern Katsina, during the post-Civil War period, 1970–1987. Following the 

Nigerian Civil War (1967–1970), which severely ruptured inter-ethnic relations particularly between Igbo 

migrants and northern host communities, Southern Katsina emerged as a distinctive case of successful 

grassroots reconciliation. Drawing on oral testimonies and historical analysis, the paper argues that ITAS, 

an indigenous economic institution rooted in Igbo values of mentorship, self-reliance, and communal 

advancement, functioned as a powerful engine of post-conflict reintegration. Unlike formal state-led 

reconciliation efforts, the apprenticeship system operated at the community level, where returning Igbo 

masters trained Hausa youths in welding, carpentry, plumbing, metalwork, and electrical installation. 

These economic relationships, underwritten by informal and formal apprenticeship agreements, gradually 

transformed into enduring social bonds that transcended the trauma of war. Hausa apprentices who 

completed their training established independent workshops and became living testimonies to Igbo 

reliability, facilitating the warm reception and swift reintegration of returning Igbo families. The paper 

examines the historical geography of Southern Katsina as a cosmopolitan commercial corridor, the 

mechanics of the apprenticeship system including its duration, settlement protocols, and commitments 

and the challenges encountered. It concludes that ITAS represents a compelling model of how indigenous 

economic institutions can outperform state-led initiatives in restoring fractured social fabrics, offering 

valuable lessons for understanding ethnic relations and informal economies in post-conflict societies. 

Keywords: Igbo Apprenticeship System, ethnic reintegration, post-Civil War Nigeria, Southern Katsina, 

inter-group relations, informal economy, post-conflict reconciliation 

 

INTRODUCTION 

The Nigerian Civil War (1967–1970) left deep scars on the nation's body politic, none more profound 

than the rupture of inter-ethnic relations between the Igbo and their host communities across northern 

Nigeria. Nowhere was this rupture more acutely felt than in Southern Katsina—known locally as 
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"Karadua" a historically cosmopolitan corridor that had, since the pre-colonial era, served as a vital nexus 

for trade and migration between northern and southern Nigeria. The towns region, particularly Funtua, 

Bakori, Kankara and Malumfashi, had evolved into vibrant commercial hubs where Igbo migrants, 

alongside Yoruba and other southerners, thrived as artisans, traders, and buying agents for European firms 

such as the United African Company, John Holt, and Paterson Zochonis. The hospitality of the traditional 

institutions and the prosperous market for trade in cotton had fostered decades of peaceful coexistence. 

Yet, the pogroms of 1966 and the ensuing civil war shattered this harmony, forcing thousands of Igbo to 

flee southward, abandoning businesses, workshops, and relationships painstakingly built over 

generations. 

Against this backdrop of displacement and distrust, the period from 1970 to 1987 witnessed a remarkable 

and understudied phenomenon: the gradual return and successful reintegration of Igbo migrants into 

Southern Katsina. This study posits that a singular institution, the Igbo Trade Apprenticeship System 

(ITAS) served as the primary catalyst for this ethnic reintegration. Rooted in Igbo cultural values of self-

reliance, mentorship, and communal economic advancement, ITAS functioned not merely as a vocational 

training mechanism but as a bridge for rebuilding broken inter-group relations.1 Unlike the formal 

political reconciliation attempted at the federal level, the apprenticeship system operated at the grassroots, 

where Igbo masters resumed training Hausa apprentices in welding, carpentry, plumbing, metalwork, and 

electrical installation. These economic ties, underwritten by informal contracts and mutual dependency, 

gradually transformed into social bonds that transcended the trauma of war. Hausa youths who learned 

trades under Igbo mentors became living testimonies to Igbo reliability, and upon establishing their 

independent workshops, they formed networks of solidarity that facilitated the warm reception and swift 

reintegration of returning Igbo families. 

