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ABSTRACT 

The study examined business educators’ perception of accounting competencies needed by Business 

Education students for self-sustainability on graduation from Ebonyi State. Five purposes of the study and 

corresponding research questions as well as two null hypotheses guided the study. Descriptive research 

survey design was used for the study. The population of the study consisted of thirty four (34) business 

education lecturers which were all accommodated as the sample size for the study. The instrument for data 

collection was a self-structured questionnaire. Mean and standard deviation were used to answer the 

research questions and t-test statistic was used to test the hypothesis at 0.05 level of significance. The 

result showed that financial accounting competencies, auditing competencies and cost accounting 

competencies are needed by Business Education students for self-sustainability. Based on the findings, it 

was recommended, among others that Business education students should be equipped with financial 

accounting competencies for self-sustainability on graduation and that the awareness for equipping 

Business education students with electronic accounting competencies is needed for self-sustainability and 

employment on graduation. The findings of the study have implications for administrators and curriculum 

planners of business education programme on the need to improve on the curriculum and training 

programmes of business education so as to increase the ability of students to acquire the required 

competencies needed by business education students for self-sustainability on graduation.  

Keywords: Business Educators’, perception, Accounting, Competencies, Business Education students, 

Self-sustainability 

 

INTRODUCTION  

Accounting has been generically referred to as the language of business. It is an aid to trade and one of 

the foundations on which the whole structure of business rests. Accounting is a process of identifying, 

recording and interpreting economic events. It is the determination, analysis, interpretation and 

communication of economic data (Shehu, 2023) Accounting is an indispensable tool for entrepreneurship. 

It is an element of business education which is a component of Vocational Education. Osuala in Shehu 

(2023) described vocational education as including such areas as Agricultural Education, Business 

Education, Health Occupations Education, Industrial/Technical Education and Home Economics 

Education.  

Accounting programme, according to National Board for Technical Education (NBTE, 2023), is designed 

to equip students with accounting competencies for the purpose of employment in various fields of 

endeavour. Graduates of the programme are expected to have been exposed to courses in their special 

areas as well as in general education. In addition to the acquisition of vocational competencies in 
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accounting programme, the NBTE curriculum stated that, graduates of the programme are equipped with 

effective work competencies and socio psychological work competencies, which are very essential in 

every day interaction with others. It further stated that graduates will fit properly into any organization 

and perform professionally. The essence of this statusquo is to maintain good standard as well as to give 

the universities the sense of belonging in the design and propagation of the Business Education 

programme in Nigerian Universities. The long run benefit is to ensure that the recipients of Business 

Education programme are adequately prepared to be able to secure paid employment or at best provide for 

self the needed sustainability employment that will enable them to escape the scourge of employment. 

Business Education is not new in the university system, however, many universities lack the needed 

academic manpower to run the programme. This is one of the obvious reasons why it is not common 

among the universities across the country. Business Education is an aspect of vocational education that 

prepares the recipients for employment in the broad range of office occupation especially in accounting 

and application of office technology, business teaching as well as economic understanding. Business 

Education is an entrepreneur oriented because it focuses on enabling the recipients to acquire skills for 

self-reliance and self-sustainability. Business education prepares its recipients to be able to garner 

resources and exploit business opportunities, thus, creating new business for self-reliance in the absence 

of paid employment. A well-structured Business Education Department target to equip its beneficiary 

with self-sustainable skills and performance competencies needed to secure employment or become self-

employed in the broad range of office occupations. Business Education Department with programme 

components like: Accounting Education, Entrepreneurs Education, Office Education and Marketing 

Education places emphasis on exposure to, and acquisition of self-sustainable knowledge and 

competencies relevant and adequate for employment as entrepreneurship education. The inclusion of the 

entrepreneurship education as among the components of Business Education is to widen the coverage 

horizon of Business Education in todays world of expensive space for knowledge, expensive for work 

skill, self-sustainable and expensive space for world-wide competition (Oduma, in Graham, 2022). Again, 

the inclusion of entrepreneurship education as an option in this work is to capture with capacity building 

needed by Nigerian undergraduates for self-employment upon graduation. 