This paper provides an in-depth assessment of the Igbo apprenticeship system as a factor in ethnic 

reintegration in Southern Katsina during the post-civil war period, 1970–1987. It examines the historical 

geography of the study area, the pre-war foundations of Igbo enterprise, and the mechanics of the 

apprenticeship agreement including its informal and formal variants, duration, and settlement protocols 

and the commitments and challenges that shaped its operation. Drawing on oral testimonies and historical 

analysis, the study argues that ITAS constituted a quiet but powerful engine of post-conflict 

reconciliation, demonstrating how indigenous economic institutions can outperform state-led initiatives in 

restoring fractured social fabrics. Ultimately, this research contributes to the broader historiography of 

ethnic relations in Nigeria, offering lessons from Southern Katsina on the role of informal economies in 

healing the wounds of civil war. 

 

Southern Katsina as the Study Area: Physical and Human Landscapes 

Situated in the open countryside of Katsina Emirate, Southern Katsina popularly known as "Karadua" 

occupies a distinctive geopolitical and cultural position within Nigeria's broader savannah belt. This 

region shares a contiguous boundary with northern Kaduna State, particularly with towns such as 

Sabuwa, Dandume, Funtua, and Danja. Administratively, it encompasses several traditional districts, 

including Kogo, Galadima, Pawwa, and Maska, among others.2 The strategic significance of Southern 

Katsina was formally recognised in 1987 when, upon the creation of Katsina State from the old Kaduna 

State, two of its constituent local government areas Funtua and Malumfashi became part of the seven 

initial local governments that inaugurated the new state. 

The region's historical importance, however, predates its contemporary administrative configuration. 

Owing to its nodal location, Southern Katsina has long functioned as a critical corridor connecting 

northern Katsina, Sokoto, Kano, and Zaria, thereby facilitating the movement of peoples, goods, and ideas 

                                                           
1 A. Asher, & D. Ukinebo, “Youth in Africa: Agents of Change.” In Celina, D., & Obi, P (eds).Young Enterprenuers and 
Promotion of   Youth Employability in Nigeria, Spain, CASA, (2018), 176.
2 R.W. Hull, “The Development of Administration in Katsina Emirate, Northern Nigeria, 1897-1944,” (unpublished 
PhD Thesis, Columbia, nd, 99. 
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between these northern regions and southern Nigeria. This accessibility endowed its principal towns 

especially Funtua and Malumfashi with a markedly cosmopolitan character. As early as the pre-colonial 

period, Funtua had evolved into a zango (a caravan rest stop or trading settlement) for long-distance 

trading caravans linking Katsina with Yorubaland, as well as Zaria with Sokoto. According to Olopson, 

by the time of the British conquest of northern Nigerian territory, Funtua was already a well-established 

and convenient resting point for trans-Saharan and forest-savannah traders.3 This commercial function 

persisted well into the colonial era, as markets in major Southern Katsina towns and their attendant 

courtesans continued to service caravans venturing into Katsina Emirate from southern Nigeria.4 

Among the towns of Southern Katsina, Funtua, Malumfashi, and Bakori experienced the highest 

concentration of migrant groups from southern Nigeria. Several interrelated factors account for this 

demographic pattern. First, the establishment of European colonial infrastructure most notably the railway 

network and European commercial firms transformed these towns into nodes of colonial capitalism. 

Second, the region's fertile soils proved exceptionally suitable for cotton cultivation, leading to a 

significant boom in cotton production. In response, numerous European trading and manufacturing firms 

established branches in the area for the procurement and processing of cotton. These included the United 

African Company (UAC), John Holt, Société Commerciale de l'Ouest Africain (SCOA), the British 

Cotton Growing Association (BCGA), Paterson Zochonis (PZ), and G. B. Olivant (GBO),5 among others. 

The presence of these firms spurred the construction of cotton ginneries, first in Malumfashi and Funtua, 

and later in Kankara. To manage the supply chain, these companies engaged local and migrant traders as 

buying agents, a role that attracted numerous southern Nigerians, particularly Yoruba and Igbo 

entrepreneurs. 

This economic conjuncture opened a sustained avenue for successful inter-group relations in the region. 

Traditional institutions especially the native authority systems and local emirate hierarchies played a 

foundational role in this process. They received migrant groups with considerable hospitality, allocating 

land, market stalls, and residential quarters.6 Their role in cementing cordial relations between migrant 

communities and indigenous populations fostered long-term harmony and facilitated stable social and 

economic coexistence. This institutionalised accommodation proved crucial during periods of national 

political strife. Notably, when the Nigerian Civil War (1967–1970) escalated and caught many ethnic 

groups unaware in the region, the pre-existing structures of inter-group cooperation helped contain the 

immediate impact of the conflict. Although the Igbo constituted the second largest migrant group in 

Southern Katsina after the Yoruba, the war forced many to flee. However, from the 1970s onward, they 

began returning in significant numbers, re-establishing their presence and economic roles. 

It is pertinent to recognise that the core of Igbo inter-group relations in Southern Katsina remained 

centred on commerce.7 This commercial orientation enabled them to dominate a substantial portion of the 

region's economic activities, including both formal enterprises and artisanal crafts. Beyond trade and 

agency roles for European firms, Igbo migrants became prominent in woodwork, metalwork, plumbing, 

and electrical installation, these are trades that required specialised skills and filled critical gaps in the 

colonial and post-colonial urban economy.8 Thus, Southern Katsina offers a compelling case study of how 

                                                           
3 H.A. Olofson, "Funtua: Patterns of Migration to a New Hausa Town,” (PhD. Thesis, University of Pittsburgh, 

1976), 78. 
4 A. Usman, “A History of Yoruba in Funtua,” (unpublished M.A Dissertation, ABU Zaria. 2021) 54. 
5 S. Wycliff, “igbo-Katsinawa Relations in Katsina Metropolis, 1903-2011,” Kaduna Journal of Humanities, Vol.2, 

No.3, (2018), 148. 
6 J. Shehu, “An Historical Insight into Igbo Entrepreneurship Activities in Katsina Metropolis in the Twentieth 

Century,” in Bokkos Journal of Historical Studies, Plateau State University, (2015), 9. 
7 7Shehu, “An Historical Insight into Igbo Entrepreneurship…12. 
8 N. E. Lenshie, “Ethno-Religious Identity and Intergroup Relations: The Informal Economic Sector, Igbo Economic 

Relations, and Security Challenges in Northern Nigeria” Central European Journal of International and Security 

Studies, 14(1), (2019,) 75–105. 
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geography, colonial economy, and indigenous hospitality converged to produce a resilient and productive 

model of inter-group relations in twentieth-century Nigeria. 

 

The Nigerian Civil War: A Concise Historical Overview 

Nigeria, home to over 200 million people and more than 250 ethnic groups, is politically dominated by 

three major ethnicities: Hausa-Fulani in the north, Igbo in the southeast, and Yoruba in the southwest. 

This ethnic configuration, further complicated by religious divisions between the predominantly Muslim 

north and Christian south, engendered contestations for power and resources that precipitated the collapse 

of the First Republic (1963–66) and the subsequent Nigerian Civil War (1967–70).9 Despite the euphoria 

of independence from Britain in 1960, the realities of governing a deeply diverse nation soon strained 

political leadership, as ethnically aligned parties and disputed elections revealed the frictions inherent in 

post-colonial rule without external arbitration.10 Scholars attribute the war’s remote causes to the 1962 

census controversy, the 1964 and 1965 electoral crises, ethnic politicking, and the introduction of 

northern oligarchic administration. More immediately, the flawed January 1966 coup perceived as 

ethnically motivated due to the disproportionate killing of northern leaders sowed deep discord. Major 

General Ironsi’s subsequent Unification Decree No. 34, which abolished regional structures, intensified 

northern fears of Igbo domination, triggering violent riots, massacres of Igbo in northern cities, and a 

counter-coup in July 1966. Following mass exodus of Igbo to the east and reciprocal killings, Lieutenant 

Colonel Ojukwu declared the Republic of Biafra in May 1967. The ensuing thirty-month war, fought 

between the federal government and secessionist Biafra, cost approximately two million lives and 

immense destruction,11 ending with Nigeria’s territorial integrity preserved but leaving a legacy of 

profound trauma and displacement. 