Furthermore, Business education places emphasis on the teaching profession in all the options. In this 

direction, Business Education focuses on the development of pedagogical skills and competencies 

required for enhanced performances both in self-employment and in the self-sustaining pedagogical skills 

which today are highly priced with high skill demand for self-sustainability in business education. The 

functions of an accountants which among others include recording all financial transactions, computing 

ledger and statements of account for the organisation which among other things affect their perception 

(NBTE, 2023). 

Perception, according to Graham (2022), is the complete act of understanding and involving such 

psychological factors as a person's attitudes, personality, motives, interests, past experiences, and 

expectations. Derbi (2022) viewed perception as ability to see, hear, or become aware of something 

through the senses or the way in which something is regarded, understood or interpreted. Sahal (2023) 

defined perception As an idea, a belief or an image people have as a result of how to see and understand. 

Moreover, Slameto (2022) revealed that perception is a process related to acceptance of information by 

human brain. Perception is the process of human thinking about certain phenomenon which is started 

from the sense organs. In addition, Sahal (2023) explained that perception is the realization of human 

brain process and it appears as view about phenomenon. To Kendra (2024), perceptional process allows 

one to experience the world around him, get information about properties and elements within our 

environment that are critical to one’s survival. Perception not only creates one’s experience of the world 

around him, it allows us to act with one’s environment for sustainable development. 

Sustainability therefore is to carter for the present economic needs of the general public without 

compromising the ability of the future generation to provide for their own needs. A sustainable business 

education should infuse into its curriculum innovations that equip individuals with critical knowledge and 

skills needed in the contemporary business world, to ensure the development of virile economy that 
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carters for the needs of the present day society. Self-sustainability is a state of being in which a person or 

organization needs little or no help from, or interaction with, others. Self- sustainability entails the self 

being enough and a self-sustaining entity can maintain self-sufficiency indefinitely. Self-sustainability is a 

type of sustainable living in which nothing is consumed other than what is produced by the self-sufficient 

individuals. Examples of attempts at self-sufficiency in Nigeria include simple living, food storage, 

homesteading, off-the-grid, survivalist and the back-to-the-land movement. The self-sufficiency is also 

applied to limited forms of self-sustainability. For example, growing one's own food or becoming 

economically independent of state subsidies. The self-sustainability of an electrical installation measures 

its degree of grid independence and is defined as the ratio between the amount of locally produced energy 

that is locally consumed, either directly or after storage, and the total consumption. A system is self-

sustaining (or self-sufficient) if it can maintain itself by independent effort.  

Competency is a quality that a company believes is desirable for its employees to have. Competencies can 

be global or specific. Global competencies are broad in nature, and are qualities that all employees within 

an organization should have. Specific competencies are qualities that are exclusive to a position or field 

within the organization. In a work place context, competency is the combination of cognitive skills 

(technical knowledge, expertise and abilities) and personal or behavioral characteristics (principles, 

attitudes, values and motives which are function of an individual’s personality). It is important, therefore, 

to ascertain the role experience plays in acquiring competencies required by graduates of accounting in 

order to survive and remain relevant in entrepreneurial activities. 

Financial accounting competencies is the ability to compute the trading expenses for the period, and its 

deduction from the gross profit or loss, plus other revenue income, to determine the Net profit or loss.  It 

is a deliberate and systematic effort to smoothly carryout book-keeping functions to aid the determination 

of the actual profit or loss of a business (Agboh, 2021). Agboh further stated that profit and loss account 

is prepared to determine the actual profit or loss of a business. The balancing figure in profit and loss 

account is either net profit or net loss. According to Igboke (2015), in the preparation of profit and loss 

account, a trading account is first prepared to obtain the gross profit or loss which is brought down and all 

the administrative, office, selling and distribution expenditure charged (debited) against it. 

One of the best ways to measure competency, is the use of competence index taking cognizance of 

demographics, years of experience in the profession, seniority and level of education (Karl, 2023). Large 

organizations according to Karl make annual performance assessment of their managers and support staff 

using competence index and statistical methods for analyzing the index which can provide employee 

turnover. Hence, Odo (2022) enumerated some accounting skills business education graduates should be 

conversant with to include: financial accounting, auditing, cost accounting, electronic accounting and 

management accounting. 