 

The Igbo Trade Apprenticeship System: Foundation of Igbo Entrepreneurial Exploit 

Igbo people are outstanding in pursuing opportunities to become active economic individuals and develop 

escapade in commercial adventure to any nook and cranny of Nigeria. All these are in an attempt to 

satisfy their deep-rooted need and interest to be truly Igbo and economically reliant personalities. The 

Igbo culture and traditions teach that: a hand that does not pick dirt does not see wealth and prosperity.12 

This is the reason why Igbo are resolute in economic pursuit in their precarious diasporas in and outside 

Nigeria. The Igbo people of Nigeria are Africa's most resilient and most entrepreneurial people. Asher 

and Ukinebu acknowledged that  

the Igbo people are empirically perceived to be committed, determined, 

and very industrious in their entrepreneurial adventure. Give a committed 

and focused Igbo man a credit value of worth no matter how small; its 

returns will be in gold and profits. This is one inherent capability and 

quality of an Igbo person in Nigeria.13 

Historically, the apprenticeship system was the base of Igbo entrepreneurial exploit used to satisfy their 

commercial thirst. Apprenticeship is referred to as an effective mechanism for easy learning transition for 

young people to move from school-based approach to the world of work or other vocations associated 

with such. In other words, apprenticeship generally has been described as a dedicated and enabling form 

of vocational education combining both job learning and skill acquisition training for specifically defined 

                                                           
9 G.Y. Akinseye, Self-determination in International Law and the Biafran Experiences. In Osaghae, E. E., 

Onwudiwe, E. & Suberu, R.. T. (Eds.), The Nigerian Civil War and its Aftermath. (Ibadan: John Archers, 2002), 

487. 
10 Akinseye, Self-determination in International…489. 
11 Y. L. Gambo & M. M. Umirin, “Ethno religious Conflict and Settlement Pattern in Northern Nigeria,” 

Mediterranean Journal of Social Sciences, Vol. 3, No. 3, 2012, Doi: 10.5901/mjss.2012.v3n3, 129. 
12 A. Asher, & D. Ukinebo, “Youth in Africa: Agents of Change.” In Celina, D., & Obi, P (eds).Young 

Enterprenuers and Promotion of   Youth Employability in Nigeria Spain, CASA, (2018), 176. 
13 Asher, & Ukinebo, “Youth in Africa: Agents of Change…180. 
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competences, capacities, and work processes. This system is regulated by informal law and based on 

written or unwritten contract with a reward system or payments tied to standards that operates with social 

protection scheme. Therefore, it is clear that the Igbo apprenticeship system is the enterprising of human 

action in pursuit of the generation of value, through the creation or expansion of economic activity. 

Nsemba Edward Lenshie, in his paper "Ethno-Religious Identity and Intergroup Relations: The Informal 

Economic Sector, Igbo Economic Relations, and Security Challenges in Northern Nigeria," was able to 

highlight the Igbo zeal and commitment in acquiring entrepreneurial skills through apprenticeship, where 

he corroborated that; 

 …the system remains a vital instrument for economic survival and 

intergroup engagement despite persistent security challenges. The Igbo 

apprentice, trained under the watchful guidance of a master, learns not 

only the technicalities of trade but also the resilience and adaptability 

required to navigate hostile commercial environments.14  

This historical pathway, passed down across generations, has ensured that the Igbo economic spirit 

encouraged young people in seeking entrepreneurial skills and specializations in areas of comparative 

advantage. As part of the effort, the apprenticeship system was developed and sustained through which 

young people received training under tutorship of the elders in trades of their own choice. The 

apprenticeship system has defied decades of challenges confronted by Igbo people in Nigeria.15 The 

successes recorded by Igbo people in Igbo land was determined by the number of young people 

successfully trained, graduated and supported to be self-propelling, self-reliant and self-dependent. 

The Igbo Trade Apprenticeship System (ITAS) vividly invokes the Igbo capacity for entrepreneurial 

investment and its multiplication to reach others, especially within their host communities. The system 

entails value chain creation, talent identification, mentorship sourcing, learning, training, and 

organisation.16 Characterised by co-creation, patience, support, and improvisation, these attributes have 

tremendously aided the production of successful entrepreneurs in Nigeria, who continue to make a 

positive impact on the nation’s socio-economic development. ITAS involves several years of training and 

mastering a craft or trade under the guidance of a lead master. 