Basically, the following financial accounting competencies are essential for accounting education 

graduates. They include: book keeping competencies, ledger competencies, journal competencies and 

statement of account competencies. Bookkeepers record and classify financial transactions. As well as 

being comfortable with numbers, organisational competencies are particularly important for people in this 

role. Cash book is an important book of original entry which a business entrepreneur requires to operate 

his business effectively. Longe and Kazeem (2021) defined cash book as the book for recording detailed 

particulars of all money received and paid. It is regarded as a book of original entry because all items of 

transaction carried out in cash basis pass through the cask book first before they are transferred to other 

books of account. In this work, cash book may be defined as the book for recording receipt, payment and 

transactions with cheques in a business organization. It contains the name of the operator or entrepreneur, 

date, particular, folio, and amount in both debit and credit sides just like ledger. Any transaction on credit 

must not appear in cask book.  

Auditing is a careful and unbiased investigation into any statement of account relating to money, the 

underlying documents, the physical assets and all other available evidence that will enable the auditor to 

form an opinion thereon and to report accordingly (Obi, 2019). The overall aim of auditing is to ensure 
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that the business is effectively and efficiently conducted. It can help to detect circumstances that could 

lead to financial problems in the future. 

Also, cost accounting competencies are those competencies required in ascertaining the overall cost of all 

the goods in the store either bought or manufactured for the purpose of resale or use.  Stocktaking skills 

may include; taking physical count of inventory to manage deterioration and obsolesce.  Calculating the 

value of closing stock of goods, cost of goods sold and the gross profit or loss using correctly the 

stocktaking methods of First-in-First-Out (FIFO), Last-in-First-Out (LIFO), Next-inFirst-Out (NIFO), and 

the averaging methods (Odo, 2022). Stock taking skills, in summary among other things aids the 

accountant or book keeper to determine the profit or loss position of a business enterprise. Mong and 

Okolocha (2020) who opine that financial accounting skills are needed for effective management of small 

scale businesses in order to be able to surmount the challenges of stiff competition and remain afloat. 

Most small businesses fail because their managers do not prepare end-of- year financial statement; hence, 

they lack knowledge of the financial position of the business. This situation makes them not to know on 

time when the return on investment of business begins to decline as to take remedial actions. Such 

managers of small businesses discover that the business is no longer viable when it is too late and the 

business eventually fails. According to Ali and Ali in Mong and Okolocha (2020) possession of financial 

accounting competencies helps business education graduates and entrepreneurs to keep accurate financial 

records of the business in conformity with accounting concepts and conventions, source for capital, 

prepare end-of-year financial statements of the business and be able to interpret financial statement. 

The influencing factors to acquisition of required competencies by business education graduates may be 

years of teaching experience. The previous knowledge, experience and expert ideas of educators may 

determine the instructional strategy effective for employability competencies development (Mang, 

Campbell, Ross & Boyd, 2021). Experienced teachers routinize much of their practices, making them 

habitual and automatic, built on tacit and situated knowledge (Ehimetalor, Osu-Nwufo, Makeri-Yahaya & 

Oladunjoye, 2019). Less experienced teachers, on the other hand, approach their practice consciously 

while avoiding cognitive overload. Experienced educators can carefully select effective instructional 

strategies that would help students acquire employability competencies. Oseifuah and Gyekye in Mong 

and Okolocha (2020) who stated that internal control practices among small business sector enterprises is 

low, with only 45 percent of firms surveyed having adequate internal controls systems in place. Similarly, 

Stephen (2013), Olasupo, Sorunke and Olawuyi (2016) found that the absence of internal control practices 

and maintenance of standard auditing system have been the major impediments to statutory auditing of 

many small and medium-scale enterprises. Some small businesses fail after a short time of existence due 

to the failure of the managers to apply auditing competencies in setting up effective internal control 

system within the firm 

Male educators often face prejudice for violating traditional gender stereotypes, specifically feminine ones 