Historically, ITAS was a vibrant component of Igbo business attributes, shaping their mental and 

intellectual approach to commercial success. Wherever Igbo migrants found themselves, they strongly 

believed in self-empowerment and self-reliance to maintain their financial footing. To sustain their 

economic ventures and commercial doggedness, they trained their wards as well as other community 

members who showed interest in business. The Igbo apprenticeship programme in Southern Katsina 

became particularly significant during their return after the Nigerian Civil War, especially from the 1980s 

onward, when the region experienced a large influx of Igbo people. As noted in the paper, the returning 

Igbo brought along their relations, who were attached to various artisanships as apprentices. Earlier, the 

bulk of artisanship in the region was monopolised by the Igbo; one could hardly come across an indigene 

proficient in the art of such trades.17 This was due to lack of technical know-how and the necessary tools. 

Consequently, the Katsinawa perceived these trades as exclusively the business of the Igbo people. 

With the introduction of ITAS before the civil war, it was believed that most apprentices admitted into the 

system were accepted based on the master’s request. These apprentices largely comprised individuals who 

had not acquired so-called Western education or were primary school leavers. However, from the late 

1970s to the 1980s, it was the parents and guardians of Katsinawa and other migrant communities who 

                                                           
14 N. E. Lenshie, “Ethno-Religious Identity and Intergroup Relations: The Informal Economic Sector, Igbo 

Economic Relations, and Security Challenges in Northern Nigeria” Central European Journal of International and 

Security Studies, 14(1), (2019,) 75–105. 
15 O. P. Obi,  Imu Ahia - The Igbo Apprenticeship Model as Inspiration for Youth Entrepreneurship Development, 

(2012), https://orcid.org/0000-0002-0603-5816 retrieved on 12/3/2022. 
16 Imu Ahia - The Igbo Apprenticeship Model…23. 
17 Interview with Mr. Gebriel Anigebo, Trader, 60 years, Funtua, 12/9/2020. 
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developed interest, after which their children were accepted into the system.18 This shift brought about a 

strong connection between Igbo masters and the parents or guardians of the apprentices. 

The ITAS in Southern Katsina provided a significant vocational outlet through which many indigenes 

received training in various skills, leading to economic development in the area. This economic 

relationship between the Igbo and the host community intensified the reintegration of returning Igbo into 

the region, as Igbo masters established strong relations with their apprentices. Upon successful 

completion of training, such apprentices established their independent workshops. Some of the major 

crafts in which the Igbo dominated in Southern Katsina including welding, radio repairing, carpentry, and 

furniture work were later practiced by the indigenes. Cyprian Ugwuja, an indigene of Enugu State and 

one of the Igbo owners of a welding workshop in Malumfashi, declared that apprenticeship had become 

an important tool of close contact between the Igbo and the host community. He further observes that… 

I have trained some Hausa boys and they learned the work very well. 

Upon their graduation, they too open their own Welding workshop in the 

town. Prominent among them are Ibrahim Lado, Nasiru Usman, Abbas 

Sule among others. They considered me as their mentor in welding work 

where they still consult me on many issues concerning the business. 

Besides, there are other Igbo that trained members of the host community 

in Malumfashi on welding work, this includes Mr. Lugo Emmanuel who 

trained Kabir Umar, Mr. John Obiora trained Abdulkarim Salisu, Mr. 

Yellow Nwaduce trained Babangida Abdulmumini and all of them have 

opened their independent businesses.19 

The above assertion confirms that Igbo at the lower echelon were excluded from the civil war’s approval. 

They remained committed to preserving existing socio-economic ties with their host communities. 

Neither the war’s exigencies nor its aftermath deterred them from continuing the apprentice training of 

hosts’ children, as the system persisted unbroken. Another respondent commended the dedication of Igbo 

masters in training hosts in metalwork, noting that they imparted skills diligently, enabling proficiency 

without obstacles.20 This fostered close bonds, and the Igbo masters’ postwar return was warmly 

welcomed, especially by families of beneficiaries. He further noted that during the period, Igbo artisans 

specialized in metalwork, electrical work, automobile and bicycle repairs, plumbing, and similar trades in 

the region, offering essential services. Consequently, in the 1980s, Malam Audu, who learned plumbing 

from his Igbo master, Mr. Remon Peter Okechukwu, became a professional plumber in Funtua second 

only to his master.21 

 

Trade Apprenticeship Agreement  

Before an apprentice commence his training in any artisan work there is the need to contract an agreement 

with the master. This agreement could be in an informal or formal form. The informal Agreement was 

recognized as so in the sense that verbal agreement were reached between the representative whom 

should be the parent or a guardian of the apprentice and the master as the proprietor of the business or 

workshop.22 It was an agreement without any form of written documentation in respect to how many 

years the apprentice would serve or acquire the business skills needed and when and how to be settled at 

the end. At times, the age of the apprentice often determined the number of the years he or she was to 

undergo the apprenticeship. Thus, initially the system was informal but because of the problems that used 

to occur between the apprentice and the master, this led to a change to formal agreement. For instance, 

there were situations that the master would die before the apprentice finish the agreed years and the wife 

                                                           
18 Interview with Mr. Gebriel Anigebo, Trader, 60 years, Funtua, 12/9/2020. 
19 Interview with Mr. Cyprian Ugwuja, 52 years, welder, conducted by Umar Dahiru,  11/11/ 2021. 
20 Interview with Alhaji Usman Sani Funtua, 63 years, Businessman, Funtua, 13/8/2021. 
21 Interview with Alhaji Usman Sani Funtua, 63 years, Businessman, Funtua, 13/8/2021. 
22 A.F. Usman, “Inter-group Relations in Gusau: A Case Study of Yoruba and Hausa c. 1920-1996” (Unpublished 

PhD Thesis, (History), UDUS, 2003, 64. 
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or the extended family of the master may refuse to settle the apprentice, and then there were times that the 

master out of wickedness would immaturely terminate the contract out of selfish interest.23 As such, these 

led to serious case and complaint of this nature may be taken before the Igbo Community Association 

(ICA), Police Station or to court to resolve the case.  

While on the other way, there is the formal apprenticeship agreement which is contracted between the 

apprentice and the master before the commencement of the apprenticeship. In this case, agreements were 

made in written form with the apprentice guardian or parent and the copies of such agreement were 

circulated so that in case of any problem the document would be presented as evidence. 

Another form of apprenticeship which was specific for the Igbo was the father-son and mother- daughter 

apprenticeship. In this system of apprenticeship, there was no formal or informal agreement that were 

usually done. The father settled his son likewise the mother settled her daughter at the time they feel due 

or at their own conveniences. Although this often caused family problems between parents and their 

children, and that was why quite a number of parents often preferred their children to be trained by other 

masters other than them or any member of their extended family. 

Duration of Apprenticeship Settlement 
The duration an apprentice would serve to acquire the skills depended on the agreement reached at the 

time, while the age of the apprentice and the nature of the apprenticeship mattered a great deal. In most 

cases, it did not exceed twelve years. Those apprentices who often served eight to twelve years were 

mostly ones who had been taken on at the age corresponding to primary school to junior secondary school 

levels. The duration for the settlement of these categories most often reached from eighteen years and 

above. Most of the apprentices found within these categories were very much interested in acquiring the 

skills, as they were old enough to start planning for what business or vocation to pursue in life. 

In terms of the settlement, it depended on the agreement put in place from the beginning. For some, since 

the agreement was made in the presence of the apprentice’s guardian or parent, the settlement was also 

conducted in their presence. For instance, if the apprentice involved was Igbo from any of the following 

cities or states; Anambra, Enugu, Abia, Imo, Ebonyi, or Delta, the apprentice and the master had to travel 

there and perform the send-forth and settlement. Moreover, the settlements were of three types, as 

explained by one informant: 