(Anliak & Beyazkurk, 2020; Sumsion, 2020). For instance, using a focus group methodology, Cooney and 

Bittner (2021) interviewed several male educators and discovered that they struggle with the fear of being 

accused of having improper physical contact with students and with feelings of isolation within female-

dominated workplaces. Gender stereotypes of women as communal and warm and men as agentic and 

dominant arise from continually seeing each gender in its commonly accepted role (Clow et al., 2019). For 

example, as people observe men leading task-oriented activities, such as those involved in being business 

executives or managers, they will most likely assume that, in comparison to women, men have certain 

characteristics that allow them to be better suited for such jobs. When people assume that men and women 

have certain traits that make them particularly suited for different social roles, the gendered division of 

labour in society is perpetuated (Jost & Banaji, 2022). The rationale for skill acquisition according to 

Onwuchekwa (2021) is likened to acquisition of competencies necessary for self-reliance which can lead 

to being gainfully or self-employed. He added that individuals starting business need to be abreast with the 

competencies for the business. This is in line with the view of Okoli (2023), who stressed that 

entrepreneurs must possess business competencies that are necessary to enable them start, finance and 

market their own business enterprise. Students and graduates of business education (accounting) are part 
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of a larger society, they must be aware of the competencies required for effective accounting jobs, this is 

the focus of this research. 

Statement of the Problem 

Business education in which accounting is an option in a course that prepares students for entry into and 

advancement in jobs within the business environment. It prepares students to handle their own business 

affairs and function intelligently as consumers and citizens in a business community. However the 

situation is quite challenging as more and more young people in contemporary Nigerian society are 

finding it difficult to secure jobs in Nigeria labour market. It is unfortunate that business education 

graduates are not exempted from this scenario. In addition to this, employers of labour desire to employ 

applicants with intelligence, ability, skills, knowledge and attitude necessary for effective job 

performance. Supporting this view, Okoli, Utoware and Kaizer (2018) stressed that most graduates of 

business education in Nigeria lack employability competencies. They are without gainful employment. 

Accounting education graduates are not exempted from this scenario.   

Accounting education graduates often find themselves in this situation. However, they need to acquire 

and possess the needed accounting competencies so that they might be among those few who may be 

lucky to gain employment based on the acquisition of the needed job skills in financial accounting, 

auditing, cost accounting, electronic accounting and management accounting before their graduation. In 

the view of Osuala in Okoli, Utoware and Kaizer (2018) Business Education is a programme that 

provides students with information and competencies which are needed by all in managing personal 

business and in using the services in business. This means that graduates of business education, be it 

accounting, office technology and management or marketing, etc. upon graduation needed to possess the 

performance competencies to enable them handle accounting tasks at any time. 

Unfortunately, observations by scholars in Business Education have shown that most graduates of 

business education from tertiary institutions seems to lack confidence in accounting competencies for self 

sustainability in the face of merger job opportunities in the country. The study therefore, seeks to 

determine the accounting competencies needed by business education students for self-sustainability on 

graduation. 

Purpose of the Study 

The main purpose of this study is to determine business educators’ perception of accounting competencies 

needed by Business Education students for self-sustainability on graduation from Ebonyi State. 

Specifically, the study seeks to determine the business educators’ perceived: 

1. Financial accounting competencies needed by business education students for self-sustainability on 

graduation. 

2. Auditing competencies needed by business education students for self-sustainability on graduation. 

3. Cost accounting competencies needed by business education students for self-sustainability on 

graduation. 

Research Questions 

The following research questions guided the study: 

1. What are the financial accounting competencies needed by business education students for self-

sustainability on graduation? 

2. What are the auditing competencies needed by business education students for self-sustainability on 

graduation? 

3. What are the cost accounting competencies needed by business education students for self-

sustainability on graduation? 

Hypothesis 

The following hypotheses were tested at 0.05 levels of significance. 

HO1: There is no significant difference in the mean responses of male and female respondents on the 

perceived accounting competencies needed by Business Education students for self-sustainability. 
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METHODOLOGY 

The study utilized descriptive survey design. This study was carried out in Ebonyi State. Ebonyi State is a 

part of the South-East Geo-political zone in Nigeria with its capital town in Abakaliki. The population of 

the study is thirty four (34) business education lecturers in public tertiary institutions that offer business 

education in Ebonyi State. There was no sampling in this study because the population is manageable. 

The instrument for data collections is the researcher developed questionnaire titled “Perception on 

Accounting Competencies needed by Business Education Students for Self Sustainability Questionnaire 

(BEPACBES4SSQ)”. These are presented on a 4-point Rating Scale of Highly Needed (HN) (4 points), 

Needed (N) (3 points), Fairly Needed (FN) (2 points), Not Needed (NN) (1 points).  In order to establish 

the face and content validity of the instrument, three experts, two from Business Education and one from 

Measurement and Evaluation, all from Faculty of Education, Ebonyi State University, validated the 

research instrument.  The validated instrument was subjected to pilot testing with twenty (20) selected 

Business Education lecturers in Nnamdi Azikiwe University Awka which is not part of the study area to 

ensure its reliability. Cronbach’s Alpha technique was used for its analysis while over all cluster is 0.94. 

The instrument was administered and retrieved by the researcher with the help of three (3) research 

assistants.  Research questions were answered on individual item basis using mean and standard 

deviation. T-test was used to test the entire null hypotheses at a 0.05 level of significance.  

 

RESULTS 

Research Question 1: What are the financial accounting competencies needed by business education 

students for self-sustainability on graduation? 

Data collected with Cluster 1 of the instrument which explored the financial accounting competencies 

were used to answer this research question. Summary of data analysis is presented on Table 1 

Table1: Mean Ratings of Financial Accounting Competencies Needed by Business Education 

Students for Self-Sustainability on Graduation 

SN Items Mean  SD Rmks 

1 record credit purchases  3.97 .18 Needed 

2 extract information from invoices  3.93 .25 Needed 

3 classify cheque payments 3.90 .40 Needed 

4 keep customers’ transaction records  3.93 .25 Needed 

5 operate cash payment receipts 3.17 .38 Needed 

6 avoid unbudgeted expenditure 3.90 .31 Needed 

7 identify any arithmetical errors in the financial records 3.93 .26 Needed 

8 design management financial control systems  3.13 .57 Needed 

9 spot errors in accounting records  3.20 .61 Needed 

10 reconcile financial data in source documents 1.93 1.36 Not needed 

Source: Elom’s Field Work (2025) 

Table 1 shows that nine (9) out of ten items have mean scores ranging from 3.31 to 3.38 and was rated 

needed. They include items 1, 2,3,4,5,6,7,8 and 9 with mean scores of 3.97, 3.93, 3.90, 3.93, 3.17, 3.90, 

3.93, 3.13 and 3.20. Item 10 with mean score of 1.93 which are below the limiting value of 2.50 was rates 

not needed. This indicates that the respondents agreed that all the items except item 10 are the financial 

accounting competencies needed by business education students for self-sustainability on graduation. The 

standard deviations which are within 0.18 to 1.36 show that the responses are clustered around the mean. 

This reveals that the respondents are homogeneous in their responses. 

Research Question 2: What are the auditing competencies needed by business education students for 

self-sustainability on graduation? 

Data collected with Cluster 2 of the instrument which explored the auditing competencies were used to 

answer this research question. Summary of result is presented on Table 2 
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Table 2: Mean Ratings of Auditing Competencies Needed by Business Education Students for self-

sustainability on graduation     N 34 

SN Items Mean  SD Rmks 

11 perform compliance auditing 3.30 .79 Needed 

12 perform security auditing 3.20 .81 Needed 

13 perform technology auditing 3.47 .73 Needed 

14 do performance auditing 3.47 .82 Needed 

15 perform financial auditing 3.30 .84 Needed 

16 perform operational auditing 3.33 .96 Needed 

17 perform special investigations 3.17 .87 Needed 

18 perform special projects auditing 3.27 .83 Needed 

19 perform forensic auditing 3.00 .91 Needed 

20 perform technical auditing 3.03 1.09 Needed 

Source: Elom’s Field Work (2025) 