The first one was, if the agreement demanded the master to give money to the 

apprentice to start a business (to buy the commodities by himself), so be it, 

and then prayers were offered for God to bless the apprentice and the business 

to be established. In the second one, if the agreement required the master to 

rent a shop for the apprentice at a place of the apprentice’s choosing and then 

give him money to buy the commodities, so be it, and then prayers were 

offered for God to bless the apprentice and the business to be established. The 

third one was that the relationship between the master and the apprentice also 

determined the mode of settlement; that is, if the apprentice was well-behaved 

and the master indeed enjoyed his services, the master would not only give 

money to the apprentice but also rent a shop for him at any place he (the 

apprentice) chose, or provide him with working tools in the case of 

artisanship. The masters also made a counter (where goods are placed for easy 

identification in the shop), while the apprentice would only buy the 

commodities and put them inside the shop.24 

Hence, this was how the apprentice grew to become a master and also brought in other people as 

apprentices in order to train and settle them as well. The apprenticeship was a continuous circle through 

which a business empire was built. Moreover, some of the Hausa youths from the host community that 

benefited from the Igbo trade apprentice system did not emphasize any formal agreement. Therefore, they 

                                                           
23 Interview with Mr. Micheal Odums, 71 years, Refrigerator Repairer, Funtua, 19/8/2022. 
24 Interview with Mr. Micheal Odums, 71 years, Refrigerator Repairer, Funtua, 19/8/2022. 
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were not after any settlement from their masters but rather to acquire the skill. Malam Abbas Sulaiman 

stressed that: 

The Hausa apprentice could not withstand the rigours of ITAS [Igbo Trade 

Apprenticeship System] as they usually left the training before it was due. 

They were not after the settlement but to acquire the skill. Before you know 

it, they unceremoniously weaned themselves, where some of the lucky ones 

would establish their own business or workshop.25 

It is with particular interest to note that the apprentices who received training from the same master in the 

same batch, irrespective of their ethnic background, would establish a strong bond of relationship that 

usually extended to the family level. They however found it imperative to embrace one another in times 

of need. That was why their returning Igbo colleagues were warmly received, and their subsequent 

reintegration was successful and swift. 

 

Commitment and Challenges of the Igbo Apprentice System in Southern Katsina 
As rightly pointed out in the chapter, from the colonial period down to 1970, Igbo business proprietors 

and artisans were the ones that requested people to serve as apprentices in their businesses or workshops. 

It was only after the war that parents and guardians in Southern Katsina began requesting for their 

children to be trained as apprentices in business or craft. This shift can be connected to the importance 

attached to the acquisition of skills for individual development, as well as the drastic economic changes 

experienced during the period due to post-war consequences. 

It was generally known that before any parent took their ward to a business proprietor or master artisan, 

they had to contract an agreement with him on how the apprenticeship should take place, as explained in 

the paper. This brought about certain commitments and responsibilities which had to be met. In the area 

of commitment and responsibility between the proprietor and apprentice, it was expected of the former to 

treat the latter like his own child. In other words, proprietors were responsible for providing food, 

clothing, and shelter for the apprentice up to the time of send-forth and settlement. However, with respect 

to education whether at primary, secondary, or tertiary level, it all depended on the agreement made at the 

initial stage. If the agreement included educational sponsorship, then it would be done. But often, 

business proprietors/proprietresses undertook such sponsorship based on their capability. 

Meanwhile, the apprentice was expected to commit himself to the business or artisan work, as well as 

assist in domestic work at his/her master’s residence where he/she lived. This clearly strikes a contrast 

between Igbo apprenticeship and that of the Yoruba and Hausa. Under the Igbo apprenticeship system, it 

was only the apprentice’s parents or guardians who paid for their children to acquire basic skills (practice 

of craft) in carpentry, tailoring, mechanics, plumbing, bicycle repair, and electronics such as radio, 

television, among others.26 

Notwithstanding, Igbo apprenticeship in Southern Katsina was of two categories. The first was when the 

apprentice already had the capital and wanted to establish a business. In this case, money was charged 

based on the agreement to enable him acquire the skills, and it was expected that the apprentice would 

undergo at least three to six months of training, at the end of which no form of settlement was included in 

the agreement contracted.27 This kind of apprenticeship applied only to craftwork or artisan work. The 

second category was where the apprentice would be brought and stayed at the master’s house for an 

agreed number of years of apprenticeship and then be settled. 