Data in Table 2 show that all the auditing competencies needed have mean scores ranging from 3.00 to 

3.47. This implies that the auditing competencies needed by business education students for self-

sustainability on graduation include performing compliance auditing, performing security auditing, 

performing technology auditing, do performance auditing, performing financial auditing, performing 

operational auditing, perform special investigations, performing special projects auditing, performing 

forensic auditing and performing technical auditing. The standard deviation scores range between 0.73 and 

1.09. This is an indication that the opinions of the respondents do not deviate far from the central mean. 

Research Question 3: What are the cost accounting competencies needed by business education students 

for self-sustainability on graduation? 

Table 3: mean ratings of cost accounting competencies needed by business education students for 

self-sustainability on graduation   

SN Items Mean  SD Rmks 

21 carry out periodic stock valuation exercise 2.20 1.50 Not needed 

22 determine unit cost of goods  2.10 1.39 Not needed 

23 apply absorption costing technique 2.20 1.45 Not needed 

24 ensure continuous stock-taking 2.57 1.01 Needed 

25 reduce overhead cost 2.23 1.36 Not needed 

26 adopt target costing practices in the production and 

supply of goods 

3.77 .63 Needed 

27 separate fixed costs from variable costs in determining 

the cost of inventory  

3.90 .31 Needed 

28 recognize that all bank loan are long term liability 3.77 .50 Needed 

29 identify assets of the business 3.87 .43 Needed 

30 identify the items of discrepancy in the current cash 

book and bank statements 

3.77 .63 Needed 

Source: Elom’s Field Work (2025) 

Data in Table 3 show that the respondents rated six (6) out of the ten (10) items with a mean score ranging 

from 2.57 to 3.87 which are above the limit of 2.50 as cost accounting competencies needed by business 

education students for self-sustainability on graduation. They include ensuring continuous stock-taking, 

adopting target costing practices in the production and supply of goods, separating fixed costs from 

variable costs in determining the cost of inventory, recognizing that all bank loan are long term liability, 

identifying assets of the business and identifying the items of discrepancy in the current cash book and 

bank statements. The respondents also reveal that four (4) items which include carry out periodic stock 

valuation exercise, determine unit cost of goods, apply absorption costing technique and ensure 

continuous stock-taking  are not needed as cost accounting competencies with mean ratings of 2.10 and 
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2.23 which are below the limiting value of 2.50.  The standard deviation scores range between 0.31 and 

1.50. This is an indication that the opinions of the respondents do not deviate far from the central mean. 

Results of Test of Hypothesis 

HO1: There is no significant difference in the mean responses of male and female respondents on the 

perceived accounting competencies needed by Business Education students for self-sustainability.  

Table 4: t-test of difference in the mean responses of male and female respondents on the perceived 

financial accounting competencies needed by Business Education students for self-sustainability 

Gender N Mean SD DF t-

value 

Alpha P 

 Value 

Decision 

Male 

Female 

13 

17 

3.92 

4.00 

.277 

.000 

28 1.00 0.05 .260 Not Significance  

Source: Elom’s Field Work (2025)  

The test of hypothesis 1 in Table 4 reveals that all the items have their P- values ranging from .193 to .867 

which are greater than Alpha of 0.05 level of significance. This means that the null hypothesis is not 

rejected. In other words, there is no significant difference in the mean responses of male and female 

respondents on the financial accounting competencies needed by business education students for self-

sustainability on graduation 

 

DISCUSSION 

Data analysis of Research Question one revealed that financial accounting competencies are needed by 

business education students for self-sustainability on graduation. They includes recording credit 

purchases, extract information from invoices, classifying cheque payments, keeping customers’ 

transaction records, operating cash payment receipts, operating cash payment receipts, avoiding 

unbudgeted expenditure, identifying any arithmetical errors in the financial records, designing 

management financial control systems and spoting errors in accounting records.  The test of the 

hypothesis confirmed the findings by stating that there was no significant difference in the mean 

responses of male and female respondents on the perceived financial accounting competencies needed by 

Business Education students for self-sustainability in urban and rural areas. This implies that both male 

and female SME managers were of the same opinion that business education graduates require those 

financial accounting competencies to succeed in entrepreneurship ventures. The finding supports the 

position of Anyachukwu in in Mong and Okolocha (2020) who opine that financial accounting skills are 

needed for effective management of small scale businesses in order to be able to surmount the challenges 

of stiff competition and remain afloat. Most small businesses fail because their managers do not prepare 

end-of- year financial statement; hence, they lack knowledge of the financial position of the business. 

This situation makes them not to know on time when the return on investment of business begins to 

decline as to take remedial actions. Such managers of small businesses discover that the business is no 

longer viable when it is too late and the business eventually fails. According to Ali and Ali in Mong and 

Okolocha (2020) possession of financial accounting competencies helps business education graduates and 

entrepreneurs to keep accurate financial records of the business in conformity with accounting concepts 

and conventions, source for capital, prepare end-of-year financial statements of the business and be able 

to interpret financial statement. Consequently, the graduates will be able to know the financial position of 

the business at all times. The knowledge of the financial position of the business guides the entrepreneur 

in controlling material cost, labour cost and overheads of the business and in making pricing policy that 

will give the firm competitive advantage over its competitors. 

This finding supports the assertion of Institute of Chartered Accountants of Nigeria (2024) who reported 

that financial accounting is a term that describes a system of accounting records for business transactions 

and other items of a financial nature; and reporting the financial position and the financial performance of 

an entity in a set of financial statements. Robbert (2022) stated that financial accounting is the process of 

collecting, recording, presenting and analyzing or interpreting financial information for the users of 

financial statements.  Raymond, Ezenyirimba and Moses (2024) found that keeping accounting records 
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adequately, contributes significantly to the good performance of small scale businesses. The authors also 

revealed that if proper accounting records are kept, they will facilitate efficient, timely decision-making 

and enhance good performance in small businesses. The inability of operators of entrepreneurship 

ventures to keep accurate financial records makes it difficult for them to access funds from financial 

institutions. This financial constraint often leads to their extinction within first few months of 

establishment. 

Findings of the study in respect of the second research question indicated that auditing competencies are 

needed by business education students for self-sustainability on graduation. the auditing competencies 

needed by business education students for self-sustainability on graduation include performing 

compliance auditing, performing security auditing, performing technology auditing, do performance 

auditing, performing financial auditing, performing operational auditing, perform special investigations, 

performing special projects auditing, performing forensic auditing and performing technical auditing. The 

second hypothesis confirmed this assertion when it stated that there was no significant difference in the 

mean responses of male and female respondents on the perceived auditing competencies needed by 

Business Education students for self-sustainability in urban and rural areas.  

This finding supports the findings of Oseifuah and Gyekye in Mong and Okolocha (2020) who stated that 

internal control practices among small business sector enterprises is low, with only 45 percent of firms 

surveyed having adequate internal controls systems in place. Similarly, Stephen (2013), Olasupo, Sorunke 

and Olawuyi (2016) found that the absence of internal control practices and maintenance of standard 

auditing system have been the major impediments to statutory auditing of many small and medium-scale 

enterprises. Some small businesses fail after a short time of existence due to the failure of the managers to 

apply auditing competencies in setting up effective internal control system within the firm. Existence of 

effective internal control system in a firm promotes the setting of rules and regulations that guide 

activities in the business, formulation of proactive business policies, timely identification of problem 

areas in the business, performance of periodic auditing exercise in every branch of the business, recording 

and evaluation of audit evidence, performance of compliance tests, risk analysis and the application of 

relevant audit standards in performing internal procedures. However, these auditing functions can only be 

performed effectively by SME manager who is very competent in auditing (Ibrahim, Abdullah, & 

Faudizia, 2014).The result of a business education graduate not possessing auditing competencies 

required for entrepreneurship venture is that a lot of embezzlement and other carefully orchestrated sharp 

practices go on in the business without been noticed until it gets to a point where the business can no 

longer survive. 