The Igbo apprenticeship system in Southern Katsina was often associated with challenges rooted in the 

fact that the younger generation had a high taste for government or white-collar jobs. This made it more 

                                                           
25 Interview with Malam Abbas Sulaiman, 40 years, Proprietor of Abbas Metal work Opposite Nitel Office 

Malumfashi, 18/11/ 2021. 
26 Interview with Mr. Okechukwu N.J Jinanwa, 48 years, Dakinkowa on 10/11/ 2021. 
27 Interview with Malam Abbas Sulaiman, 40 years, Proprietor of Abbas Metal work Opposite Nitel Office 

Malumfashi, 18/11/ 2021. 
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difficult for youth to combine apprenticeship with education, and business with office work. That was 

why the Igbo were more successful and occupied the informal sector of the economy, a feat that drew 

more attention to their commercial prowess.28 The pattern of Igbo-Hausa apprenticeship in Southern 

Katsina was not quite different from what was obtainable in other cities and towns in Northern Nigeria. 

Preparedly, a number of Katsinawa who underwent apprenticeship under Igbo businessmen and women 

preferred to be placed on wages, to be paid on a daily basis, rather than serving for some years and being 

settled at the end in contrast to what the Igbo did for their relations and other migrants.29 This was 

associated with the fact that quite a number of them lacked patience in business. They wanted to make 

quick money within a short period, or possibly because they were not exposed to that kind of 

apprenticeship system. 

In addition to that, some of the apprentices trained often left the businesses despite the skills they had 

acquired, opting for other forms of quick-money businesses or government work, among others. Others 

left owing to lack of patience. All these affected the expansion of the business. Another informant has it 

that; other challenges were associated with forceful migration out of the region due to disturbances and 

crises, especially during the 1966 events and other ethno-religious crises, which forced many Igbo to 

leave the region for their homeland.30 This was a reason why masters in some crafts were not available. 

Most of these Igbo masters were unable to return after the war, as some of them were scared while others 

had changed their places of residence after their return. 

 

CONCLUSION 

This study has examined the Igbo Apprenticeship System (ITAS) as a critical factor in ethnic 

reintegration in Southern Katsina during the post-Civil War period, 1970–1987. The evidence 

demonstrates that despite the trauma of the 1966 pogroms and the thirty-month civil war, returning Igbo 

migrants successfully rebuilt their economic and social standing in the region. Central to this achievement 

was ITAS, an indigenous institution that functioned as an informal but powerful mechanism for post-

conflict reconciliation. 

Southern Katsina's historical character as a cosmopolitan commercial corridor, particularly in towns like 

Funtua and Malumfashi, provided a receptive environment for Igbo enterprise before the war. When the 

Igbo returned from the 1970s onward, the apprenticeship system emphasising skill transfer, mentorship, 

and mutual obligation became the primary vehicle for rebuilding trust. Igbo masters trained Hausa youths 

in welding, carpentry, plumbing, and metalwork, forging personal bonds that transcended ethnic 

categorization. Many Hausa apprentices, upon completing their training and establishing independent 

workshops, maintained lifelong relationships with their Igbo mentors, facilitating the warm reception of 

returning Igbo families. 

While prospering, this system was not devoid of challenges. These challenges include cultural differences 

in commitment levels and lingering fears of future crises, but the system proved remarkably resilient. The 

apprenticeship model transformed former adversaries into business partners and even family friends, 

achieving grassroots reconciliation that formal state policies could not accomplish.  ITAS in Southern 

Katsina offers a compelling case study of how indigenous economic institutions can serve as vehicles for 

ethnic reintegration in post-conflict societies. It demonstrates that in localities with histories of 

commercial cosmopolitanism, reconciliation was possible not through high politics but through daily 

economic cooperation. For the Katsinawa who learned trades under Igbo masters, and for the returning 

Igbo who found pathways back into their host communities, the apprenticeship system proved that the 

wounds of civil war could be healed; one apprentice, one workshop, and one relationship at a time. 

 

 

                                                           
28 Interview with Mr. Micheal Odums, 71 years, Refrigerator Repairer, Funtua, 19/8/2022. 
29 Interview with Malam Isa Carpenter, 65years, Carpentry, Dutsin-ma, 19/8/2022. 
30 Interview with Mr. Okechukwu N.J Jinanwa, 48 years, Dakinkowa on 10/11/ 2021. 
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