The findings is also in line with the opinion of Obi (2023) stated that the overall aim of auditing is to 

ensure that the business is effectively and efficiently conducted. It can help to detect circumstances that 

could lead to financial problems in the future. Possession of auditing competencies by business education 

graduates will help them to set up effective internal control system, verify records of various units and 

branches of the business and determine whether the records show a true and fair view of the business. 

This finding is in line with Oseifuah and Gyekye (2023) who stressed that small and medium-scale 

enterprises appear to be the most vulnerable to fraudulent schemes, scams, employee embezzlement, 

pilferage, and other sundry crimes in the work place because they tend not to have effective internal 

control systems, which is an aspect of auditing. This carefully perpetrated fraud by the employees of 

organizations often ruins the business while the fraudster absconds, leaving the owner in dilemma. 

Findings of the study with respect to research question in Table 3 showed that cost accounting 

competencies are needed by business education students for self-sustainability on graduation. They 

include ensuring continuous stock-taking, adopting target costing practices in the production and supply 

of goods, separating fixed costs from variable costs in determining the cost of inventory, recognizing that 

all bank loan are long term liability, identifying assets of the business and identifying the items of 

discrepancy in the current cash book and bank statements. The hypothesis confirmed this assertion when 

it stated that there was no significant difference in the mean responses of male and female respondents on 

the perceived cost accounting competencies needed by Business Education students for self-sustainability 
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in urban and rural areas. This implies that possession of cost accounting competencies by business 

education graduates is necessary for preparation of budgets and pre-determination of cost of operation. 

This in turn helps them to constantly monitor and compare actual cost with the standard cost so as to take 

prompt corrective action when negative variance occurs. Cost analysis and budgets are quantitative plans 

that help to forecast and predict the future. When it is lacking, then the business is doomed to fail. 

This finding supports the findings of Ezeagba (2024) who reported that cost accounting as part of 

management accounting which establishes standard costs, actual cost of operation and the analysis of 

variance and profit. The findings of the study is also in line with Umeji and Obi (2024) who maintained 

that business organizations need cost accounting information to make informed decisions relating to what 

product to make or sell, how much profit or benefit that should be generated, cost price and selling price 

of items and to even identify items that are not profitable. Such decisions regarding cost, price, volume 

and profit are very critical as they determine the success or failure of a business organisation. Hence, the 

need to put in place a good cost accounting system that can provide reliable data for taking such decisions 

cannot be over-empasised. Cost accounting competencies include skills in record-keeping, inventory 

control, price determination, stock valuation, continuous stock-taking, determination of critical stock 

levels, use of marginal and absorption costing techniques to determine unit cost of goods, application of 

target costing, application of activity-based costing, use of just-in-time method of production, cost 

allocation and apportionment, among others. 

 

CONCLUSION 

Based on the findings of the study, it is concluded that financial accounting competencies, auditing 

competencies, cost accounting competencies, electronic accounting competencies as well as management 

accounting competencies are needed by business education students for self-sustainability on graduation. 

The self-sustainability of business education graduates depends on the ability to effectively and efficiently 

manage small scale businesses successfully; they must possess financial accounting competencies, 

auditing competencies, cost accounting competencies, electronic accounting competencies as well as 

management accounting competencies required for entrepreneurship ventures.  

 

RECOMMENDATIONS 

In line with the findings and conclusion reached, it is recommended that:     

1. Business education programme administrators and implementers should put more effort in furnishing 

business education libraries with more current textbooks on financial accounting. This will enable 

students to have access to the books and study them more with a view to improving on their 

competency level for self-sustainability on graduation. This is because financial impediments may 

make it difficult for some students to buy these textbooks for their usage  

2. Business education students should be encouraged by their lecturers, parents and guardians to 

register for professional programmes in auditing to help them acquire and improve their 

competencies for self-sustainability on graduation. 

3. There should be a constant collaboration with the industries so as to know the appropriate cost 

accounting competencies needed for Business Education graduates to be self-employable and self-

sustainability on graduation.  
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